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RESERVE BANK O~INDIA 
DEPARTMENT OF NON-BA16JG SUPERVISION 

No. DNBS. 6/CGM (PK)72006-

The Securitisation Compa~ an.d·R~construc~on ·:;, 
(Reserye Bank)(AmendTe~t)Guldet.Jnes and Dtrect 

The :Reserve Bank-of-India, ha g cot~sidered it nece~sary .! ,the public interest, and 

being_ satisfied that, for the rpose of enabling the 'R rve Bank to regulate the 

financial system to the vantage of the -country. · to iprevent the affairs of 

Securiti$ation Com pan or Reconstruction 'Comp . 'from ·~ng . conducted in a 

manner detrimental the interest of investors · . in any ;mamner ;pr.ejudicial to t 

interest of such curitisation Company . :or ' ·ecoAstrlaOti.Gill >Company, he reb~ in 

·ers conferred under Se~ns 3,··9.~'0and 1.2 of the Securitlation 

shali be inserted: 

'.-. 
·'·· 

"(ii) _(~) 

Bank; 

d :Enforcement df Security ·tnt· 

~mpanie'S and 'Aecal'l$thrJction 

shcill stand ~ended with 

{Reserve Bank) 

ecuritisation Company or 

n for such further period, n 

. ) A Securitisa~ion ~ompa~or Reconstruction Com:any, ~ich has obtained a 

rtlficate of Reg1strat1on ~ the Bank under Section 

within six months from t 

the date of the Notification s~ll commence business 

P. KRISHNAMURTHY 
· efGeneral Manager-in-Charge 

1 
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NATIONALCAPITAL REGION PLANNING BOARD 
(MINIS'J'RY OF URBAN DEVELOPMENT) 

New Delhi, the 25th October 2006 

No. A- 120111112005-Estt;- In exercise of the powers conferred by Section 37 of the 
Nation~l Capital Region Planning ·Board Act, 1985, the Board hereby makes, with the previous 
approval of the Centnd Government~ the following regulations:-

1. 

1.1 

1.2 

1..3 

'\ 

SHORT TITLE AND COMMENCEMENT: 

lbese Rules· will be called the "National Capital Region Planning Bo-atd .•. Recruitment & 
Promotion Rules, 2006". These rules will cover all officers and ernplt)~~s,ofthe Board 
falling into four cadres as .given in 1.3. 

These Rules shall ~orne into force from the date· of their- approval. All recruitment and 
selection of officers and employees will be done based on the recruitment criteria laid down 
for each post. 

The number of posts, their· -Glassification and scales· of pay attached thereto shall be as 
specified in the Rules: The posts will be-grouped under the follQwing Cadres: -

- - ' 

(i) Technical Cadre, 
(ii) Administration & Finance Cadre, 
{iii) Secretarial'Cadre, 
(iv) Lower_ Subordinate Staff. 

(covering Group 'D' employees) 

2. , SELECTION COM,MITTEE 

2.1 In accordance with the NCRPB Notification No.K-14011/13/85-NCRPB, dated 8.7.1985 
(copy enclosed at Annexure-A, the power to create posts and appoint persons against such 
posts are with the-Personnel Group. ' 

. Personnel Group: 

1.. Secretary, Ministry of Urban Development 
2. Secretary (Expenditure) or his representative 
J. Secretary in charge of NCR work in the State ofHaryana 
4. · Secretary in charge ofNCR work in the State of Rajasthan 
5. ·Secretary in charge of NCR work in the State of Uttar Pradesh 
6. Secretary in charge ofNCR work in the State ofNCT-Delhi 
7. Member Secretary, NCR Planni~g Board 

Chairman. 
·Meinber 
Member 
Member 
Member 
Member* 
Convenor 

* In partial modification of NCRPB Gazette notification .ibid, the Secretary in-charge of 
NCR work in the State of NCT-Delhi has been included as member~ ofthe Personnel . 
Group. 

