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RESERVE BANK OLINDIA
DEPARTMENT OF NON-BA G SUPERVISION

7 Mumbai-400 005, thgfl 9th October 2006
No. DNBS. 6/CGM (PK)72006—

mes (Reserve Bank)

h-4, ‘the -'fdl}o‘wing clauses

ich has obtained a
‘of the Act and not
ll commence business

'(ii)" D) A Securitisation Companyfor Reconstruction Company,
ertificate of ‘Registration f

the Bank under Section
commenced business as gff the date of the Notification sl

date of Notification.”

within six moriths from t |
P. KRISHNAMURTHY
ief General Manager-in-Charge
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NATIONAL CAPITAL REGION PLANNING BOARD
(MINISTRY OF URBAN DEVELOPMENT)

New Dethi, the 25th October 2006

‘No. A- 12011/1/2005-Estt- In exercise of the powers conferred by Section 37 of the

National Capital Region Plannmg ‘Board Act, 1985, the Board hereby makes, with the previous
approval of the Central Government, the following regulations:- ,

1

11

12

1.3

2.1

A

SHORT TITLE AND COMMEN CEMEN-T'

Promotion Rules, 20067, These rules will cover all officers and emplo%es of the Board
falling into four cadres as glven in 1.3.

These Rules shall corne into force from the date of their: apiaroval ‘All recruitment and

selection of officers and employees will be done based on the recruitment criteria laid down
for each post.

The number of posts, their elassification and scales of- pay attached thereto shall be as

“specified in the Rules The posts will be grouped under the followmg Cadres'

(1) - Technical Cadre
(ii)  ~Administration & Finance Cadre,
(iii)  Secretarial Cadre,
(iv)  Lower Subordmate Staff,
" (covering Group ‘D" employees)

SELECTION COMMITTEE

In aecordance with “the‘_ rNCRPB Notification No.K-l4011/l3/85-NCRPB,- datec_l' 8.7.1985
(copy enclosed at Annexure-A, the power to create posts and appoint persons against such
posts are with the Personnel Group. :

. Personnel Group:

NN W~

* In partial modification of NCRPB Gazette notification ibid, the Secretary in-charge of
NCR work in the State of NCT-Delhi has been 1ncluded as member of the Personnel :

: Group

Secretary, Ministry of Urban Development - - - Chairman.
Secretary (Expenditure) or his representative - 'Member
Secretary in charge of NCR work in the State of Haryana - ‘Member
Secretary in charge of NCR work in the State of Rajasthan ~ ~ - - Member

' Secretary in charge of NCR work in the State of Uttar Pradesh - Member
Secretary in charge of NCR work in the State of NCT- Delh1 - - Member*
Member Secretary, NCR Planmng Board - -Convenor
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a) The Group will have full powers to create posts in the Board

b) Selection of personnel for appointment against posts, the maximum of scale of pay ot
which exceeds Rs. 15,200 (Fifth CPC) will be made by the Group and appointment of
persons selected by the Group will be made after it is approved by the Chalrman, NCR
Planning Board (Minister for Urban Development, GOI)..

'c) Selection and- appomtment of posts the maximum of scale of pay of wh1ch is equal to or
less than Rs. 15,200/~ will be made by the Member Becretary. ‘

The panel prepared by the Personnel Group or the Selectlon Committee as the case may be
shall be valid for a penod of one year.

Selection and appomtment of posts the maximum of scale of pay of" whlch is equal to or less -
than Rs. 15,200 (Fifth CPC) will be made by the Mémber Secretary, NCRPB with the help
of a Selection Committee, The Committee w111 be chaired by Member Secretary, NCR

. Planning Board and with Directér (A&F)/CRP as one of the members’ ‘depending upon the"»"'f'ﬁ.. R
posts and one subject expert from-outside .to be nominated by Member Secretary. The = = '

Selection Commrttee may co-opt any other member to the Commlttee dependmg upon the
‘requirement. ‘ - -

DEPARTMENTAL 'PROMOTION"‘C(‘)MMITTEE '

The Departmental Promonon Committee wﬂl be constituted by the Member Secretary for 7
-promotion to posts where he is the Appomtmg Authonty

FILLING UP OF SHORT TERM VACANCIES
Whenever short-term vacancies are caused by the regular mcumbents proceeding on leave

for 45 days or more, study leave, deputatlon etc. "of less than.one year durattoﬂ they may be
filled up by giving ad-hoc prqmotlon to the senior most employee who is otherw15e eligible

for promotlon as per the requrrements of these Rules subjéct to good. Annual Confidential o

Record in accordance with DOPT orders: on the subject issued frbm time to time. Such
promotion to leave vacancres w111 not glve any clarm to the employee for regular -
_appointment/ promotlon ' S '

INTERVIEW

The selection of the candidates under the Recrurtment Rules will be made throu,gh 1nterv1ew
. by the Personnel Group or the Selection Committee as the case may, 1n addrtron to written
test / skill test wherever prescribed under the Rules. :

REMOVAL OF DIFFICULTIES o

The Personnel Group, NCR Planmng Board | may from time to time issue: such general or
specific directions as may be necessary to remove difficulties in the operation of any of the
provisions. of these Rules. In case of any doubt regardmg interpretation of these Rules, the -

14-—339 G1/2006 -
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decision of the Personnel Group with Secretary (UD), Ministry of Urban-gﬂ?e*k{/elopment as its
~Chainman. will be final and binding. -~

N

7. . RECOGNITION OF DEGREES/DIPLOMA

The degrees / dtplomas awarded by Indran Umversmes establlshed by an-#ct: of the Central
or State Legislature; Institutions of national importance set up under an Act of Parliament;
institutions considered as “deemed universities’ by the University Grants' Commission;
institutions recognlsed by the All India Council of Technical Education or other councils
.. accredited - by the Mfmstry of HRD; or institutions recognised by the Department of .
Educatlon Ministry of HRD, Govemment of Indta , o -

8. AGE RELAXATION [P

Age relaxatlon as. la1d down in, the Central quemment Rules shall. @ﬁbly to _al]' the posts It
within the existing age norms, suitable candidates are not available; the Personnel Group
chaired by Secretary (UD), M/o Urban Development, Government of India and the Selection.
L Commuittee chaired by’ Member- Secretary, NCR Plannmg Board, will be .competent to relax .
b . the age of candidates for posts where the maximum of scale of pay exceeds Rs. 15, 200 and
for posts where- the maxmtum of scale of pay is Rs 15, 200 or below respectlvely

9. - REALLOCATION OF EXISTING SANCTIONED POSTS N TIIE TECHNICAL
CADRE e e

There are ten sanctloned techmcal posts and these are reallocated into three spheres ‘Urban
; .. and Regional Planmng, l?ro,;ect Development Appratsal and Management and 'Demographic -
- Assessment & Sqcial, Infrastr anagement. In: the sphere of Urban ‘and Regional
Plannmg the plappmg team- will cons1st pec1allsts “urban planmng regronal planning.
o housing, env1ronmental planmng and. transport planmnﬂ ‘In the sphere of PrOJect
... Development, Appralsal and Management the technical team will cons1st of 3 specrallsts
. water resource management, power engmeermg and GIS as applied to rural urban plannmg
and human settlements: In the sphere of Demographlc Assessment and Social Infrastmcture- L
Management, the technical team will consrst of 2 specialists: economist with experience in - '
" demography and a socrologlst wrth experience in. the 1nformal sector or socral hOUSmg g

10.: - APPOINTING AUTHDRITY DISCIPLINARY AUTHORITY & APPELLATE_» o
AUTHORITY .
In continuation and pursuance of the selectlon process mdrcated in Rule 2 ‘above, the N
Member Secretary, NCR Planning Board will be the Appointing Authority and Disciplinary -
Authority for all'employees of the Board. . The Appéllate Authority will be the Seécretary”
~(UD), Ministry of Urban Development Government of India, who is also the Chau'man of

- the Personnel Group
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11.  CONFIDENTIAL REPORTS

The Repomng Reviewing and. Acceptmg Authority for all the posts in the ‘Board are glven
at Annexure-B

12. PROMOTION

Integrity will be' the main criteria for €mployees to be considered: for departmental
" promotion. In case of departmental promotion, who come under the consideration zone 40%
- marks will "be for Annual Confidential Reports and 40 % for the skill for the -
' post/departmental examination and 20% for interview.

13. COVERAGEOFRULES

The rules will cover new recruits. In case of existing employees, they can be considered for. -
vf;eneﬂt of promation / revised -s¢ale of pay. from prospegtive. date. only if they fulfill the
educational qualification for the post and possess.the requisite skills'under the rules. These .

rules wﬂl not app]y for posts Wthh already stand advemsed as, per exxstmg rules. . o

14 As per. Notlf'catlon No. A- 12018/97 PMC- NCRPB dated 17" June 1997 Assessment
. Scheme for: Techmcal Officers. of the Board has also been:provided. The scheme was.
madvertent]y left out in respect of Planning Assistant-and Draughtsman (Civil) of the Board,
~whose job is also technical in nature. The Assessment Scheme will also be extended to the
. saxd posts as per the foliowing ehglblhty for assessment/thresho]d - -

T4l \PLANMNG ASSISTANT

' Grade Scale Rs. - Ehglblhty forA's’s‘é%‘sment (Years) . | Minimum Percentage
b i e e won o of threshold.
S S R . R :
1 | 8000-13500 | 7, 8, 9 and after remaining. forone | = 70|
L - year at the maximum of the scale - » ‘
I+ - 110000-15200 | 8,9,10 .and after -remaining for one’| . CT5
L | - lyearatihé maximumofthescale :* | " -
1L . {"12000-16500 | 10.11 and after remaininig for-one year | ~~ 75
S R 4 at the max1mum of the scale .

14.2- DRAUGHTSMAN (CIVIL)

- Gra_dé Scale Rs. ‘Eligibility for As"s'es'sment-(Years) -+ | Minimum
B E | Percentage of
o | S threshold ]
1 2 | 3 . ’ 4
| 15500-9000 | 7, 8. 9 and after, remaining for one year at | - , 70
" | the maximum of the scale” : . _ .
I ['8000- | 8,9.10 and after remaining for one year at| 75
13500 - the maximum of the scale , ~ .
HlI [ 10000- .| 10.11 and attel remaining for one year at ' 75
-1 15200 the maximum ofthe scale : '

. e - .
\\ (_ZI Y tC])e/ ) /‘

—
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Chief Regional Planner

by. direct recruitment -or . by
promotion or by deputation/
transfer & percentage of the

{ vacancies to be filled by vdrlous '

methods ~

1. | Name of Post Chief Regional Planner
2. | No. of Posts One.
3. | Classification Group ‘A’.
| 4. | Scale of pay -Rs.18400-500-22500 (Flfth CPC)
5. | Whether Selectlon Post or non- » Selecﬂon post.
Selectxon post
6. Whether benefit of added years of ’\Io,t _Applicable.
service admissible under rule 30
. jof  the C.C.S.(Pension
o ’Rules) 1972 o
T -Age llmlt for direct recru1ts ' :,'Not exceedmg 55 years L
8. | Education and other quahﬁcahons TEssential: SRR |
required for direct recruits. v (1) Post- Graduate Degree in Plannmg with mmlmum" '
R ' . S5 % ‘marks “with specialization in |
* Urban/Regional  Planning from .a recognised |
- | university or equlvalent , :
i) 18 years: expemence in a responsible position -in
¢ the field-of town and reglonal planning .of which
at Jeast 10 years shall be in formulating and
_ 1mplementmg urban and regxonal plan
. S Preferentlal F I TP (Indla)
9. '-_Whe'the_r"” age and educa_tiOnal " There will be no age bar for internal candndates ie. the I
- | qualifications 'prescribed for direct | employees, of the NCRPB who are otherwxse quahﬁed‘ -
- | recruits . will apply. in the case’ of : ‘for the poSt S :
.| Promotees. _ o ST ‘
v 10 Penod of Probatlon if any | One yegr fo't-di‘_recvt_,' reéru'i‘t'."
71, | Method of recruitment: Whether "Method : Selection through transfer on deputation in | )

the case of Government employees or promotion in the
case of internal candidate or contract in the case of

candidates from the open market. .

Period: Period of deputation will be initially for three
years extendable by two years on a year to year b331s
on the basis of pertormance assessment.

Contractual appointment will be initially for a penod of
three years extendable by two years on a:year to year

_. ba51s on the bams of performance assessment.

In case of mer,lt_or,lous performance, the Board reserves |
the right to absorb a deputationist or contractual

Sy
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r,

appointee on permanent basis with the consent of tt-7]
_person concerned.

12

~e

In case of recruitment by
promotion/ deputation/ transfer;
grades from which promotion/
deputation/ transfer to be made.

