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No. A-12018/1/99-PMC-NCRPB

: ' GOVERNMENT OF INDIA _
’ NATIONAL CAPITAL REGION PLANNING BOARD
INDIA HABITAT CENTRE,
* ZONE -1V, IST FLOOR, LODHI ROAD,
NEW DELHI, DATED THE 28 .3.2001
SR exercise of the powers confetred by Section 37 of tlie National Capital Region

Planning Board Act, 1985, the Board with .the previous approval of the Central
- Government, hereby makes the foIlowmg regulations further to amend the “Recruitment
Rules and Assessment Scheme for NCR Planning Board Staff” Regulations, 1997,

namely:-

T i Short Title and Commencement:

(1) These regulations may be called the National Capital Region Planning Board
(Amendment) Regulations, 2000.

(2) They shall come into force from the date of its approval by the Board i.e.
12.7.2000.

2. - Against the existing entries relatmg to des:gnatxox; of Technical Officers and

Assessment Schcme for Technical Officers respectively, in regulatxons sub-para 2.} of -
para 2 and para 3 of the National Capital Region Planning Board Regulations, 1997, shatl

be substituted; as follows :- ;

2.1 Technicai Qfficers

All posts'of Technical Officers in the Board are re-designated as follows :

SI. No. Designations Scale of Pay

L - Assistant Director (Technical.) Rs. 8000-275-13500
g Deputy Director (Technical) Rs.10000-325-15200
3 Joint Director (Technicaly Rs.12000-375-16500
4 Chief Regionat Planner Rs.16400-20000

3. The Assessment Scheme

The Assessment Scheme for Technical Officers will remain the same as prescribed in
the Recruitment Rules and Assessment Scheme for NCR Planning Board Staff Rules

1997
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3.3 ‘ Ehglbxhty forﬁssessment/l’ hreshold
Eligibility and cons:deratlon for assessment for provxdmg in-situ promc_)tlon to
next higher grade against a chance will be détermined with reference ‘to completion “of
required length of service in the grade ‘and performance of the officer during the period
the number of chances and th¢ minimum. percentage of threshold marks. durmg the
period. The umform d‘esxgnatlons pay scales and minimum residency pcnod are as
under : . Pl L S e b K i S b L e o
Grade Proposed Deszgndfton Scale in Rs. Minimum residency period
linked performance
I Assigtant Director (Tech) 8275-275-13500 7 Sf_cars _
I Deputy Dm;ctor (Tech) ‘1‘0000—,325-15200 -8 years
111 Joint Director (Tech) 12000-375-16500- 9 years
IV. ' Director (T(;ch) 16400-450-20000 ;
3 ‘ \ /},an J_';- 2] 5w
(SARITA J. DAS) k i
Member Secretary