I 
I 

I 

I 
j : 

i 0 

I 
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~ 2:2. 

a) The Group will have full powers to cr~ate posts in the Board. 

b) Selection of personnel for appointment against p~sts, the maximum of scale of pay of 
which exceeds Rs. 15,200 (Fifth CPC) will be made by the Group and appointment of 
persons selected by the Group will be made after it is approved by the Chairman, NCR 
Planning Board (Minister for Urban Development, GOI). - · 

,c) Selection and ·appointment of posts the maximum of scale of pay of which is equal to or 
less than~- 15,200/- will be made by the Member Secretary. · 

The panel prepared by the Personnel Group or the Selection Committee as the case may be 
shall be valid for a period of one year. 

2.3 selection and appointment of posts the _maximmn of scale of pay of which is.equal to or less . 
than Rs. 15,200 (Fifth.CPC) Will be made by the Member Secretary, NCRPB with the. help 
of a Selection Committee, The Committee will be chaired by Member· Secretary, NCR 
Planning Board and with Diredtdr (A&F)/CRP as one of the membenr'deperiding upon the:;c. 
posts and one subject expert from outside -to be nominated by Member Secretary. The 
Selection Committee tnay co-opt any ()ther. trteinber to the Committee depending upon. the. 
requirement.· ' · · · · · · · 

· 3~ · DEPARtMENTAL PROMOTIONCOMl\flTTEE 

The Departmental• PrOmotion ·comtrilttee Will· be constituted by the Member· Secretary for 
.promotion to posts where h~ i~the Appointing Authority. 

4. FILLING UP OF SHORT TERM VACANCIES 
. . 

Whenever short-term. vacancies are ·caused ·by the regular incumbents proceeding oh leave 
for 4 5 days or mote, study leave, deputation, etc~. ofless than .one year duration, they may be 
filled up by giving ~d-h6cyrqmoti~n to the seni~r most employee who is ;_otherWise eiigible 
for promotion as per the requireinent's ·of these· Rules subject to good· 1-\rinual· Corif1dential 
Record in accordaiJ~e with DOPT otders. on the subject issued from time to time. Such 
pro~otion to leav~ vacanei~s will not give any claim to the . 'emplc:)yee .for regular 

_appointment/ promotion. · · . · 

5. INTERVIEW . 

The selection of the candidates under the Recruitment Rules will be made through inter-view 
by the Personnel Group or the Selediori Committee as the case may,'in addition to writtet1 
test I skill test wherever prescribed und~r the Rules. · · ' ' · 

. . 

6; REMOVAL O}fDIFFICULTIES 

The Personnel Group, NCR Planning Board may from time to ti~ne issue such gerieral. or 
specific· directions as may be necessary to remov~ difficulties in the operation of any of the 
provisions.. oLthese Rules. In case of any doubt regarding interpretation of these Rules. the 

14-339 GI/2006 
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decision of the Personnel Group with Secretary (UD), Ministry ofUrb.an.veiopment as its 
.Chaim1an. will be final and binding. . . 

' • ~ .. f 

7. · RECOGNITION OF DEGREES I DIPLOMA 

• The degrees I diplomas awarded by .Indian-Universities established by an Act of the Central 
or State Legislature: Instinttions of national importMce set up under an Act of Parliament: 
institutions considered as. ;deemed tmivei·si1:ies' by _the University Grants C:01.11mission; 
institutions recognised~ by the All India Counci'l of Technical Education or other councils 
accredited . by . the Mhlistry of HRO; :or .institutions recognised by ~the Department of 
Education: -Ministry bf HRD, :Governrnetlt o( In.ctia.. · · · -

8 .. · :AGE RELAXATION : .· : .~ ·.'?·?'),-;. . 

9. 

. . . . Ag~ relaxation as) aid d~.~' .in, t~e.; C~nu.-af~<.h:}¥erPhiir.t Rules shalL~ly,;to ~If .t4~· posts. If . 
within the existing·age norms, suitable' candidates ate not available;'the p~rS.ofti}~(Group 
chaired by Secretary (UQ), M/o Urban D~velopn1en,t, Government oflri~ia and the· SeleCtion 
Committee chaired by-Member Secretary~ .NCRJ?htprling. Board. will be~ ~9~pe.tent)9 relax .. · 
the age of candidates for posts where the maxirnUin of scale of pay exceeds its. i s,2oo and. 
for posts wherethe,m~xi~J1lllll ofscal~ of.p?yis F..s.)5,209or below re~pt;ct}yely.,· ,. 