~Joint Director in the Board who fulfili the requisite

: appomtment on a regular basrs

1 orgarrizations:-

qualification and expenence will be eligible to apply
for 'the post for direct induction. In case any such
person is selected, he will be treated as on fresh

Deputation: Officers under the Central Govt: / State
Govts. " /Union Territory Govts. /Public Sector
Undertakings/semi-Govt./Autonomous or  Statutory

o

) holdmg analogous posts on regular ba51s in the
parent cadre/department or . '
- (n) with three years service in the grade rendered after
_ appomtment thereto on regular basis in the scale of
*Rs. 14,300-18,300 or total seven 'years in pay scale
o of Rs. 12000-375-16500 or equlvalent in the
) parent cadre or department possessmg reqursrte

,quahﬁcatron and experlence

13.

If a. DPC exrsts what t
composmon :

| made. after approval by the Chamnan of . the Board. .

"I'NCRPB ' Notification No K- 14011/13/85-NCRPB
' -dated87 1985.

_Selectron b) Personnel Group and appomtment to ‘be

The composition of the Personnel Group, as per the

Joint Dlrector (T echmcal) |

. Name of Post ,Joint Director (T.e'chn’iéal)
2. |No.ofPosts. TTwe | B
. - 1 1. Joint Director, Urban Planner (one post)
2. Joint Director, Water/Sohd Waste/Sewerage (WSS)
_ 7 (one post) -
13. Class:it' eation‘ - Group AL
4. Scale ot pay T '_Rs 12000-375- 16500 (Flfth CPC)
5. Whethet Seleetron Post or non- Selectron post. '
Selectron pOst " .
6. Whether benefit of added years of | Not Applicable.
— service admissible under rule 30|
of - the 'C.C.S:(Pension |-
Rules),'_l.'9_72_. L ' |
7. | Age limit for direct recruits. Not exceeding 50 years.
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Education and other qualifications
required for direct recruits.

,Preferentlal

Essential:

'Jointi-Direc.tor, Urban Planner

BE (Civil) / MA (Geography)/B. Arch. / Bachelor of
Planning and Masters in Planning with minimum 55 %
marks with 9 years experience in preparation and
implementation of Regional Plans and execution and

‘ momtormg of infrastructure projects.

Plannmg will be given preference.

Joint Dlrector, Water/Solid Waste / Sewerage~

(WSS). % , |
BE (C1v11) and M-Tech with minimum 55 % marks

‘_...wvl_th 9 .years experience in planning, execution and
-monitoring of infrastructure projects relating to water |
-management/solid waste management/sewerage. '

Preferential: candidates with specialization in Water |
' Resource Management will be given pr eterence.

candidates with speCIallzatlon in Urban

Whether age and educational
qualifications prescribed for direct
recruits will apply ir the case of |
Promotees

| ;;I,nternak :
-Development, Appraisal and Management team and the |

.There will be no age bar for internal eandldates le. the
' emp]oyees of the NCRPB, who are otherwnse qualmed
_ for the post.

candidates belonging -to the Project

Demographic Assessment and Social Infrastructure
team will ‘be eligible for promotion on the plannmg

‘side provided they pass the Associate m~ Town _
Planning Examination (AITPE) of the Institute- of
- ' Town. Planners India. : .

10.

Period of Probation, if any.

Two years: in case of appomtment through dlrect

Govemment

i

lnductlon ‘method sub]ut to Central
Rules :

11

Method of recruitment: Whether

by direct recruitment -or by
promotion or - by deputation/
transter & percentage of the

vacancies to be filled by various |

methods.

Method Seleetlon through transfer on deputatlon in
the case of Government employees or promotion in the
case of internal candidate or contract in the case of
candxdates from the open market.

Period: Period of deputation will be initially for three

yéars extendable by two years on a year to year basis |, -

on the basis of performance assessment.

' Contractual appointment will be initially for a period of
three years extendable by two years on a year to year

ba51s on the basis of performance assessment.

In case of meritorious performance, the Boald reserves |

the right to absorb a deputationist .or contractual
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appointee on permanent basis with the consent ot the
person concerned. '

In
promotlon/ deputation/ ' transter.

case of recruitment
grades from which promotion/

deputation/ transfer to be made.

by.

Officers under Central Govt. or State Govts. or Union
Territory Govts. or Public Sector Undertakings or
semi-Govt. or autonomous or statutory organizations:-

~’(i) holding analogous posts on regular basis in the
parent cadre/department :or

| (ii) with three years service in the grade rendered after

appointment theret') on regular basis in the scale of
Rs. 10,000-15 200 or equivalent in the parent cadre
or department. N

If a DPC exists
| composition.

what " is its

{ made after ap ;
“The -compqsifi_'o_n'of the Personnel Group, as per the | -
NCRPB' Notification No.
dated 8.7.1985.

Selection by Personnel Group and appomtment to be
gval by the Chairman of the Board.

K- 14011/13/85-NCRPB, |

Deputy Director (Technical)

= ‘Djep__u,ty, Dir.ector (Technical)

1.. -‘_.Nam_e_:(-)f Post -. _
2. | No. of Posts | Two =
B - 1. Deputy Dlrector (POWCI) . (one post)
‘ _ .1 2. Deputy Dlrector (GIS)—-(one post)
3.i"‘_"‘E‘I'Uassmcanon o "_'Group A
4. | Scale of pay [ Rs. 10000325 15700 (th CPC).
5 V.Whether Selection Pub’[ ar non-. Selectlon post
. | Selection post. SR I
| 6.- | Whether benefit ot added years of’ 'Not Apphcable
| service admissible under rule 30 |
of "~ the C.CS. (PCHSLOH_ 3
‘ Rules) 1972 v R
7. Age hnnt for direct recruits. Not exceediﬂg._SO y_eérS. T
* 8. {Education and other quahhcatlonS' 'Essennal ]

requued for direct recruits.

| Deputv Dlrector (Power)

| Engineering will be given pleiexeme

BE (Electncal) and M-Tech with minimum 53 %
marks with 7 years experience in planning.. execution |:
and. mionitoring of ‘infrastructure projects 1elatmu to |
power. o :

. Preferential:

candidates with <peuahzanon m POWe,

Deputv Director (GIS)
BE (Civil) 7/ MA (Geomaph\ )/ B. Arc

Planmn;: and M.Sc. in GIS /M-~ M. T *Himum.- .
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55 % marks with 7 years experience in planning,

execution ‘and momtonng of projects. The candidates.

having specialisation in Disaster Management and
working knowledge of GIS softwares will be given
preference.
Preferential:
sensing and Geographic Information System (GIS) will
be given preference.

candidate_s with specialization in remote

| Whether

iether  age "and educational
qualifications presc'ribed for direct
recruits will apply in the case of

Promotees

,Intemal
_Development .Appraisal -and Management team and

There will be no age bar for infernél candidates i.e. the
employees of the NCRPB, who are otherW1se quallﬁed

for the post. : ’}b

candldates the

belongmg to
the Demographic Assessment and Social Infrastructure
team will be eligible for prometion .on the planning
side provided . they pass the Associate in Town

Planning Examination. (AITPE) of the Institute of |-

Town Planners India.

Project |.

10.

'Period of Probation, if any.

Two " years.'in case of appointment through direct
induction method subJect to Cenfral Government
Rules.

11,

Method of recruitment; Whether-
by direct recruitment or by
promotion or by deputation/
transfer & percentage * of ‘the

| vacancies to be filted by various
| methods. |

Method - Selectmn through transter on deputatxon in

the case of Government employees or promotlon in the h
casggi;memal candidate or contract in the case of
-candldates from the open market. '

Perlod:;Perlod of d_eputatlon. w1]l;be initially for three

years extendable by two years on a year to year basis
on the basis of performance assessment. :

Contractual appointment will be initially for a period of

| three years extendable by two years on a year to year
-basis on the basis of performance assessment.

In case of meritorious performance, the Board reserves

the right to absorb a deputationist -or contractual
appointee on permanent basis with the consent of the

person concemed

12.

In case  of _
‘| promotion/ - deputation/ transfer, |

recruitment by

grades from which p\r\pmotion/
deputation/ transfer to be made.

Officers under Central Govt. or State Govts. or Union
Territory Govts. or Public Sector Undertakings or
semi-Govt. or autonomous or statutory organizations:-

. (i“)" helding analogous posts on regular basis in the

- parent.cadre/department :or

(ii)"W}'th“t'}llree years service in the grade rendered after
appointment thereto on regular basis in the scale

ST s el

~

~.

h

' SN
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of Rs. 8.000-13.500 or equivalen't in the parent
cadre or department.

'13.]If a DPC exists what is its | The selection will be made by Member Secretary on
“composition. the basis of recommendations of the Selection
Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985.

I

Assistant Director (Technical)

. I. | Name of Post Assistant Director (Technical)
2. | No. of Posts : Five T

1. Assistant Director (Housing)- (oné€ post)
2. Assistant Director (Env1ronmental Planmng) (one
_ post) *
3. Assistant Director (Transport /Traffic Englneerlng)
- (one post)
4. Assistant Director (Sociology)-.(one post)
5. Assistant Director (Economics)- (one post)

3. | Classitication _ v Group ‘A
4. | Scale of pay . Rs. 8000-275-13500 (Fifth CPC).

5. | Whether Selection Post or non- | Selection posts-direct mductlon/promotlon
Selection post

6. Whe_ther benefit of added yéafs of | Not Applicable.
service admissible under rule 30 '
of the C.C.S.(Pension Rules),1972.

7. | Age limit for direct recruits Not exceeding 35 years.

J I

8. - | Education and other qualifications | Essential:
required for direct recruits.

1. Assistant Director (Housing)
B. Arch. and Masters in Plannmg with minimum 55 ¢
marks with two years experience in planning, cxegut)on

and monitoring of projects.
Preferential: candidates with specnalmanon in housing !

‘will be given preference.

2. Assistant Director (Environmental Planning) P
M.A. Geography / BE (Civil) / B. Arch. and Masters in :
Planning with minimum 55 %.marks with two vears -
experience in planning. -execution and monitoring of
projects '

1 Preferential: candidates  with = specialisation  in

Environmental Planning will be given preference.

- 15—339 G1/2606
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. T
; ' 3.  Assistant Director  (Transport /Traffic j
Engineering) ]
BE (Civil) and M. Tech. with minimum 55 % marks | , ,
with two years experience in planning, execution and |
monitoring of projects relating to transport. :
Preferential: candidates with specialisation in ;
' Transpoit Engineering or Traffic Engineering will be
given preference.
4. Assistant Director (Soclology)
| BA (Hons.)- in Economics / Sociology / H15t01y /
Geography and Masterg in Sociology with minimum 55 .
¢ % marks with two %Zars experience in planning, | )
execution and monitoring of projects.
| 5. Assistant Director (Economics) .
BA (Hons.) Economics with Masters in Economics |-
with minimum 55 % marks. ‘
'Preferentlal Candidates having diploma / degree in
‘ _demography will be given preference.
9. | Whether age and educational | There will be no age bar for internal candidates i.c. the
qualifications prescribed for direct | employees of the NCRPB, who are otherwise qualified
recruits will apply in the case of | for the post.
Promotees Internal candidates belonging to  the Project
Development, Appraisal and Management team and the |
| Demographic Assessment and Social Infrastructure
1 team will be eligible for promotion on the planning
side provided they pass the Associate in Town
Planning Examination (AITPE) of the Institute of
Town Planners. India. - v
10. | Period of Probation, if any Two years. _ : : 4
11. | Method of Recruitment: Whether: | ‘Direct recruitment. '
by direct recruitment or by [’
promotion -or by deputation/
transter & percentage of the -
vacancies to be filled by various
methods.
>
12, tIn case . of - recruitment by | ---
- | promotion/ deputation/ transfer.
| grades from  which - promotion/
| deputation/ transter to be made.
71 If a DPC. exists what is its| The s_election will be made by Member Secretary on
r , composition. the basis of recommendations of the Selection
i ‘| Committee as per the NCRPB Notification No. K-
] B ‘ ' 14011/13/85-NCRPB. dated 8.7.1985.
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Planning Assistant *

(1. | Name of Post Planning Assistant
2. | No. of Post One.
3 Ciassification Group ‘B’.
"47 | Scale of pay | Rs. 5500-175-9000 (Fifth CPC).
5. [ Whether Selection Post or non- | Selection post - direct induction.
Selection post.
6. | Whether benefit of added years of | Not applicable.-
service admissible under rule 30 ‘5,
of the C.C.S.(Pension Rules),1972 R
7. | Age limit for direct recruits. " | Not ﬂxceedmg 35 years.
+8. | Education and other quallﬂcatl_o_ns“ 'Essentlal D1ploma in Engineering (Cwnl)/D]pIoma in
: required for direct recruits. “Luchitectire of ‘three _years full time duration or
' ¢ qulvalent with minimum 55 % marks.
Preferential: Candidate with two years ex‘périe’nce in
{ GIS, Urban Planmng and working experience in GIS
softwares, _ .
9. | Whether age and educational | There will be no age bar for internal candidates i.e. the
| qualifications prescribed for direct | employees of the NCRPB. who are otherwise qualified
* | recruits will apply in the case of | for the post
Promotees. " :
10. | Period of Probation, if any. " | Two years.
11. | Method of Recruitmerit: «\/\_;’hether Direct induction.
by direct recruitment. or by : :
promotion or by deputation/
transfer & percentage of the
vacancies to be filled by various
' methods. — S
12. i In case of recruitment by | Internal candidates who are AITPE or fulfill the
.| promotion/ deputation/ transfer, | qualifications and experience laid dawn for the post
|.grades from which plomotlon/ | would also be eligible to apply for any, post related to
T deputatlon/ namfel to be made Planning.
13.11f a DPC cxists what s ’iis The se‘lcc.tlotn' will be made by Member Secretary on
. composition. the basis of  recommendations of the Selection

Commiittee as per the NCRPB Notlﬁcatlon No K-
1401 1/19/85 -NCRPB, dated 8.7. 1985 )

* Since the post of Planning Assistant is an isolated post and is technical in nature, Assessment
Scheme as applicable to the other technical officers of the Board will also be extended to this post.
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Draughtsman (Civil)*

1. | Name of Post Draughtsman (Civil)

2. | No. of Posts One.