. . . . . ... ,- .. ·. ., ;. '.' ... 

REALLocATioN oF ExisTING sA:Nc'ftomri vosTs IN THE tl!;CitNicAL 
CADRE ,, .......... _,._ , 

., . . .. . - ," ~. ; ~ 

f, 
. . -! .• ..,. ~-

.. There are ten sanc_ti()J?.e<i teCJmice1l posts.an4 these are reallocated into three sph~res: . Urban 
.. an.d Regional Plan,nin,g, ErpJ~G~~])eyelop_m,e?iJ.4PPrai~al ,and Management a~d D~mographic 
A~sessment & Soc~~t!l)}:~;~t~~~;~re ~,~;:lgeffie*L. Jn -~he sphere qf Urbw1 and Regional 

. . . Planning. the plappii;tg te,a.~n wi!l ~onsi~tq($ .~p~Ci&lists: urban planning, regidi1alplanning. 
· housing, ·envi;o.nnlen!~( ··pl~un~g aQd 'iranspwt ,pJ~ing. ·In tne ·sphere of Project 

Development, Appr;iisf)J and ryfan,~gemept, .i:l}e. te,chnical team will consist ofJ specialists: 
water resource ti1ariagement, power englheefing and GIS as· applied to ~ural-iirban planning 
and human settlyments,· Iri the sph~re of Oen1ographiC Assessment and'Soclal Ihffast1ucture 
Management, the technical team will consist of 2 specialists: economist ~,ith -~~perience in,· 
demography and a sociologist \vith experience inthe informal sector or sotiaf h.oilsing. ,· 

10. APPOINTING A.maO.RtTv~ .-nfsciP.t'tNiliv AUTHORITY & APPELLATE 
. AUTHORITY. .. <. -·. . ·.·.. . . . . . . . .. . , . ·'· _ ' 

In continuation and pursuance of th~' selecti~n process· indicated· in Ru_le '2 above, the 
Member Secretary, NCR Platming Board will 'be tJ1e Appointing Authority· ru.14 Disciplinary · 
Authority for all employees of the Board. The Appellate Authority_ wiir he the Secretary 
.(UD ), Ministry p~ Urba1,1 Development,. Government of India, who is also the ,Chaipnal? of 
the Personnel Group, . · · · '' · · ·· ' 

·' 

.. 

~ 
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; .. 

12. 

13. 

14 

,. 

The Reporting, Reviewing and Accepting Authority for all the posts i"n the· Board are' given 
at Annexure,B 

PROMOTION 

Integrity will be· the main ctiteria for :employees to be considered for departmental 
• prom~tion. In case. of departmental promotion, who come under the consideration zone 40% 

marks will -be for Annual Confidential Reports and 40 % ·for the skill for the 
post/departmeilta~ examination and 20% for interview. 

COVERAGE OF RULES ( 

The rules· will cover new recruits. In case of existing employees, they can. pe considered for 
-benefit of promQtion I revised seal~ of pay from prospe~~ive. date.only if they tulfill the 
educati9!1~1 qu~.lification for the post and possess the .requisite skills' tinder the rules. These . 
rules Will not apply for posts which alr~~dy,_~tan.d adyerti¢<1 ~;-per, existing r:ules .. 

As per Notification No. A-12018/97.;PMC~NCRPB, dated 17th June, 1997. Assessment 
Scheme foc_Technical Officers .. of the Board has also been provided. The scheme was 
inadvertently left out in respect of Planning Assistant and Draughtsman (Civil) of the Board. 
whose;job.is also technical in nature. The A:;sessment Scheme will also be extended to the 
said:posts as peLthe foliowing ~ligibility for assessment/threshold:-

14.1 ~>PLANNIN,G:ASSIST ANT 

Grade ScaleRs. Eligibility for Asse'ssment (Years) Minimum Percentage 
' ... ~ ' ; . : ~ . ;_. ' i . --~: .. , :;.. . : . ; . . . : -~~- . -- oft11r.eshold. . 
.l 2:. ·'· ... J _· . .. . 4 

I 8000~13500 . 7, 8, 9 and , .after reina:irii11g. for. on~ 70 
year at the·maximum of the scale 

IT- 10000-15200 8,9,10 .and after:remairiing for. one· 75 
- I year at the rnaxitrium of the scale ' .. ' ' 

,. 

Ill ' 12000-16500 10,11 a11d after ien:J.fl,inirig.for·one year 75 ;I 
.' _/ at the maximumofthe scale 

---- -- --- --- - -- -- ----- . -· 

14.2 DRAUGHTSMAN (CIVIL)·' .. I 

I Grade ScaleRs. Eligibility for Assessinent (Years) Minimw,l 

- .. 
Percentage of

1 

i threshold 
., 

1 2 3 4 
i I 5500-9000 7, 8, 9 and after. remaining for one year at 70 

.. 
the maxiimun of the scale· . . . 

II ; 8000- 8, 9,1 0 and afterremaining for one year at 75 
135'00 - the maximum of the scale 

Ill 10000- 10.11 and after remaining for one year at 75 
15200 L~_l~e maximui11 ofthe scale 

·- -----z.! ec]z •.. ·oach(d~ .. - , 
. ---_ • V17.,.....,_L 
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ChiefRegional Planner 

1. . I Name of Post Chief:Regional Planner 

2. I No. of Posts One. 

3: I Classification Group 'A'. 

' 4. I Scale of pay Rs.l8400-500-22500 (Fifth .CPC). 

5. Whether Selection Post or non- I Selection post. 
Selection post. 

6. I Whether benefit of added years of I No~ Applicable. 
service aPII1issible under rule 30 
of· the C.C.S~(Pension 
Rilles )J972. · 
; ~ 

7~ .. I Ag~ limit for direct recruits . . . . - . Not ex.ceeding 5$ y~ar~. 

8. 

9. 

: . .. . ·: 

Education and other qualifitations ~-:Essential: 
required for direct recruits. (i) Post Graduate Degree in Planning with minimum 

55 % · marks ··with specialization in 
Urban/Regional Planning from a recognised 
university Qt equivalent. 

· (ii) 18 years :experience ·in a responsible position in 
the :field ·oftown and regional planning .of which 
at least 10 years shall be in formulating and 
implementing urban and regional plan . 

. Prf;!fereutial: F.LT.P~ (India). 

Whether · age and educational There will be no age bar for internal candidates i.e. the 
qualifications prescribed for direct· employees, of the NCRPB, who are otherwise qualified 
recruits . will apply in the case; of . for the post. 
Promotees. · 

1 0> I Period of Probation, if any. ,, -<)ne year tor·direc~ recruit. 

11. Method ·of recruitment: Whether 
by direct recruitment or . by 
promotion or by deputation/ 
transfer & percentage of the 
vacancies to be filled by various 
methods. 

·Method : Selection through transfer on deputation in 
the case of Goverronent employees or promotion in the 
case of internal candidate or contract in the case of 
candidates from the open market. • 

Period: Period of deputation will be initially for three 
years extendable by· two years on a year to year basis 
on the basis of perfonnance assessment. · 
Contractual appointment will be initially for a period of 
three years extendable by two years on a year to year 
basis on the bal'>is ofperformance ,assessment. 

In case of meritorjous performance, the Board reserves . 
the righl _t<:>_ ilQSOrb a deputationist or contractual 

-~ 

.., 

.. 

I 
' 
~ 
·' 
'·' 
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I 
12. I In ·case · of recruitment ·· · by 

promotion/ deputation/ transfer, 
grades from which promotion/ 
deputation/ transfer to be made. 

:,-

13. i·Jf a OPC exists what is its. 
composition. 

appointee on permanent basis. with the consent of ti(t:-
person concerned. · 
Joint Director in ttl~ Board/ who fulfill the requisite 
qualification and experience will be eligible to apply 
for ·the post for direct induction. In case any such 
person is selected, he will be treated as on fresh 
appointment on a regular basis. 