3. | Classification Group “C". _

4. | Scale of pay. Rs. 4000-100-6000 (Fifth CPC).

5. | Whether Selection Post or non- | Selection- direct induction.

Selection post.

6. | Whether benefit of added years of | --- ’ )
service admissible under rule 30 o
of - . the C.C.S.(Pension ‘g
Rules),1972. o

7. | Age limit for direct recruits. Not exceeding 35 years.

8. | Education and other qualifications | ITI Certiﬁcate of 2years duration in drawing/ tracing |
required for direct recruits. oi the relevant field or equivalent.

9. | Whether age and educational | There will be no age bar for internal candidates i.e. the
qualifications prescribed for direct [ employees of the NCRPB, who are otherwise qualified
recruits will apply in the case of | for the post.

Promotees. .
10. | Period of Probation. if any Two years.

| 11. | Method of Recruitment: Whether | Direct induction basis.
by direct recruitment or by
promotion or by deputation/
transfer & percentage of the
vacancies to be filled by various. |
methods.

12. | In case of recruitment by |---
promotion/ deputation/ transfer,
gradeés from which promotion/

“deputation/ transfer to be made. 3

13.[If a DPC exists what is its | The selection will be made by Member Secretary on

composition. the basis . of recommendations of -the Selection
' ' Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985.

[ParT ITI—SEC. 4 k

* Since the post of Draughtsman (Civil) is-an isolated post and is technical in nature, Assessment
Scheme as applicable to the other technical officers of the Board will also be extended to this post.
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Director (Administration & Finance)

1.

| Name of Post

Director (Administration & Finance)

2.

No. of Post

One.

43

Classification

Group- “A’.

Scale of pay

Rs. 14300-400-18300 (Fifth CPC).

wn

Whether Selection Post or non-
Selection post. ..

Deputation initially for a period of four years, extendable by
one year.

Whether benefit of added years of
service admissible under rule 30
of the C.C.S.(Pension
Rules),1972.

| Age limit for deputation

Not exceeding S0 years.

Education and other qualifications
required for direct recruits.

MBA in Financial Management or Chartered Accountant or
ICWA.

[In case of officers from C1v1l Services (IAS, Central
Services Group *A’) the above qualifications will only be a
desirable qualification]. .

Whether age .and educational
‘qualifications prescribed for direct
recruits will apply in the case of
Promotees.

Not applicable.

10.

Period.of Probation, if a‘ny.

Not applicable.

11.

Method of Recruitment: Whether
by direct recruitment .or by
promotion or by deputatian/
transfer & percentage - of the

| vacancies to be filled by various

‘methods:

N

Deputation.

The vacancy will be -informed to DOPT through
administrative ministry to fill up the post on Central Staffing
Pattern, failing which the vacancy wﬂl be advertised as per
the extent procedures.

12.

In case of recruitment by
promotion/ = deputation/ transfer,
grades from which premotion/
deputation/ transfer to be made.

The recruitment will be on deputation from All India
Services, Central Services-Group ‘A’,
analogous post with a minimum of 4 years service in Group
‘A’ post in the scale of Rs. 12,000-16,500 or cumulated 9
years services in the scale of Rs. 10,000-15,200 and Rs.
12,000-16,500 with experience in the field of finance,
mobilization of resources, bonds and other debts instruments
through budgetary and extra budgetary resources.

working in an |

3.

If a DPC exists what is its
composition.

Selection by Personnel Group and appointment to be made
after approval by the Chairman of the Board. The

composition of the Personnel Group, as per the NCRPB

Notification No. K- 14011/ 13/85-NCRP_B, dated 8.7.1985.
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Joint Director (Project Monitoring Cell)

1. | Name of Post Joint Director (Project Monitoring Cell)
2. | No. of Posts One.
3. | Classification Group- ‘A’. _
4. |+Scale of pay Rs. 12000-375-16500  (Fifth CPC)/Consblidated
~ remuneration  between  Rs.28,380-38,573/-  for
- contractual engagement
5. | Whether Selection Post or non- | Selection post: Selection through dlrect induction /
Selection post. transfer on deputatlon / short term contract '
6. | Whether benefit of added years of | Not apphcable
service admissible under rule 30
| of the C.C.S.(Pension
_ ;Rules),1972 B o _
7. | Age limit for dlrect recrults i) For deputation — Not exceeding 50 years.
» ii) For Contractual engagement — Not exceeding 45
: years. v
8. | Education and other quallﬁcatlons Essential: BE (Civil) with minimum 55 % marks and
required for direct recruits. MBA with 9 years experience in project development
formulation and management of dlfferent types of
infrastructure projects. o
Preferential: Candiddtes "with degree in Cost and
‘Works Accountancy or MBA (Finance) would be given
preference. . _ N
9..| Whether age and edueational | There will be no age bar for internal candidates i.e.. the
qualifications prescribed for direct | employees of the NCRPB who are otherwise qualified
| recruits will apply. in the case of | for the post.
Promotees. | Internal  candidates’ 'be'loﬁging to the " Project
Development, Appraisal and Management team will be
‘eligible for promotion on -the planning side provided
-| they pass the Associate in Town. Planning Examination
_ _ o (AITPE) of the Institute of Town Planners; India.
| 10| Period b‘t""Pi'obation, if any. Two years in case- of appointment through direct
R ' induction method -subject to- Central Government
N Cooa R Rules.
11 Methc;d ot‘-i;et‘u‘itntent: the;ther Method “Selection through transfer on deputation in
= by direct recruitinent - or: by | the case of Government employees or promotlon in the
promotlon ‘or by deputation/:| case of internal candidate or contract in the case of
_ ttanstet & petcentage of the _'candldates trom the open market.
acancneq 10 be hlled by vanom ' -

(ParT III—SkC. 4 e ’
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-

methods.

Period: Period of depvutation will be initially for three |
years extendable by two years op 3 year to year basis
on the basis of performance assessment.

Contractual appointment wi]]
three years extendable by tw,
basis on the basis of perform

be initially for a period of
O Yyears on a year to year
ance assessment.

In case of meritorious
the right to absorb
appointee on permane
person concernéd.

performance, the Board reserves
a deputationist or contractual
nt basis with the consent of the

12.

In case of Recruitment. by
promotion/ - deputation/: trans‘fer,
grades from which promotion/
deputation/ transfer to be made.

i) On dep fation  from  Gowr,
States/Autorimnous Bodies/Public Sector
Undertakin'gs/Statutory Bodies/Public  Sector
"Companies/ ‘partly/wholly firded by Central/State
‘Governments with a minjmum 4 years service in
the _s_cale of Rs.10,000-15,200 or accumulated 9
years of service in the scaje of Rs.8,000-13.500
and Rs.10,000-15_200. with  experience in

»fzppraisal, €xecution  and .monitoring-  of
infrastructure projects,

of India or

 For contractual appointees from the open market —
Apart from essential qualification as stated at Sr.
- No. 8 above, the candidate should-have experience
in appraisal and monitoring of physical or social
infrastructure . pro

Private Sector Company/Regi'stered Society/Trust
of Repute/Reputed Firm.

If a DPC exists what “is its
composition. -

.| made after approval by the Ch

Selection by Personnel Group and appointment to be
airman of the Board.
onnel Group, as per the
K- 14011/13/85-NCRPB,

The composition of the Pers
NCRPB Notification No.
dated 8.7.1985,

Joint Director (F inance)

jects for at least nine years in a |

Joint Director (F inance)

1. | Name of Post
2. | No. of Post - One.

37 | Classification Group “A’. _‘N
4. | Scale of pay | Rs. 12000-375-16500 (Fifth CPC) / Consolid l

\ ated
remuneration  between

contractual engagement.

Rs.  28.380-38.573/- “for |
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5. | Whether Selection Post or non- | Selection post: Selection through direct induction/
Selection post. transfer on deputation / short-term contract.

6. | Whether benefit of added years of | Not applicable.

'service admissible under rule 30
of the C.C.S.(Pension
Rules),1972.

7. | Age limit for direct recruits. 1) For deputation — Not exceeding 50 years.

i) For contractual engagement — Not exceeding 45
years. '

8. | Education and other qualifications | Essential: M.B. A (Flnanee)/CA/ICWA or equlvalent
required for direct recruits.. as recognized by vt. of India with minimum 55 %

marks with 9 years experience in appra1sal of

infrastructure projects. s
[in case of officers from Civil Services (IAS, Central
Services Group ‘A’) the above qualifications will only
be a desirable qualification]. '
Preferential: The candidate should have experlence in
the field of financial appraisal and moniforing of
projects, resource mobilization from capital markets.
The candidate should have reasonable exposure to
public sector accounting and auditing practices in line

. 5 with the requirements of Comptroller & Auditor

- General of Indla

9. | Whether age and educatienal There will be no age bar for mtemal candidates i.e.
qualifications prescribed for direct | the employees of the NCRPB, who are otherwise
recruits will apply in the case of | qualified for the post.

| Promotees. : ‘ :

10. | Period of Probation, if any. Two years in case of appointment through direct

.induction method subject to Central Government
Rules.

11. | Method of Recruitment: Whether | Method: Selection through transfer on deputation in
by direct recruitment or by | the case of Government employees or promotlon in the
promotion or by deputation/ | case of internal candidate or contract in the case of
transfer & percentage of the:| candidates from the open market. B

vacancies to be filled by various mPerlod: Period of deputation will be initially for three
methods. ) , .
years extendable by two years on a year to year basis
on the basis of performance assessment. .

“Contractual appointment will be initially for a period of
three years extendable by two years on a year to year
basis on the basis of performance assessment.

In case of meritorious performance, the Board reserves
the right to absorb a deputationist or contractual

[ParT III—SEC. 4 -
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{

appointee on permanent basis with the consent of the ]
person concerned. :

|
|
{
i
]

; In
i promotion/ deputation/ transfer,

case of recruitment by
grades from which promotion/

deputation/ transfer to be made.

..

1) On deputation from Govt. of India or
States/Autonomous - Bodies/Public Sector
Undertakings/Statutory ~ Bodies/Public ~ Sector
Companies/ partly/wholly funded by Central/State
Governments with a minimum 4 years service in
the scale of R:.10,000-15,200 or accumulated 9
years of service in the scale of Rs.8,000-13,500
and Rs.10,000-15,200, with experience in
appraisal, . “execution and  monitoring  of

infrastructure projects.

For contractual appointees from the open market — |
Apart from essential qualification as stated at Sr.
.No. 8 above, the candidate should have experience
in appraisal and monitoring of physical or social
infrastructure projects for at least nine years in a
Private Sector Company/Registered Society/Trust
of Repute/Reputed Firm.

13.

If a DPC exists what is its
composition.

Selection by Personnel Group and appointment to be
made after approval by the Chairman of the Board.
The composition of the Personnel Group, as per the
NCRPB - Notification No. K- 14011/13/85-NCRPB.
dated 8.7.1985.

Finance & Acc_ounts_ Offic'ér

1. | Name of Post Finance & Accounts Officer
2. | No. of Posts One.
3. | Classification --- '
4. - | Scale of pay Rs. 10000-325-15200 (Fifth CPC).
: 5. | Whether Selection Post or non- | Selection- direct recruitment/deputation.
§election post. :
6. | Whether benefit of added years of | ---
“ service admissible under rule 30
of the CCS (Pension Rules), 1972.
7. | Age limit for direct recruits. Not exceeding 50 years. i
8. - | Education and other qualifications | Essential: ' S
required for direct recruits. MA (Hons.) Economics/M.Com/MBA (Finance) or |
| equivalent degree in finance from a recognized
University with seven years experience.