Deputation: Ofticers under the Central Govt I State 
GoVt:s. !Union Territory Govts. /Public Sector 
Undertakings/semi-Go\1./Autonomous or Statutory 
organizations:- · 

(i) holding analogous ·posts on regular basis in the 
parent cadre/department or 

. (ii) with three years service .in the grade rendered after 
·appointment thereto on regular basis in the scale of 

· Rs. 14,300-18,300 or totai seven years in pay scale· 
of Rs. 12000-375-16500 or equivalent in the 

. p~ent cadre or department possessing requisite 
qualification and. experiel):ce. 

Selection by Perso~n~l d:r~up ·~nq app()intm~nt to be 
made. after approv~l by th~ Chairman of. the Board .. 
The composition of the P~rS<?~el Gro.u.p, as per the 
NCRPB Notification No. K- 14011/13/85-NCR.J>B, 
· dated:8. 7.1985. 

Joint Direct()r {Techni,caJ) . 

I. Name ofPost · .J.Qint Director (Tecbliic~d) 

2. No. o(Posts . . TwQ . . 
l. Joint Director. Urban.Pianner (one post) ·. 
2. Joint Director, Water/Solid W~ste/Sewerage (WSS) 

(one post) 
/' 

.3. . Classification Group·~··· 

4. Scale ofpay · · Rs. 12000-375-16500 (FifthCPC). 

5. Whether S.elec_tion Post or non- Selection post. '· 
Selectionpost. ' · 

' . . . 
6. Whether benefit .of added years of Not Applicable. 

/ service admissible under rule 30 
of • . the . C.C.S.(Pension . ' I 
Rules);}972. 

7. Age limit for direct recruits. Not exceeding 50 years. 

Oo -~-,- ---Po,,-:. 

. w· 
--~ ..... -~'..";-~-' ··Ac~~ 
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Education and other qualifications I Essential: 
required for direct recruits. 

Whether age and educational 
qualifications prescribed for direct 
recruits will apply in. the case of 
Promotees. 

JojntDirector, Urban Planner 
BE (Civil) I MA (Geography)IB. Arch. I Bachelor of 
Planning and Masters in Planni1ig with minimum 55 % 

,. . ~ 

marks with 9 years experience in preparation · and 
impleme1ttation of Regional Plans and execution and \ 
monitoring of infrastructure projects. 

Preferential: candidates with specialization in Urban 
Plimning will be given preference. 

J-oin.t Director, Water/Solid Waste I Sewerage .J 

(WSS). ·'X.-
; 13'1:; (Civil) and M-Tech with minimum 55 % marks 
with 9 . years experience in planning, execution and · 
mopitoring of infrastructure projects relating to water 
management/solid waste managcmentl~ew~rage. . i 
Preferential: candidates with specialization in Water 
Resource Management will be given prefer~nce. 

There will })e.no age bar for intemal candidates i.e. the 
en'lploye~s of the NCRPB, who are otherwise qucllitied 
for the post. 

.Internal candidates belonging . to the Project 
Dev~loplllent, Appraisal and Management team and the 
Demographic Assess\nent and Social lnfrastructur~ 

team will ·be eligible f01: promotion on the planning 
~ide provided they pass the Associate in To\vn 
Pl~mning Examination (AITPE) of the Institute of 

. Town Planners, India . 

\ 

. 10. f Period of Probation, if any. Two yeats in case of appointment through direct 
iiiduction method subject to Central Government 
Rules. 

11. 

i . 

Method of· recn~itment: Whether 
by direct re.cruitmellt or by 
promotion or · by deputation/ 
transfer & percentage of the 
vacancies to be tilled by various 
methods. 

Method: Selection through transfer on deputation in 
the case of Govemment employees or promotion· in the 
case of intenial candidate or contract in the case of 
c.andidates fi-om the open market. 

Period: Period of deputation will be initially for three 
years extendable by two years on a year to year basis 1, 

on the basis of performance assessment. 
Contractual appointment will be initially for a period of 
three years extendable by two years on a year to year 
basis on the basis of performance assessment. 

ln case of meritorious perfonnance. the Board reserves 
the right· to . absorb a deputationist -or contractual 

--------~--~--~------L-~--~--~--~----
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appointee on permanent basis with the consent of the 
person concerned. 

1.2.1 Jn ca~e of rec:uitment _by. Offi~ers under Central Gov~. o~ State Govts. o~ Union 
1 pr_omotwnf deputatiOn! ·transfer, Terntory Govts. or Pllbhc Sector Undertakmgs or 

grades from which promotion/ semi-Govt. or autonomotis or statutory organizations:-

i 
I 

deputation/ transfe1~ to be made. I . · · · · 
· ·. ·(I)' holdmg an~logous posts on regular basis m the 

· parent cadre/department :or 
(ii) with three years service in the grade rendered after 

appointment th~reto on regularbasis in the scale of 
Rs. I 0,000-15:200 or equivalent in the pare~t cadre 

1-:--
or depart1i1ent.- . -

If a DP.C exists what · is its I Selection by Personnel Group and appointm~nt tp be 113. 
·comp~sition. 
\ .. 

. made after ~~~.val by the Chairn1an of the ·Board. 
The comp~s1tion ·of the PersonneL Group, as per the 
NCRPB Notification No. K- 14011/13/85-NCRPB, 
dated 8.7.1985 . I 

I • 

Deputy Dire~tor (Technical) 

L N~une_of Post l)eputy Director (Technical) 

I 2. "Two 
1. Deputy Director (Power),_, (one postJ 
2. Deputy Direet6r.(.QlS) ~(one post) 

13 r·~<~1catio.·n 
1 

ale of pay -- ---
. 

·croup'A'. 

Rs. -1 OOQ0-32$~ 15200 (Fifth CPC) . 

5 .. I Whether Sekction Post -·1::-,r non~ Selection post: 
Selection vost.- , 1 , , .. 

6.- 1 Whether benefit o.fac!ded years of! ~Not Applicable. 
· service admissible under rule 30 
of ·the C.C.S. . (Pei1sl.on 

. . I . . . . 

R:Uies); 1972. 

7. I Age limit for direct recruits. j Not exceeditig50 years. 

8. l£~ll~at_i01: an~ other q u~liticatibns · r. Essential_: 
reqmred tor d1rect recruits. ·· - · · . . . · . 

· · . Deputy l)rrector (Power) 
BE (Electrical) and M-Tech with m1n1mum 55 % 
marks with 7 years experience in planning, execution 
ai1d. monitoring of infrastructure projects 1:elatihg to · 

• ' . I 
. power. __ · - ·. . ._.- _._ 1 
I • • -

1. Preferential candidates with specializatJOilJIJ:·PO\ver 

Engineering will be given preference. 

, Deputy Director (GIS) 
I BE (Civil)/ MA (Geography)/ B. 

I I _ ·1 Planning anc~ ~vl.Sc. in GIS / M. 

II, 
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9. Whether age ·and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
Promotees. 

10. I Period of.Pro~ation, if any. 

11. I Method of recruitment~ Whether 
by . direct recruitment or by 
promotion or by deputation/ 
transfer & percentage · of the 
vacancies to be :fitted by various 
methods. 

12. l In case _ uf recruitment by 
promotion/ deputation/ transfer. 
grades trom which pt,omotion/ 
deputation/ traasfer to be made. 

I 

55 % marks with 7 years experience in planning, 
execution and monitoring of projects. The candidates 
having specialisation in · Disaster Management and 
working knowledge of GIS softwares will be given 
preference. 
Preferential: candidates with specialization in remote . 
sensipg and Geographic Information System (GIS) will 
be given preference. i 

There will be no age bar for irttetnal candidates i.e. the 
employees of the NCRPB, who are otherwise qualified 
for the post.· . '\,.--

Internal candidates belonging · to the Project 
.Development .. Appraisal and Management team and 
the Demographic Assessment and Social Infrastructure 
team will be eligible for p'romotion .em the planning 
side provided they pass the Associate _ in Town . 
Planning Examination (ATTPE) · of the Institute of I· 
Town Planners, India. 

Two -years in case of appointinent through direct 
induction metpod subject . to Cen~ral Governn1ent 
Rules. · 

Method : Selection through transfer on deputation in 
the case oJ Government employee's or promotion in the 
cas~rnal candidate or contract in the case of 
candidates frOPl the open market. . . 

Period: Period of deputation wiH be initially for three 
years extendable by two years on a year to year basis 
on the basis of performance assessment. 