16—339 GI/2006
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Preferential: ICWA /CA. .
Experience: Officers tfrom Central/State Govt.
Organization or Public Sector Undertaking with three
years in the pay scale of Rs. 8,000-13,500 or equivalent
in the parent cadre or who fulfill the requisite
qualification will also be eligible to apply.
9. | Whether age and ~educational | Internal candidates holding the position of Assistant
| qualifications prescribed for direct | Director/ Assistant Accounts Officer with 8 years
recruits will apply in the case of | experience in the post will be eligible to apply for the |
Promotees. ) post and there will be no age and qualification
restrictions in their case.
10. | Period of Probation, if any. Two years in case _O‘Qslirect recruitment.
I1. | Method of Recruitment: Whether | Direct recruitment/ Deputation initially for a period of
by direct recruitment or by | three years, extendable by two years.
promotion or - by deputation/ ' : :
“| transfer & percentage of the
vacancies to be filled by various |
methods.
12.|In case of recruitment by |---
promotion/ deputation/ transfer,
‘grades from which promotion/
deputation/ transfer to be made. -
13. |If a DPC exists what is its | The selection will be made by .Member Secretary on
composition. - the basis of recommendations of the Selection
Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985.

' Deputy Director (Administration)

—_— _

1.‘ Name of Post Deputy Director (Administration)
2. | No. of Posts One. .
3. | Classification ---
4. | Scale of i)a_v Rs. 10000-325-15200 (Fifth CPC).
5. Whéther Selection Post or non- | Selection- direct recﬁitmerit/deputation.
Selection post. '
| 6. | Whether benefit of added years of | ---
service admissible under rule 30
| of the CCS (Pension Rules), 1972.
7. | Age limit for direct recruits Not exceeding 50 years.

|

[PART ITT—Skc. 4 - |
8
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8.

- Fducation and other qualifications
' required for direct recruits.

Essential: Post Graduate in Social Sciences or in any |
other subject with Post Graduate Diploma in Personnel
Management / HRD from a recognized University with
seven years experience in Human Resource
Development / Administration. -

Preferential: MBA (Personnel Management)

Experience: Officers - from Central/State - Gowt.
Organization or Public Sector Undertaking with three
years in the pay sca e of Rs. 8.000-13,500 or equivalent
in the parent cadre or who fulfill the requ1s1te
qualltlcatlon vnll also be eligible to apply.

Whether age and educational
qualifications prescribed for direct

recruits will -apply in the case of _

Promotees.

Internal candld es holding the position of Assista.t
Director/ Assistant Accounts Officer with 8 years.
experience in the post will.be eligible to apply for the
post and there will be no age and quahf‘ cation
restrlctlons in their case.

10.

Period of Probation, if any.

Two years in case of direct recruitment.

11.

Method of Recruitment: Whether
by direct recruitment or by-
promotion or by deputation/
transter & percentage of the
vacancies to be filled by various
methods. :

Direct recruitment/ Deputation initially for a Period of
three years, extendable by two years.

In case of recruitment by

' promotion/ deputation/  transfer,

grades from which promotion/
deputation/ transfer to be made.

If a DPC exists _ what. is its.

composition.

| the basis of

‘The selection will be made by Mémbcr Secretary on

; recommendations of. the Selection
Committee as per the NCRPB Notification No. K-

{ 14011/13/85-NCRPB, dated 8.7.1985.

Assistant Di'r_e'ct-'o,r‘(Adhlinistration/Es_tablishinent)

I. | Name of Post - [ Assistant Dir_ector (Ad‘ministration/Est.ablishment)
2. [ No. of Posts :‘Two |
e léssit'lsatién " Group ‘B’
4. \Scale ofpay - | Rs.T 6500-200-10500 (Fifth CPC).
5. Whether Selecnon Post or non-" Non-seléction for promotion. _ _
| Selectibn post - | Selegtion post for internal competitive test.

1543
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1 6. | Whether benefit of added years of | Not applicable.
| ! service admissible under rule 30 '
P dof the C.C.S.(Pension
- | Rules).1972.
. 7. | Age limit for direct recruits No age limit.
. 8. | Education and other qualifications | ---
I | required for direct recruits.
9. | Whether age and ..educational | There will be no age bar tor internal candidates i.e. the
qualifications prgscribed for direct | employees of the NCRPB. who are otherwise qualified
s recruits will apply in the case of | for the post. .
, ! Promotees.
b - — - X
. 10. | Period of Probation. if any. - -

Method of Recruitment: Whether
by direct recruitment = or - by
promotion  or by deputation/
transfer & percentage of the
vacancies to be filled by various
methods.

by way of departmental competitive
examination from amongst Assistant Gr. I,
Accounts Assistant and Steno Gr. ‘C’ who have
‘rendered not less than 5 years approved service.
The examination will be conducted in noting
drafting in Hindi and English and also on Rules
and Regulations.

i) 50%

(ii) 50% by promotion from amongst Assistant Gr. I/
Accounts Assistant, who have rendered not less
than 8 years approved service on the
recommendations of the Selection Committee on
the basis of interview.

In case of recruitment. by~
promotion/ deputation/ transfer,
grades from which promotion/
deputation/ transfer to be made.

| 3-1986, under Regulation 3

Promotion from amongst Assistant Gr.- I/ Accounts
Asstt. who have rendered not less than 8 years
approved service.

Eligible for non-functional scale of Rs. 8000-275-
13500 (Fifth CPC) after completion of four years of
approved service in the pay scale of Rs. 6500-200-
10500 subject to their vigilance clearance. They will
continue to remain Group ‘B’ in accordance with M/o.
Personnel, P.G. and Pensions (Department of Personnel
and Training ‘Order No. 21/36/03-CS1, dated 13-11-
2003 (copy enclosed at Annexure-C). This has been
adopted in pursuance of the NCRPB Regulations 1986
vide Notification No. C-11031/1/86-NCRPB, dated 3-
under the heading *Salaries
and allowances of officers and employees’ The pay and
all other allowances except House Rent Allowance of
officers and employees of the Board shall be the same
as those prescribed.by the Central Government for-its
employees of similar status (copy enclosed at
Annexure D). S

IS e e

A
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13. | If a DPC exists what is its | The selection will be made by Member Secretary on |
composition. the basis of recommendations of the Selection
Committee as per the NCRPB Notitication No. K-
14011/13/85-NCRPB, dated 8.7.1985.

Assistant Director (Finance)

4

1. | Name of Post Assistant Director (Finance) |
2. | No. of Posts o Two.
. 3. | Classification Group ‘B’.
} 4. _Séale of pay Rs. 6500-200-1'(;%0 (Fifth CPC).
5. | Whether Selection Post or non- | Non-selection fo?promotion.
. -Se_lection,post .| Selection post for deparhnqntal competitive test.

6. '| Whether benefit of added years | Not applicabl_e.
of service admissible under rule
30 of the C.C.S.(Pension

Rules),1972.
7. | Age limit for direct recruits. No age limit.
8. | Education ~and other | ---
qualifications required for direct
recruits.

9. | Whether -age and educational | There will be no age bar for internal candidates i.e. the
qualifications  prescribed .. for | employees of the NCRPB, who are otherwise qualified
direct recruits will apply in the | for the post. ‘ '

case of Promotees. - ' ’

10. | Period of Probation, if any. -

'11. | Method  of Recruitment: | (i)  50% by way of departmenfal competitive

Whether by direct recruitment examination from amongst Assistant Gr. [, Accounts
or by promotion or by, “Assistant and Steno Gr. ‘C’ who have rendered not
deputation/ transfer & less than 5 years approved service. The examination
perecentage - of ‘the vacancies to will be conducted in noting drafting in Hindi and
be filled by various methods. English and also ‘on Rules and Regulations with

special emphasis on General Financial Rules.

(i) 50% by promotion from amongst Assistant Gr. I/

~ Accounts Assistant, who have rendered not less than

8 years approved service (4 years in Administration

and 4 years in Accounts) on the recommendations of
the Selection Commiittee on the basis of interview,
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In case of recruitment by
promotion/ deputation/ transter,
grades from which promotion/
deputation/ transfer to be made.

Promotion from- amongst Assistant Gr.- I/ Accounts |
Asstt. who have rendered not less than 8 years approved
service.

Eligible for non-functional scale of Rs. 8000-275-13500
(Fifth CPC) after completion of four years of approved
service in the pay scale of Rs. 6500-200-10500 subject to
their vigilance clearance. They will continue to remain
Group ‘B’ in accordance with M/o. Personnel, P.G. and
Pensions (Department of Personnel and Training Order
No. 21/36/03-CS]. dated 13-11-2003 (copy enclosed at
Annexure-C. This has been adopted in pursuance of the
NCRPB Regulations 1986 vide - Notification No. C-
11031/1/86-NCRPR, dated 3-3-1986, under Regulation 3
under the heading ‘Salaries and allowances of officers
and employees’ The pay and all other allowances except
House Rent Allowance of officers and employees of the
Board shall be the same as those prescribed by the
Central Government for its employees of similar status
(copy enclosed at Annexure D).

13.

If a DPC exists what is its
composition.

' per the NCRPB Notification' No. K-

The selection will be made by Member Secretary on the
basis of recommendations of the Selection Committee as
14011/13/85-

NCRPB, dated 8.7.1985.

Private Secretary .

1. | Name of Post Private Secretary
2. | No. of Posts ' Two.
3. | Classification Group ‘B _
4..]:Scale of pay .. Rs. 6500-200-10500 (Fifth CPC).
5. | Whether -’ ‘Selection Post or non- | Non-selection for promotion.
| Selection post | Selection post for departmental competitive test.
6. | Whether beneﬁt of added years of | —
»serv1ce admissible. under rule 30
|of - the C.C.S.(Pension |.
Rules),1972. N
17. |'Age hlmt for. direct recruits. ~'| Not Applicable.
‘ 8. ’ Educatlon and othﬁr quallﬁcatlons} Not_"_Applicab]e.
- | required for dlI‘CCt recruits o
| 9. | Whether age 4nd = educational | . There will be no age bar for internal candidates i.e. the
qualifications prescribed for direct | employees of the NCRPB, who are otherwise qualified
recruits will apply in the case of | for the post. )
Promotees." - o

~.-
T
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_10.
1L

i
'

Period ot Probation, if any.

T

Method of Recruitment: Whether
by direct recruitment or by
promotion or by deputation/
transfer & percentage of the
vacancies to be filled by various
. methods.

(1) 50% through selection on the basis of departmental
competitive test on the pattern of CSS (Govt. of
India) from amongst Stenographers Grade ‘C’ who
have rendered not less than 5 years of approved
service.

(i1) 50% on promotion on non-selection method by
DPC from amongst Stenographers Grade ‘C* who
have rendered not less than 8 years of approved
service on'the basis of seniority subject to rejection
of unfit and on the recommendations of the DPC.

X

In case of recruitment by
promotion/ deputation/ transfer,
grades from which promotion/
deputation/ transfer to be made.

‘continue to remain Group ‘B’ in accordance with M/o.

From amongst ¥tenographers Grade ‘C’ who have
rendered not less than 8 years of approved service.

Eligible for non-functional -scale of Rs. 8000-275-
13500 (Fifth CPC) after completion of ‘four. years of
approved service in the pay scale of Rs. 6500-200-
10500 subject to their vigilance clearance. They will

Personnel, P.G. and Pensions (Department of Personne!
and Training Order No. 10/3/2004-CS.11 (Part-1), dated
24-6-2005 (copy enclosed at Annexure-E. - This has
been adopted in pursuance of the NCRPB Regulations
1986 vide Notification’ No.. C-11031/1/86-NCRPB,
dated 3-3-1986, under Regulation 3 under the heading
*Salaries and allowances of officers and” employees’
The pay and all other allowances except House Rent
Allowance of officers and employees of the Board shall
be the same as those prescribed by the Central
Government for 1its employees of sxmllar status (copy
enclosed at Annexure D)

If a DPC exists what is its

composition.

|

The selection will be made by Member Secretary on
the basis of recommendations of the Selection
Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985.

Accounts Assistant/ Assistant Grade I

Name of Post

Accounts Assistant/Assistant Grade 1

2. g_No.vlof Posts Four.
3. [ Classilication Group *C".
"4 Scale of pav Rs. 5500-175-9000 (Fifth CPC).

| (reference DOPT OM No. 2/1/90-CS.1V, dated 31"

As applicable to Central (xovemment employees
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-

July, 1990 copy enclosed at Annexure-F. This has
been adopted in pursuance of the NCRPB Regulations

1986 vide Notification No. C-11031/1/86-NCRPB,
dated 3-3-1986, under Regulation 3 under the heading
‘Salaries and allowances of officers and employees’
' The pay and all other allowances except House Rent
Allowance of officers and employees of the Board shall
- be the same as those prescribed by the Central
Government for its employees of similar status (copy
enclosed at Annexure D).

5. | Whether Selection Post or non- Non-selection for'gromotion.

Selection post. Selection post for departmental competitive test.

6. | Whether benefit of added years of | ---
service admissible under rule 30
of the - C.C.S.(Pension
Rules),1972.

7. | Age limit for direct recruits. Not Applicable.

8. | Education and other gualifications | Not Applicable.

'.requlred for dlrect recruits. ' 7

9. | Whether age and educatlonal There will be no age bar for internal candidates i.e. the
qualifications prescribed for direct | employees of the NCRPB, who are otherwise quahﬁed
recruits will apply in the case of | for the post.

| Promotees.