Contractual appointment will be initially for a period of , 
three years extendable by two years on a year to year i 
basis on the basis of performance assessment. · 1 

In case of meritorious perforn1ance. the Board reserves 
the 1·ight to absorb a . deputationist or contractual 
appointee on permanent basis with the consent of the '­
person concerned. 

Officers under Central Govt. or State Govts. or Union 
Territory Govts. or Public Sector Undertakings or 
semi-Govt. or autonomous or statutory organizations:-: 

. . 

(i) holding analogous posts on regular basis ii1 the 
parentcadre/department :or 

(ii) withthree years service in the grade rendered after 
appointment thereto on regular basis in the scale 

"'"" ~ .. .......,,_ 
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.I 
I 

of Rs. 8,000-13.500 or equivalent in the parent l 
cadre or department. 

i 13.11 

If a DPC 
·composition. 

! 

exists what is its The selection will be made by Member Secretary on 
the basis of recommendations of the Selection 
Committee as per the NCRPB Notification No. K-
14011113/85-NCRPB, dated 8.7.1985. I 

I 
' 

! 

i~ 
I 

Assistant Director (Tec.hnical) 

ji. 1 Name of Post 

IN fP ·') 
1 o. o osts I -· 

l 
I 
I 
I 

I I ! 
i I : 
' 

l 3. C lassitication 

4. Scale ofpay 

5. Whether Selection Post or non-
Selection post. 

16. Whether benefit of added years of 
service admissible under rule 30 
of the C.C.S.(Pension Rules), 1972 

7. Age limit for direct recruits 

I 8. Education and other qualifications 
required for direct recruits. 

I 
' 

I 

I 

I 

. 15-339 GJ/2606 

Assistant Direct«r (Technical) I 
'" Five 0 -;;,'c. 

1. Assistant Director (Housing)- (one post) 
2. A3sistant Director (Environmental Planning)- (one 

post) 
3. Assistant Director (Transport /Tratlic Engineering)-

(one post) 
4. Assistant Director (Sociology)-.( one post) 
5. Assistant Director (Economics)- (one post) I 
Group 'A'. I 
Rs. 8000-275-13500 (Fifth CPC). 

Selection posts-direct induction/promo~ion. I 

I 
Not Applicable. 

I 
!' 

Not exceeding 35 years. i 
i 

Essential: i 

1. Assistant Director (Housing) 
B. Arch. and Masters in Planning with minimum 55% 
marks with two years experience in plmllling, exec:ution 
and n1onitoring ofprojects. 
Preferential: candidates with specialisation in housing . 
will be given preference. 

! 

2. Assistant Director (Environmental Planning) ! 
I M.A. Geography I BE (Civil)/ B. Arch. and Masters in : 

Plannin!:! with minimum 55 %. marks with two vears 
experie1~ce in planning. execution and monitorit~g of 

1 

projects 
J Pre~erential: cm~didat~s \Yi~h spcc~alisation ll1 

/ Envmmmental Plannfng w!ll he gtwn preterence . 
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t 

I 

• 

I 
-·· 

I 

9. I Whether age and educational 
/ qualifications prescribed for direct. 
I recruits will apply in the case of 

Promo tees 

10. I Period of Probation, if any 

3. Assistant Director (Transport /Traffic 
Engineering) 
BE (Civil) and M. Tech. with minimum 55 % marks 
wit~ two years experience in planning, execution and 
monitoring of projects relating to transport. 
Preferential: candidates with specialisation m 
Transport Engineering or Traffic Engineering will be 
given preference. 

4. Assistant Director (Sociology) 
BA (Hons.) in Economics I Sociology I History I 
Geography and Maste~.n Sociology with minimum 55 
% marks with two· ~rs experience in planning, 
execution and monitoring of projects. 

5. Assistant Director (Economics) 
BA (Hons.) Economics with Masters in Economics 
with minimum 55% marks. 

· Preferential: Candidates having diploma I degree in 
q((mograp.hy will be given ?reference. 

There will be no age bar for internal candidates i.e. the 1 

employees of the NCRPB, who are otherwise qualified 
for the post. 