10. | Period of Probation, if any. -

11. | Method of Recruitment: Whether | i) 50% by promotion on the result of departmental
by direct recruitment .or by competitive examination limited to Asstt. Gr. II
promotion or by . deputation/|.  and Stenos Gr. ‘D’ who have completed three
transfer - & percentage of the years approved service. The = competitive

vacancies to be filled- by various examination will be held on notmg, dlattmo Rules
methods. and Regulations. '
ii) 50% by promotion from Assistant Gr. IT who have
rendered not less than S years approved service on
non-selection basis, on the recommendations of the
7 DPC.

12.|In case _of .recruitment by | From Assistant Grade-1I, who have rendered not less.
promotion/ deputation/ transfer, | than five years approved service on non-selection basis
grades from which promotion/ | on the recommendations of the DPC.
deputation/ transfer to be made.

13. | If a DPC exists what is its | The selection will be made by Member Secretary on
composition. ' the basis of recommendations of the Selection

' Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985.

[ParT III—SEC. 4 .-
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_Hindi Translator

1. | Name of Post Hindi Translator
2. | No. of Posts One.
3. _Classiﬂcation Group ‘C’. ‘
4. | Scale of pay - Rs. 5500-175-9000 (Fifth CPC).
as applicable to Central Government employees
(reference Department of Official Language, M/o.
Home Affairs, Office Order No. S/13/6/2002/Rashtiya |
| Rajbhasha Soga, dated 19™ February, 2003 copy |
¢ enclosed at Amhexure-G. This has been adopted in
pursuance of the NCRPB Regulations 1986 vide
Notification No. C-11031/1/86-NCRPB, - dated 3-3-
1986, under Regulation 3 under the heading ‘Salaries
and allowances of officers and employees’ The pay and
all other allowances except House Rent Allowancé of
| officers and employees of the Board shall be the same
as those prescribed by the Central Governsient.for-its
employees of similar status (copy enclosed at
Annexure D). SR
1'5. | Whether Selection Post or non- | Selection post-direct induction.
Selectlon post. .
6. Whether benefit of added years of Not applicable.
service admissible under rule-30 .
of ~ -the C.C.’-S.‘(Pension' '
Rules),1972 - ' ‘
_ 7: Age lumt for direct recruits. Not‘exceeding 30 years.
| 8. | Education and other quahﬁcatlons Essential: Master’s Degree of recognised University |
' required for direct recruits. .in English/Hindi with Hindi/English as a compulsory
' -| and ‘elective subject at Degree level and Diploma in
Translation from a recogmzed Institute, with 2 years
working expenence in Translation from English to
-Hindi or vice-versa.
Preferential: Workmg knowledge of H1nd1 typmg and
Hindi software. =
9. | Whether age and educational | There will be no age bar for internal candidates i.e. the
qualifications prescribed for direct | employees of the NCRPB, who are otherwise qualified
recruits will apply in the case of | for the post.
| Promotees. .
10. | Period of Probation, if any

© 17—339 GI/2006
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11. | Method of Recruitment: Whether | Direct Recruitment. weopd ot
| by direct - recruitment or by | Internal candidates having the requmte quahhcatrons
[ promotion or by . deputationt.}:willdlsosbe eligible to apply. :

' .|.transfer - & - pereentage -of -the |-
vacancies to be hlled by various
| methods.

12, | In. ,case - of recruitment by |-
promotion/ deputation/ wansfer, |~
T grades -frony;, wh]ch _promotion/ | -
- deputanon/ transter to be made

Skill test. will be conducted before the 1n‘terv1ew for'
selectlon to the post. - T '

is’ lts The

4. | Scale of pay | Rs.5500: 1759000 (Fifth C?C)

HPay scale as_ apphcable to_Central Govemment employees co
(referétice! DOPT OM Nov241/90-CSAV: dated 31 July) |
1990 copy. enclosed at- Annemre)-F “Fhis ‘hds been adopted
in -~ pursuance of the “NMCRPB..'Regulations 1986 vide |
; . Notification No. C- 11031/1/86-NCRPB ~dated: +3-3: 1986
R “-.(;‘under[ ‘Regulation 3 -under . ‘the - head;mg Salanes and L
L . B ':al\owances of’ officers and empfoyees “The pay and all other 1
- |-allowances:iexcept HousesRent: AlioWance .of :officers ‘and'|

.} employees of the Board shall: be the safne ds thobe prescribed |.
by ‘thesGential! Government for its employees of 51m11a1
| status: {copy: em:losed at Annexure D).

' 2 No of}’ostq

,Lﬂ) Clcrsxlhcatlon _
r |
i'

i

|57 "'Vv"ﬁ‘e’t‘h‘e'f“‘§é|e‘ct’i'o'ﬁ”"P’(SSt or Sel_ectlon posﬁ forDepartmenta] Competitive Test.

i non- Selecnon post

1 VR IS
6 Whether beneht of added [
ears of service qdmlssrble
' = 1300nof . thel |
,éC G, Sz(l’unsmn Rules)JQT’

/7. Age limit for direct recruits. | Not exceeding 28 )}e‘aﬁ' )

T —ii:ducatron ~~--and--~ - other | Essemntial:- Graduatron with a speed "oﬁ 120 W P M “in |

,,,,,

{ qualifications required for | Shorthand and 40 W.P.M. in"typing in Enghsh and/or 100 |
-~ directrecruits. oo - - | WL P.M: in-Hindi -Shorthand-and-35-W:P.M: in Hindi- Typing"

|
I
s
l
E
I

:xi”':,
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and Diploma in computer applications. ’
41| Preferentials. Preference will be given to candidates having :
requisite speed both in Hindi and Enghsh shorthand and
\ o o . [typing , .
9. Whether age and educatlonal_ There w1ll be no ‘age bar for internal candidates i.e. the

employees of the.NCRPB, who are otherwise - qualified: for
,the‘pOSt . ’ -‘ ,7- _,’7 oy ”H-‘ i

L TR

NIRRT R

“Two years in case. of appointment through- dlrect mducuon

- recruitment- or -by -premotion |- - -
or by deputation/ transfer &1
. r;pergehiage :of the vacaneies |-+ . 1
Lortoiobe Ailled s by vanousf S

methods

10. {-Period of Probation; if any. - )
' ' method subject’ o' Central Govemment Rules
N i : ‘.:‘.|,-.» : -
11. { Method of Recruitment: (1) 75% by promot thro‘ugh nonv-selectlem method hom
Whether by . direct amongst depart enta] Stenographers Grade: =D *who .

have rendered 5 years. service on the basis of semorlty i

subject the rejecflon of “urfht and fon’ the |

for" all 'éandtdate_s to attcn,.d _t,he:; r,cttuwl,tei ﬂspze.sd. for
. Hindi and-English typing and shorthand as given at Sr.
\Io 8 above durmg the skill test. -

o Englrsh/ Ge
age not’ exceedmg 28 years
respect of intérnal candidates.
"given to candidates’ ‘having. requisite _,s_pged,;bqﬂt in [

Prefere’

' Hmd1 and Enghsh shoxihahd and typi

aionN

' 'Smce there is no promotlon fot’ Stehographers_ ‘ Grade ‘C’
_ they would be eligible. . for, ﬁnanaal upgradatton after a

period of 12 years tmdfer the Assured, Caregr Progressmn
scheme of DOPT O:M,, No 35034/97/-Estt (D) d ed gt
August, 1999. ' ey

| In case of recruitment by |

From amongst mtemal Stenographers Grade D’ who .have

N
o

promotion/ - deputation/ | rendered five years servig
| transfer, grades from which ;
promotion/ deputation/ |
et transter to be made . : : : el
13‘-. ) The selectlon wﬂl be made by Member Secrﬁttary on the

bas,ls of recommendatlons of the Selection Committée as per

the NC RPB Notlhcatlon No. K- 14011/13/85-NCRPB, dated
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Assistant Grade 11 (UDC)

. 1. | Name of Post Assistant Grade II (UDC)
— | .

+ 2. | No. of Posts. A Seven.

%3. "Classification Group C.

4. | Scale of pay Rs, 4000-100-6000 (Flfth CPC)

5. | Whether Selection Post or non- | Selection post- direct induction.
Selection post. R

6. | Whether benefit of added years of | Not applicable.

i service admissible under rule 30
1 ! of the C.C.S.(Pension \
Rules),1972. . '
7. | Age limit for direct recruits. . Not exceeding 28 years. )

8. | Education and other qualifications | Essential: Graduation in any subject with typing speed
required for direct recruits. {of 30 W.P.M. in English/25- W.P.M. in H1nd1 and

knowledge of computer operation. ,
Preferential: Preference would be given to those

~ - | having good speed for typing / shorthand beth ‘in
Hindi/English. _

9. | Whether age and educatipnal There will be no age bar for internal candidates i.e. the |
qualifications prescribed for direct .employees of the NCRPB, who are otherwise quahhed
recruits will apply in the case of | for the post.

Promotees. .

10. | Period of Probation, if any. -

11. | Method of Recruitment: Whether | By direct recruitment.
by direct recruitment or:- by

, promotion. or by ° deputation/
transfer & percentage of the
vacancies to be filled by various
methods.

12. | In case of recruitment - by | -
promotion/ deputation/ transfer,
grades from which promotion/
deputation/ transfer to be made. _ _

13.|If a DPC exists what is, its | The selection will be made by Member Secretary on

composition.

the basis of recommendations of the Selection.
Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB. dated 8.7.1985. :

_

[PaRT III—SEC, 4 o
.
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Stenographer Grade ‘D°

§

T

; Name of Post

Stenographer Grade ‘D’

2.

No. of Posts

Seven.

LI

Classification

he

!'Scale of pay

Rs. 4000-100-6000 (Fifth CPC).

.Ul

Whether Selection Post or non-
Selection post

Selection- direct induction.

Whether benefit of added years of
service admissible under rule 30
of the - C.C.S:(Pension

Rules),1972.

Not appli_cabie._‘

Age limit for direct recruits.

Not exceeding 28 years.

Education and other qualifications
required for direct recruits.

Essentlal Graduation in any subject and speed of 80 |

W.P.M. in English Shorthand and 40 W.P.M. in
English Typing and possessing diploma in computer
app_li_cations. _ :

Preferential: Preference will be given to candidates
having good speed in Hindi shorthand and typing also.

" Whether

age . ‘
qualifications prescrlbed for direct
recruits will apply in the case of
Promotees. :

-and edﬁeationa] '

There will be'no age bar for internal candidates i.e. the
employees of’ the NCRPB, who are otherw1se quahﬁed

for the post

110

Period of Probati:bn, _if any

“Two years in case of appointment through direct

induction method subject to -Central Government
Rules. : ' '

1.

Method of Recrultment Whether

by direct recruitment or. by
promotion - or by deputation/
transfer & percentage of the

vacancies to be filled by various
methods.

Dlrect Recruitment. Internal candldates having the -

requisite qualifications will also be eligible to apply.
Selection will be made on the basis of skill test and
interview.

Since there is no promotion for Stenographers Grade
‘D’ they would be eligible for financial upgradatlon
after a period of 12 years undet the Assured Career

‘Progression scheme of DOPT. O.M. No. 35034/97/-

Estt. (D), dated 9™ August, 1999

In case of recruitment by
promotion/ deputation/ transfer,
grades from which promotion/
deputation/ transfer to be made

Direct Recruitment basis.
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.1 If a DPC exists what is its
o ... ]the basis of, recommeéndations of the. Sglection

‘composition

The selection will be made by Member Sec}et?ary o?

‘Commiittée as per the. NCRPB Nouﬁcatlon No K-

14011/13/85-NCRPB dated 8 7.1985.

Staff Car Driver

Pl SSec 4 & oo —

[T T ame of Pt Sttt Car Driver g
| 2.5;_._.No..;)£Posts., Four. .. o . B
[3. [ Classification B TR
[47 Scale of pay { Rs. 3050-75-3950- 80 4§90 (Flfth CPC). 4
5 “Whether Selection Post or- non-- Selectxon post dtrect»m ﬁctton~- L ',

‘Selection post.

6 Whether ‘benefit of added years; |
i “of :rvu’:e adm1331ble under ral o
1307 "of the CCS(Pensmn AT
: i"‘R'iﬂes) 1972, o e
7. Agehmxt for dlrect recrults .. Not. .
8. Educatmn cand: 0 iicofher: .et.EssentiaL S 'Sécondai'y school passed from a recognized
quahﬁcatxons requlred for _dlrect sehool and vahd dnvmg —hcence of hght vehlcles with at least
: f recrults o

‘ should be able 10 remove minor detects in veh"":' es_)" o

: ;Prefe{ence would be glven to graduate candldates_
in any subjec :

I. employees of the NCﬁPB who are otherwxse quahf ed for the

There will be 'o' age. bar, for internal candldates; i.e. :'the

T.WO yea{sr o d -Z[-,_ [

: j‘promqt‘ n 'or

- | vacancies to be filled by varlous

by depi;sanon./
transfer & percentage ot the

methods evenrt

o) Dlrect Recrmtment

qualifications,

ex‘penehce and possessmg valid driving licence for LMV will
“alse-beeligible‘th apply. Selecnon will be made on the ba31s

of skﬂl test and mterwew

having the requisite
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[12.11In, case “of  recruitment’ by |
_promonon/ depu:a,lpn/ transfer
grades " from "~ which promonon/ , ',

deputation/ transfer to be made. The Staff Car Drlvers shall be placed in dlfferent grades of
Statt Car Drlvers as foilows i

) - ~ | S.N. | Grade PanycalP,s-.,-f @i Y%age
1 Ordinary Grade Rs. 3050-4590 f.e:Oﬁe_.r
T 2. | Grade-II;, -~ " "1'Rs:4000-6000 .- - | One . -
| 3. . |.Grade] | Rs.4500-7000 .. [One
4. Spedial Grade’ T RS, 500680007 | 'Oie

13.|If a DPC exists what is its | Selection for appe ;i__tmgnt, j}fhe selecpon wrll be. made by
" | composition. . - Member Secretary’ an, the  basi qf rpcommendatrons of the

‘ Selection Committee, as.per the; NCRPB Notification No. K-
14011/13/85- NCRPB dated 8.7.1985. :

i .| Promoions ;I'.l'rexpromo"uon Will b on the” basxs of combmed

] .} continued, seniority of thgc;‘;emplp),lces_m the grade and on the
.;recommﬁndatrqns of th P(l:s{ubqup 10 rq;ecnon of unf t.
S | Constitution. ofrDPC b sd or sttt
Ll Difgbter (A&F} - : Chairman
_ Jt. Director: (Flﬁafnce) o . : Member
et 1Dy Dlrecfdr (A) _ : Member
’ " One reﬁrésén aﬁ‘v;e.from SC/ST/OBC : Member. | -

: .o ™ rr,,-.. A
] i,ﬁ ¢) ‘11‘1.,; l\: ""'L'

“ FNainie of POt | 14!

Zf No. ofPosts o Te"ri"_'"";"" i
i S T Ré, 255@#55&2»660 60-3200 (Fifth PO,
5. | Whether Selection Post or non:,, '; Selectan— dlrectron induction.
0o ) Se]dgtronpost
6.

pfth CCS(Penstgn Rules),1972 :
7.1 Age limit for direct recruits " 1-Not exceeding 28 years;—

8. | Education and other qualifications | Essential: ~ Sr. Secondary school passed from a
required for direct recruits recognized school / institutions. The candidate should
' ’ be able to read and write Hindi and English or a
regional Ianguage
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Desirablei Possessing valid driving licence for LMV /
Working knowledge of English/ Hindi typing/computer
applications.

age and educational

composition

I
9. | Whether --- *
qualifications prescribed for direct f
_recruits will apply in the case of |
Promotees |
10. _-Perlod of Probatlon ifany Two years. ‘!
11, | Method of Recruitment: Whether | Direct Recruitment. —’
- | by direct recrultment or by| E :
promotion by deputatlon/ :
| transfer & percentage of the s !
vacancies to be filled by various B |
methods. _ ‘ ;
12 [In case of fecruit'iﬁent " by The promotion from the scale S1 to S5 will be in
“promotion/ deputatlon/ fransfer, accordance with the DOPT OM No. AB.14017/2/97- |
| grades from ‘which promotion/ | Estt. (RR), “dated 3-2-2003 +(copy enclosed at)
deputation/ transfer to-be made Annexure-I). The' minimum - qualifying service |
. required to be completed for promotion will be as’
follows :- |
(i) S-1 (Rs. 2550-3200) to S-2A (2610-4000) - 4 Years |

(ii) S-2A (Rs. 2610-4000) to S-4 (Rs. 2750-4400) : 4 Years

_, (iii)S-2A (Rs. 2610-4000) to S-5 (3050-4590)  : 6 Years
13.|If a DPC exnsts what is its | Selection “for appointment: The selection will be

made by ‘Member -Secretary on the basis of
recommendations of the Selection Committee as per
the NCR,PB Notification No. K- 14011/13/85-NCRPB.
dated 8.7.1985.

Promotion: The promotlon will be on the basis of
combined continued seniority of the. employees in the
grade and on the recommendations of the DPC subject
to rejection of unfit. '
Constitution of DPC:

: Chairman

Director (A&F) ol

Jt. Director (Finance) " Member

Dy. Director (A) ;> Member
;- Member

One representatlve from SC/ST/OBC
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Recruitment Rules relating to posts in the Trans_port Cell of the NCR Planning Board

Commissioner Transport

18—339 GI/2006

1. | Name of the Post Commissioner Transport
2. ! No. of posts 1 (One)
3. | Classification - Group ‘A’, Gazetted.
4. ' Scale of Pay | Rs. 18,400-500-22,00.
s ﬁ\khether selection post or non- Not applicable.
| selection post : - -
6. Age limit for direct recruits Preferably belowhs( years.
7. | Whether benefit of added years of | Not applicable.
| i service admissible under Rule 30 |
| i of CCS (Pension Rules), 1972 B '
i 8. | Educational and other Po_ssessing the following educational qualiﬁcations and’
P qualifications required for direct | experience:- '
| recruits:- Essenfial:- .
l - (i) Degree in Civil or Electrlcal or Mechamcal or
Structural Engineering from a ‘recognized university’
~ or equivalent.
| (i) 15 years’ experience including 5 years experience in
areas of appraisal of feasibility or detailed project
_report, project financing, project momtormg or
- quality control of projects, preferably in large
projects of mass transport system
Desirable:- Co ‘
-The officer should have vast. and varied experience in |
) "'planmng, design and cofistruction of major rail
| construction projects. .  Preferably. should . have
experience of working in the Mlmstry of Railways or
any other Ministry. ~
1 9. | Period of Probation, if any " Not applicable.
10. | Whether ;_a‘g'e_:' and. educational | Yes.
qualifications prescnbed for direct |
recruit will apply in the case of
promotees and deputationist
11. | Method 6f":fébmitmenflv§1hether by "Deputatlon ' -
direct recruitment or by promotion (Imtlally for a period of two yeals The post is
or by deputation / transfer and temporary and will be abolished as soon as the work is
percentage of the vacancies to be | ‘completed. The term of engagement shall be reduced or
filled by various methods _extended oh requirement basis).
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In case of recruitment by

promotion / deputation /
absorption. grades trom which
promotion / deputation /
absorption to be made

Ofticers under Central Govt. or State Govts. or Union
Territory Govts. or Public Sector Undertakings or semi-
Govt. or autonomous or statutory organizatiens:-

(i) holding analogous posts on regular basis in the
parent cadre / department: or |

(i1) with three years service in the grade rendered after |
appointment thereto on regular basis in the scale of
Rs. 14,300-18.300 or equivalent in the parent cadre

or department.

If a DPC cxists, what is its

composition

Selection of personnel for appointinent against the post o
will be made by the Personnel Group as per NCRPB »
gazette notlﬂcanon dated 8" July, 1985.

to be consulted in making

Circumstances in which UPSC is

recruitment

Not appllcable

“The qualification for planning as recogmzed by the All Indla Council for Techmcal Education

would only be admissible.

Assistant Director (Transport)

il

Name of the Post

Assistanf Dlrector (Transport)

L]

No. of posts

1 (One)

‘e

R

Classitication

Grou_p ‘A Gazetted.

Scale of Pﬁ\

Rs. 8,000-275-13,500.

S o
© 5. | Whether selection post or non- selectlon Not applicable.
post T, : ‘
6. YAUL limit for direct reumts | Preferably below 35 years. B _ !
7. Whethex benefit of added yeals of Not abp'licabl'e.
service admissible under. Rule 30 of B
CCS (Pension Rules) 1972.
8. | Educational and other: quahhcatlonsh ‘ Essentlal - L o
required for direct recruits Degree or equivalent in Urban / Regional-Planning or
Engineering or Architecture OR Post Graduate degree in |
Economics with 4 years experience in plannmg execunon s
and monitoring of projects.
OR

Master’s Degree in Urban / Regional - Planning /
Engmeermg /. Architecture with 2 years expenence in
plannmg, executmg and monitoring of pro_]ects

Preferential:-
Experlence in planning, survey, des:gn and coustmctlon of

" major rail construction projects.

o
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9. | Period of Probation, if any Not applicable.
10. + Whether age and educational Yes.

i ' qualifications prescribed for direct
“recraat will apply in the case of
promotees and deputationist

i1 | Method of recruitment whetherby | Deputation

. .| direct.recruitment or by promotion or (Initially for a period of two years. The post is temporary
- by deputation / transfer and percentage | and will be abolished as soon as the work is completed.
f of the vacancies to'be. filled by various | The term of engagement shall be reduced or extended on

methods = . ,requlrement basis).
‘ 12. | In case of recruitment by promotion / Officers under Central Govt or State Govts. or Union
I deputation / absorption, grades from “Territory Govts§or Public Sector Undertakings or semi-
which promotion / deputation / | Gout. or autonemous or statutory organizations:-
absorption to b? made O holdmg analogous posts on regular basis in the.

_ -parent cadre / department on regular basis in the
- scale of Rs. 8000-275-13500 for a period of two /|’
four years as the case may be as mentioned under

" Essential Qualification at Srl. No. 8 above.

13. | If a DPC exists. what is its composition Selection and appointment to this post will be made by
' Member Secretary (as. per NCRPB ' gazette notification,

~ dated 8™ July, 1985).

14., Circumstaricé-s' in which UPSC istobe | Not applicable.
_consulted in making recruitnient

The quallfcatlon for planning as recogmzed by the Instltute of Town Planners / All India
Council f01 Techmcal Education would only be admissible. ' :

Private Se’g’fetary

1. | Name bf the Post , Privafe Sécretéry :
| 2. | No. of .posfs 1 (One) : |

3. | Classification T : Group ‘B’

4. | Scale of Pay | Rs. 6,500-200-10,560.

5 Whetlier. selection post = or non- Non-se]ectidﬁ. |

selection post

a

Age liiit for direct recruits | Preferably below 50 years.

7. | Whether benefit of added years of 'Not.applicable.,-_
’ service admissible under Rule 30 of-} :
" CCS (Pension Rules), 1972 -

8/ | Educational and other qualifications | Essential:--
for direct recruits , Graduatlon from a recogmzed Umvexsnv.

9.. | Period 6f Probation, if any -] -
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[ 10. | Whether age and  educational | Yes.
qualifications prescribed” for direct
recruit will apply in the case of
promotees and deputationist

1i. | Method of recruitment whether by | Deputation ,
direct recruitment or-by promotion or | (Initially for a period of two years. The post is
by deputation / transter and | temporary and will be abolished as soon as the
percentage of the vacancies to be | work is completed. The term of engagement shall
filled by various methods. be reduced or extended on requirement basis)

12. | In case of recruitment by, promotion / | Officers under Central Govt. or State Govts. or
deputation / absorptlon grades from | Union Territory Govts. " or Public  Sector
which promotion’ / deputation /| Undertakings or sémi-Govts. or autonomous or
absorption to be made statutory organizagions and . holding .analogous

) o - posts on regular basis or 8 years regular service as
_ ‘ _ Stiegqg;aphg_r in.the scale of Rs. 5,500-9000.
13.|If a DPC ex1sts, “what is its| Selection and appointment to this post will be
composition ' made by Member Secretary (as per NCRPB
L gazette notlhcatlon dated 8™ hily, 1985).

14 | Circumstances in’ which ‘UPSC is to | Not applicable. - o

be consulted in making recruitment |

B
~ H.S. Anand
Member Secretary
Natlonal Capital Reglon Planning Board
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Annexure- ‘A0

Fo-bepublished inthe Gazette of India Part III- Section 4)

NATIONAL CAPITAL REGION PLANNING BOARD
. R New Delhi, the 8th July 1985
" No. K. 14011/13/85-NCR— | |

" In exercise or the powers conferred by Section 32 of the Natronal Capital Reglon Planning
Board Act, 1985 the National Capital Region Planning Baard, (hereinafter called the Board) hereby
makes the following delegations: ,

I. Functlons powers and dutles under clauses ( b), ( c) & (e) of sub sectron 2of sectlon 22:

To identify individual. projects against schemes approved by the Board for 1L‘undmg by the
Board, o release 1nstalments for the same and for carrying out a constant review of the progress of
the projects, the functions powers and duties of the Board are delegated to the following persons in
the Group - ' : :

PROJ ECT SANCTIONING AND MONITORING GROUP:

i) = Secretary, Ministry of Works and Housing. - Chairman.
ii) - Secretary (Expenditure) or his representative. - Member..
ii1) Adviser, Planmng Commission or his representatlve - Member.
iv)  Joint Secretary in charge.of NCR in the .
- Ministry of Works and Housing. : - Member.
'v) . Secretaries-in-charge of NCR work S
in the States and Delhi UT. : - Member.
vi), Chief Planner, TCPO, New Delhi. - Member.
vii) Member Secretax:y NCR Planning Board. - Convenor.
1y The group is empowered to sanction loans and- grants for the 1mplementat1or '

- of sub-regional plans and projects plans and for the development of the
' counter-magnet area identified by the Board in accordance w1th the rules.

: 2) The group will also exercise the powers to comnf ssmn surveys and studies
- -on behalf of the Board.
II. Dele,qanon of functions, powers and duties under Sectlon 31 of the Act:

Subject to. the limits and conditions mentioned below the Board delegates its powers to
create posts and appoint persons against such posts to the followrng persons in the Group to be
called the personnel Group - : :
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PERSONNEL GROUP:

1)
it)
ii1)
iv)

v)

Vi)

Secretary, Ministry of Works and Housing.

Secretary (Expenditure) or his representative.

Secretary in charge of NCR work

in the Sate of Haryana.

Secretary in charge of NCR of Work
in the State of Rajasthan.
Secretaries-in-charge of NCR work
in the State of Uttar Pradesh.

Member Secretary. NCR Planning Board.

- Chairman.
- Member.

- Member.
- Member.

- Member.
- ‘Convenor. '

a) The Group will have’ tull powers 10 create posgs.in the Board _
b) Selection of personnel for appointment against posts, ‘the maximum of scale of pay
. of which exceeds Rs. 1,600/- will. be made by the Group and' appointment of -
personsselected by:the Group will be made after it is approved-by the Chairman.

‘¢) . Selection and appointment:ofiposts. the maximum of scale of pay.of which is equal

toor less than.Rs. 1 600/- will be made by the ’\/lembel Sec1etary

Delegation OQ)owers under Sub- secnon ”2( 2) (a):

The functions, ;powers. and daties of the-—Board (i) to incur administrative expenses of the

Board under clause () of sub-section 2 of:section 22. and (ii) fo exercise:administrative control and-
to administer the terms and conditions:of employment of the officers and employees of the Board as’ .
stipulated in the regulatlons is-delegated to the Member Secretary as detaxled below:-

SI.  Nature of power Extent of power.
l. Operation of bank accounts .~ =~ “(a)’ power to -open- accounts for the
- : P - Board in accordance with the rules.
(b) to authorise any employee or
~employees. of the Board to. operate
the account 1nd1v1duall) orJ0mt1y
) 2 : ~3)
3. Purchase of Ottxce furmuue and - Full powers for purchase running and
equipments. ’ - maintenance and repairs . of  machinery
- including office fuiniture and equipments.
3. Purchase oj‘stai\ionery. ~ Full powers. S
4. Telephone Charges: Full power. Full power to get new

telephone connection, payment of rentals
call charges. etc. :
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(1

(2)

3)

5.

0.

11,

12.

13:

"To grant '

“(a) creation of posts in the Board.

(b) selection .of candidates for
~ . appointments in the Board.

(¢) appointments in the Board.

Purchase and maintenance of staff car/

“vehicles.

Printing charges.

Contingency expenditure

Power to grant conveyance allowances

to employees of the Board.

honorariunt
working in the Board as also persons

-other than these working in the Board

for services rendered by them to the
Board.

To grant earned leave _an'd other kinds
of leave to staff working in the Board.

Grant of leave salary advance.
To sanction advance of TA to the staff

working in the Board including LTC as
applicable under the Govt. rules.

_.'FulI' “power for
.mamtenance and repair.

=10 . persons

Full power to be exercised by the
Personnel Group.

(a) selection and appointment to posts
the maximum of scale of pay of
which is more than Rs. 1600/- will
be done by the Personnel Group and
will be subject to approval by
Chairman.

(b)  selection to other posts to be made _

" by the Member Secretary.

(am All  appointmenis to posts, the’ '

maximum of scale of pay of which
_exceeds Rs. 1600/~ will be made m
the name-of Board.

(b) " In respect of others the appomtments '

will" be

made by ‘the Member
. Secretary. N

purchase rUnn»i_ng__, .

: F_ull-;power,.-
Full power.

" Full ‘power.- The rate and condition of the- -
‘allowance should be the same:-'as are:

applicable to the Central Govt. serv;mts; :

| Upto Rs. 100(_)/- in each case. )

Full pbwer.

Full ﬁower.'

"To the extent adm1551ble under the Central

Govt rules.
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14. To exercise all powers of controlling Full power.
officer for travelling allowance bills '
15, To incur expenditure on entertainment

during: -

(a) Meetings of the Board. “Full power.

(b) Meeting of the Group. ' Full power. _

(c) Meetings of the Committee. Subject to -a ceiling -of Rs. 2000/- in a

' quarter. - '

(d) ‘Other official meetings. ~ Subject to a ceiling of Rs. 1000/- per
_month. he above ceilings will be subject’
to relax on’ by the. Chairman if the
cxrcu_mstances S0 warrant.

6. ~ To sanctlon purchase of drawmg " Full power. |
7 statlonery ' 3 :
17, 'Tor advertise in newspép'erS' and Full power. - ‘
o journals. SR .
18.  To sanction OTA to eligible staff: ' Full power, =
19.  Sanction of permanent advance of * Full power.
. imprest.
20. "Grant of advance to employees of the - Full power.
. Board for the purchase of bicycle. - ' :
21. “‘To incur expendlture on pr0v1510n of ' Full power.
~ liveries to Peons/ Drivers. - :
22.. Approval of tour of officers/ employees |
- of the Board. N j
- i) Through entitled class. Full power.
- ii). Journey by air or by class hlgher _Full power. -
than the entitled class. - :
Full power.

iii) - Reimbursement of actual expen-
- diture of boarding/ lodging -for-
officers/ employees while on tour.

"~ in special cases subject to ceiling

as prescribed in Govt. rules.
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23.  Non-interest bearing advance: Full power.

Festival advancg/ Medical advance in
_special cases/ .advances for natural
calamities subject to rules as prescribed
~in GFR "1963: FR/SR and other -
_+ .-ipstructions issued by the Govt. of India
from time to time.

4. C bmprehensi\'e"_inSurance of vehicles. Full power.

4

R

o Any other admnmstratlve expenses of the Bo «the-power to incur which has not been
. mcluded iin the list above shall be incurred by the Member Secretary with the apptoval of the

Chanmmmf the Board.

- 'M.SHANKAR
Member Secy.

19—339 GI/2006
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Annexure-B A
Classification of the | Scale of the posts Reporting Officer Reviewing Accepting
posts (strictly as per {Rs.) ' ‘ ) Officer - Officer
CCS (CCA) Rules) L ; N
Group A Commuissioner Transport Member Secretary . Member Secretary | Secretary (UD)
' Chairman
CCentral . Civil  post Pérsorinel :
carry ing a pay or a scale Group "
. ol pay with*a maximum } » »
~of pot less than Rs. | Chief Regional Planner Member Sceretary Sccretary | Secretary (UD),
{3,500 T ‘ Chairman -
\ Personnel
Group -
Director -~ * ' | Member Secretary w. | Member Secretary | Secretary (UD) _
. . B T x Yiie - " |-Chairman :
' | Personnel .
.‘ 1 Group {
. : i
: _i Joint Director (Fin.) Director (A&F) Member Secretary | MS r
! 1 Joint Director (PMC) - Director (A&F) ) Member Secretary | MS '
! Joim Director (Tech.) - Chief Regional Planner Member Secretary | MS
: Dy. Director (Tech.) Joint Director (Tech.) CRP : MS
l Dy.-Director (Admn,) ., Director (A&F) - . ...} Member Secretary | MS
! Assistant Director (‘fech.) Joint Director (Tech.) CRP MS
Assistant Director (Transport) Commissioner Transport Member Secretary | MS
irGroup B ' :
L {A Central Civil post | Assistant Director (Estt.) Dy. Director (Admn. ) Dir (A&F) MS
! carrving a pay or a scale | Assistant Director (Admn.) - Dy. Director (Admn.) . Dir (A&F) MS
. of pay with a maximum | Assistant Accounts Officer Dy. Dir. (Admn.)/FAO- ID(FYDir(A&F) MS
f o not less than Rs. | Private Secretary . Member Secretary Member Secretary | MS
¢ 9.000 but less than Rs. | Planning Assistant - Jt. Dir (Tech) | CRP - ' MS
i 13.500) : ' S :
i Group C*
! (A Central Civil post | Assistant Gr-I Dy. Dir. (Admn.yYFAO JID(F)/Dir (A&F) | Dir(A&F) ~
. carrving a pay or a scale” | Accounts Assistant DD (A)YFAO JD(F) | Dir (A&T)
i of pay with a maximum } PS/ Stenographer Gr *C” Concerned Reporting -- --
: of Rs. 4.000, but less | . Officer o
| than Rs. 9.000. Hindi Translator Dy. Director (A) Dir. (A&F) Dir (A&F)
Stenographer Gr D' | Concerned Reporting
i o ' Oflicer ’ -
T Tracer AD (Tech.) Joint. Dir. (T) CRP
| Assistant Gr-11 AD (AVEYFAO DD (AVID(F) Dir (A&F)
Driver ~ vCO DD(A) . Dir (A&F) *
|- Group D* ' '
‘ .
(A Central Civil post | Junior Assistant AD (A)/ ADXE)/ PSto Dy. Dircctor (A) Dir. (A&F)
carrving a pay or a scale | /Chowkidar/Tea and Coflee MS for stafY in MS ‘ ' >
of pay the maximum of | Maker/ House Keeper Secretariat
which is Rs. 4000 or L

less.

Reporting officers for all staff in MS Secretariat will be PS to MS, who will initiate report and
reviewing will be done by MS.. o ‘
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Annexure- ‘C’

MINISTRY OF PERSONNEL, P. G. AND PENSIONS
(DEPARTMENT OF PERSONNEL & TRAINING)

New Delhi, the 13th Nov‘érhisérzom

Snb ~ Introduction of Non Functronal scale of Rs "8000- 275 13500/~ to Section Ofticers of Central
S ‘cretanal Service (CSS) , S _

NO 21/36/03 CS I___~ .............
* The Government had set up a Committee on Cadre Restructurmg of Central Secretatiat
:Service (CSS) in February, 2001, . This Committee submltted its report in February, 2002. One of’
the recommendations of this Committee was that all re ular Section Officers of CSS. who have
completed 4 years service in that grade may be placed m‘tg}; non-functional pay scale of Rs. 80000~
275-13500. After careful’ cotisiderdtion, this ‘recommendation. has been accepted b\ the
Government. Accordtngly, this order is be'ng issued.: T

2, The cadre authorities of CSS may grant the non- functlongl pay scale of Rsy 8;(),’(5)0‘-27:5-13500‘
to the Section Officers of. GSS in accordance. with the following parameters -

(1) The non-functional, pay. scale; of Rs. 8000 275-13 3500 is admtmblc to the Section
Officers of CSS on completron of 4 years of approved service in that grade subject to
their vigilance Cléatance. - =7 0 e : oF d

(i)  The Section Officers, who are granted this riori-functional pay scale of Rs. 8000-275- -
13500 will continue to’remain-in; Group:’B’ (Gazetted) and their eligibility for
promotion,to Grade-I (Under Secretary) of C SS will be reckoned on the basis of total
period spent in. both the scales' f'S, O counted together S s

(iii)  Officers who are placed n: the above non-ﬁ.;nctron pay scale wrll be'entrt led to the
benetit of pay fixation under F.R.22(I)(a)(2). ’

B ?Tlus order is effectrve from 3rd October, 2003

4, »Necessary Notrﬁcatton relatrng to amendment to the CSS Rules vnll be 1ssued separately

DEVKI NANDAN GUPTA
. Deputy Secy.
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Annexure- ‘D’

| - New Delhi, the 3rd March 1986 .
No. C. 11031/1/86-NCRPB—

\ In-exercise of the powers conferred by-Section 37 of the National Capital Rwlon Planning
Board Act. 1985 the Board hereby mal\es with the previous approval of the Central (xo\ emment the

following regulations:-

l.  Sher mle and commencement:
1). These regulations may be catled thc Nanonal Capxtal Reg:lon Planmng: Board
" Regulations. 1986, b
‘ ii). These shall become opcmtl\L from, the. datg 711;1\'_»,"hi’,ch’ the Board came into
existence. : : :

2. Definition: L e
In these regulations unless the context otherwise requires: |
) “Act” means the Natlonal C apltal RQQIOD Plannmg -Board Act. 1985

ii) Board means the Natlonal Capltal Reglqn Planpm;;. Board as constituted under
' Scction 3 of the Act,

aLu ies & d”O\\ ances ot oﬂu.ers and eLployeesf e

BN

\ " The pay and all other allowances e\cept House Reiit Allowance of ofticers and
© - -employees of the Board shall be the same as ‘those pleS(.ubed by the Central
- Government for its emp&oyees of sﬂmkar statuq S

4. Grant of Leave:

_ In the matter of grant of leave the otficers and employees of the Board shall be
- “governed by the Ceftfral-Civil ‘Service (Leayey:Rules. 1972 as applicable to the
employees of the Central government and ordels issued by the Central Government.
_ thereunder from time to tme. :
Tilise Rent Allowance:

The officers and employees of the Board at Delhi shall be entitled to twenty per

cent (20%) of their payv as House Rent Allowance. Other conditions for the House Rent
Allowance shall be the same as are applicable to the Central government servants.
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6. Pension, gratuity, retirement benefits and general provident tund:

The officers and employees of the Board shall be entitled to pension. gratuity.
other retirement benefits and general provident. tund, at such rates and under such
conditions as are applicable to the Central Government servants.

7. Other conditions of service:

Unless expressly provided for .in these regulations to the contrary. the other
terms and conditions of service of the officers and employees of the Board shall be
governed, as far as may be. by the Fundamental and Supplementary Rules. General
Financial Rules, Central Civil Service (Tempo vy Service) Rules. 1965, Central Civil

- Services (Medical Attendan~e) Rules 1944, ‘Central Govemment employees Group

- Insurance. Scheme, 1980, etc., and by orders and, decmons 1ssued by .the Central
Government under those rules from tlme to time as appllcable to- the employees of the

-Central. Govemment I S . Cad :

8. _ Conduct Rules

The Central C4v1l Service Conduet Rules\ 1955 as amended trom time to time. _'
will be applicable to the employees of the Board . .

: -9: - Disciplinary proceedings:

The Central Civil Services (C lassification, control ‘and Appeal) ‘Rules. 1965 as -

amended from time to time shall apply i relatiori to the' employees of thei Board as they

. applyi m rélation to the employees of 1 ' go’vd‘n‘ﬁnerft ‘Powers uitder these rules vested
shall he. exerc1sed by; the Chélrman and those of Head of Departmenr by -

‘ _"the Member Secretary

- 10.. De pg;aggmsts o : P o
, The officers and employees of the Board who are - W‘ofk’mg in the Board on
‘deputation trom the Central or the State Governments or from the lecal. development or
other statutory-authorities. or undertakirigs of:the Central or-State: Governments shall be
governed by those terms and conditions, which are specified in, the order of deputation
by the loaning authority. With request to other terms and ¢onditions which are not
. specified in the order, they will be governed by the above regulahons apphcable to the
. -7 .. employees of the Board. - < .

(M. SHANKAR)
MEMBER SECRETARY
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Annexure-‘E’

New Detlhi, the 24th June 2005

Subject: Introduction of Non Functional scale of Rs.8000-275-13500/- to Private Secretaries (Grade A& "B’
(Merged)) of Central Secretariat Stenographers Service (CSSS) - :

-

F.No.10/3/2004-CS.1I (Pt.1)

The Government had set up a “Group of Officers™ on Cadré. Str uctu:e of ‘Central Secretariat
Stenographers’ Seérvice (CSSS) in October, 2003. This Group submitted‘ifs’ report in February. 2004, One of
the recommendations of this Group was that all regular Private- Secretarle%teno Grade "A" & B’ (Merged))
(Rs.6500:10500) of CSSS. who-have: completed. 4 years” approved service-in that grade may be placed in the -
non-functipnal pay-scale of Rs.8000-275-13500. After careful consideratiori; this recommendatlon has been

accepted by the Government. Accordingly, this order is being issued.

2. The cadle authorities of Central Secnetauat Srenooraphels Senlcc (CSQS) may glant the non-

functional pay scale of Rs.8000-275-13500" to “the Prlvate Secretarles (Steno Glade ‘A & B (Merged)) of
CSSS in.accordance with the followmg parametersi- :

() The non-functional pay-scale of Rs.8000-275-13500 is admissible to the Private: Secnetanes of
CSSSon completmn of 4 years of _‘approved service’ in that grade subj ect to.thelr vugllance clearance

pel iod of service spent in both the pay scales (Rs 6500- IOSOO aiid R ¥
counted together. -

(i) Officers who are placed in the above non- funetlonal pay scale witl-be: enttt}ed o the benefit

.1_.',

of pay fixation under F. R.22 (D(a)2)..

3. “Tihis: onder isseftective from 3rd Octobet, 2003 and such vaa(e Secnetanes wnH be entl(led to dr: aw the.
arrears trom 3" Octo’ner 2003 acuuuw on aec(nmt of their pay: f \auon 1;1 NON- functlonal pay 'qale

" "“6S.PUNDIR
Under Secy.

B L
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Annexure- ‘[’

New Delhi, the 31st July 1990 -

Subfect: Revision of Scale of Pav of Assistant Grade of Central Secretariat Service and Grade “C”.
Stenographers of Central Secretariat Stenographers Service.
© No. 2/1/90-CS.IV : ’

“The under51gned is dlrected to say that the question régarding revision of scale of pay for .the
.post of the Assistants in the Central Seuetanat etc., has been unde1 consideration of the Gowernment
it terms of order dated 23 May. 1989 i in OA’ No. 1538/87. By the Central Adm:mstﬁxtn*e Tribunal,
Principal Bench, New Delhi for some time past. The President is now pleased ‘to prescribed thé - -
revised scale of Rs. 1640-60-2600-EB-75-2900 for.the pre-revised scale of Rs. 425-15-50Q-EB-15-
560-20-700-EB-25-800 for duty posts included ‘it the: Assistant Grade of Central Secreétariat Service =~
and Grade *C” Stenographers of Central Secretariat Stenographers Service with effect -from'1.1.1986.
The same revised.pay scale will also be applicable ;to Assistants and Stqmgt;aphers in other
Organisations like Mlmstry of External Aftairs which are not participating in the Central Secretariat
Service and Central Secretariat Stenographers Service but where the posts are in'comparable grades
with same classification and pay scales and the mcthod of recruitment through Open C ompetmve

Examination is alqo the same.

2. Pay of the A551stants and Grade ~C” Sten%rdphers in-position as on 1.1.1986; shall be fixed
in terms of Central Civil Service (Revised Pay) Rules 1986. The employees concemed shall be . -
“given option to opt for the revised scale of pay from 1.1.1986 o subsequent ‘date in'tefindéfRule 5

-ibid, read with Ministry of Financeé O.M:" ‘Now 7¢52)-E.11/86:dated 22.12:1986- & 27.5:1988/in the
form appended to Second Schedule of the rule ibid. This option should be exercised within three

months of the date of issue of this O M The opnon once exercised shall be final.
3. Formal amendment to CSS(RP) Rules, 1986 wﬂl b6 issued in due course.

4 This issues with the concurrence ot Mlmstry of Fmance (Department of Expcndlture) vide
“their U 0. No.7(43 )/IC/89 dt. 30.7. 90

GURNIHAL SINGH PIRZADA
Under Secy.
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Appendix-G

MINISTRY OF HOME AFFAIRS
(Department of Official Languages)

New Delhi, the 19th February 2003

No. 13/6/2002-OL (Serv1ce)——The sanction of the President for the following Upgraded Pay Scales of
the Posts of Junior Translator and Senior Translator of Ofﬁc1al Languages of Central Secretanat W.E. f 11.2.2003, N
is being informed as— L T X » :
Sl.‘ No. ~ Post. ‘-j,‘, B . Present Pay\-,‘S,c:»-_ale,{ — Upg.radedﬁ'l.’a'y 'S-c,a,le
‘1. JuniorTranstator ' Rs. 5000-150-8000/- - Rs. 550(}175-9000/-
B o R (wef1122003)
2. Senior Translator ~~ Rs. 5500-175-9000~ Rs. 65_00-2(_)9-110500/-::_ -

(wef. 11._2.2“003)

_ 2 Thls office. order by The Mmlstry of F1nance and Company. Affatrs (Department of
Expendxture) is being 18sued umder their: glven sanctlori and UxO No. 70/11/2000 L C.; dated

13.2:2003. T RS

. 3. All the Mmlstnes/Departments and attached ofﬁces are requested that they should take 1mmed1ate
: actlon in this respect. e

- Joint Secy.
23 A
&%
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Annexure- "H’

New Delhi-110001, the 15th February 2001

F.No. 43019/54/96-Estt.(D) :
Subject: Promotion Scheme for Staft Car Drivers

- The undelswned is directed to say that the Pnnmp’tl Bench of the Central Administrative

. Trlbunal (CAT), Ne\\ Delhi in their |ud0emem dated 5.5. 2000 in the case of Central Government

Statt Car Drivers” Association and Bll\ram Singh Vs. Union of India in O.A. N’o 2529/96 has
dxrec.ted as under:- . k&,

Head Staff Car Driver. presently existing in the Railways, jrom the date of filling of .the OA
and fo grant arrears and to allow consequenna/ benefits. "

2. ';'Accfirdmgly, the matter has been examined in consultation with the Ministries of Law.
Finance and Railways and it has been decided to implement, with effect from 8.11.1996 (which is
the date of filing. of the O.A. No. 2529/96). the above mentioned direction of CAT as in the
succeeding paragraphs in modification of the exrstmg orders { copres enclosed) on. the subject:-

(i) DoP&T O M No. 220'%6/1/92 Estt(D) dated 30. 11 1993 .
(i) DoP&T O.M. No.22036/1/92-Est(D) dated 27.7.1995; and
(m) -DoP&T.0.M. No. 35034/3/97 Esl;t(D) dated 1.0, 199‘),

3. A new Grade for Staff Car Drlvers to be called . pema! Gr@c_l shall be mtroduced in the
scale of pay. ofRs 5000-8000/~ with eﬂect from 8 11 1996, T B L

4. Promotlon ro the Specnal Grade shall be by non selectron (semoruy cum ﬁtness) from Grade
I with: 3 years’ regular servige in Grade-I of staff’ Car Brivers. The revised: ratio in which the posts,

of Staff C ar . Drlvers shall be" piaoed in drtter ent grades of Statt Car Drlvels shall be as tollows -

S; No. G}a}d& Pay sc&s e Percentage \

1 Ordinary Grade” . | Rs.3050-4590 |30

2. Grade-11 " [Rs.4000-6000 - |30 ]
3. Grade-I " [Rs.4500-7000 . . ]35

4 Special Grade . ,..Rs.,5000-8000,,__.“ oS5

S. The Orders shall take effect from 8.11. 1996 Hence, the posts -ot‘;Staff Car Drivers as on
8. 11. 1996 should be apportloned among the tour grades m terms of the ‘ratio 1nent10ned above and
promotions ‘should be made to different grades accordmgly w1th effect from 8.11.1996 to the extent

-

\ 20—339 GI/2006

Lt grant the applicants the pay scale of Rs. 1400-2300/- for the Master Cratisman’

st
ARy
e
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of short fall in the relevant grade(s). Arrears of pay and allowances should also be allowed with
effect from 8.11.1996 as directed by the CAT.

6. If as on the date of issue of this Officé Memorandum there is excess regular promotion
alrgady made in any grade as compared to the revised ratio mentioned above, such promotion shaijl

" be allowed to the excess incumbents on personal basis from the date of their initial promotion to that
grade till they are covered within the revised ratio prescribed above but the period of such promotion
on personal basis shall not count towards the eligibility service for further promotion.

7. All Mmlstnes/ Departments are requested to bring the above decisions to the notice of all

concemed for immediate action including necessary amend i ‘,,fs in the Recruitment Rules.

(K.K.JHA).
Director (Establishment)

To | I Annexure- ‘I’
| New Delhi, the 3 February, 2003 '

Subject: Minimum Qualitying Service for promotion from and to the New scale of S-2A.

No. AB. 14017/2/97-Estt.(RR) ~. '

o In Annexure A’ to this Department s OM No.- 14017/2/97 Estt (RR) dated 25.5.98. the
revised qualifying service required to be completed for pro tién-from one grade to another had
been prescribed with the request that necessary action to amend Recruitment Rules be taken inter-
alia incorporating these revised periods. The need: for: further atiendments to some of the
provisions therein has been examined in consultation with the' Union Public Service Commission-
taking into account that in O.M. No. 6/1/98-IC-I dated 12.2.01, Department of Expenditure,
Miniistry of Finance have introduced a new elongated pay. scale (to be ‘designated as S-2A pay
“scale) of Rs. 2610-60-2910-65-3300-70-4000 as replacement for the pre-revised pay scale of Rs:
775-1150. " It ‘has accordingly been decidéd’ that the minimum qualifying service required to. be
completed for promotlon trom S-1 to S-2A and from $-2A to-5-4 and S- 5 will be as below:-

i) S-1 (Rs. 2550- 3200) to S 2A (2610-4000) = : 4 years
i)  S-2A (Rs. 2610-4000),to S;4 (Rs. 2750-4400) .: 4"yea_rs'
iii)  S-2A (Rs. 261'0-4060) to S-'5- (Rs. 3050.-45.90) : 6 years
2. Various - admlmstratwe Mmlstrles/ Depaxtments are .requested to carry out shitable

amendments to their Recruitment Rules wherever necessary,. m the hght of the above guldehnes

3. Hindi version follows.

Sd=
. S.J.KUMAR
v Under Secy.

\'d