Internal candidates belonging to · the Project 
Development, Appraisal and Management team and the 

1 

Demographic Assessment and Social Infrastructure 
team will be eligible for promotion on the planning 
side · provided they pass the Associate in Town 
Planning Examination (AITPE) of the Instittite of 
Town Planners. India. 

Two years. 

11. I Method of Recruitment: Whether I Direct recruitment. 
by direct recruitment or · by 
promotion or by deputation/ 

I transtet_· & perc:.entage of . the 
1 vacancies to be tilled by vanous 
! methods. 
I 

1:2. 1: In case of recruitment by- I ---· 
; promotion/ dcputatidn/ transfer, \ 
i grades from which promotion/ ! 
i deputation/ transfer' to be made. 

13.

1

hf a DPC. exis-ts'---v.-,·h_a_t--:i-s--:i-ts+-=T=-=-h-e-se-:1-e-ct"'::'io_n_v._·""it.,..J -=-b_e_n-,a-d.,-e_b_y-.,-M-e~i,-,-b-er-S-ecretary on 

composition. the. basis of recommendations of the Selection 
I Committee as pei· the NCRPB NotiticatJ')n No. K-
i 14011113/85-NCRPB. dated 8.7.1985. 

.. 

)o 

,r 

--- . ....,._. 

I< 

I
( 

' . 
' 
' 

P. 
r:l·-· 

· .. 
"" 

I 

.li._ .. _. 
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Planning Assistant* 

1. Name of Post Planning Assistant 
1---- . 

2. No. ofPost One. 
f--L------------------1-----------------------------l 
I ~- i tJassification .. Group 'B'. 
I 

/4... Scale of ray_ Rs. 5500-175-9000 (Fifth CPC). 
~---~~---~--~~~-~-----+~~~---~-~--~-----~----~ 

5. Whether Selection Post or non- Selection post- direct induction. 
Selection post. · 1 

· 6. Whether benefit of added years of Not applicable.-· 
t service. admissibl~ under rule 30 . 'r..\, 
I ofthe·C.C.S.(Pens10n Rules),1972 · _\\.. 

7. Age limit fur direct recruits. Not ~xceeding 35 years. .-

, 8. Education and other qu~I.i,fications_ E.sse~tj~t;,l)i_ploTJ.la in Engineering (Civil)/Oiploma in 
required tor direct recruits:-~ . . J,tchitect~~- ot "thfee .years full tiine duration or 

t~quivalent with minimum 55 %marks. 

Preferential: Canqidate with two years experience in 
GIS, Urban Planning and working experience in GIS 
softwares. 

9. Whether age and educational There will be no age bar for internal candidates i.e. the 
qualifications prescribed for direct employee.s of the NCRPB. who are otherwise qualified 
recruits will apply in the case of for the post. · 
Promotees. 

I 10. Period of Probation, if ariy. · Two yea!s, 

11. Method of Recruitme1'ft: -Whether Direct induction. 
by direct recruitment. or by 1 

promotion or by deputation/ 
transfer & percentage of the 
vacancies to be filled by various _ 

·' . ' .. . ~ ' 

methods. . . . . . ' .. 

I
! 12. lin_ ca:e of rec~uitment _by lntet:nal ~andidates wh~ are ~ITPE or. fulfill the 
. .I pro1;1otwn/ deputation/ transfer, quahficapons (lnd expenence Imd do~ for the post 
f _ l gn1des from ~vhich pr01),1<-?t~on/ woul~ al§'o be eligible to apply for any,pos,t r,~[p.ted to 
! . _ i deputption/ transf~r to be made. Plam11ng. . 
I.. . . . . -

: lJ. ! lf a DPC exists what }s ,its The selcctiop will ·be made by Member Secretary on 
· : composition. the basis of recommendations of the Selection 

i _ Committee as per the NCRPB Notification_ Np. K-
, t . 14011/l-3/85-NCRPB, dated 8. 7.1985. . '·' .. 
i I . ,· ' ; . I -.·: 

- -

* Since the post of Plmming Assistant. is an isolated post and is technical in nature, Assessment 
Scheme as applicable to the other technical officers of the Board will also be e'xtended to this post. 

-
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I 

Draughtsman (Civil)* 

1. Name of Post Draughtsman (Civil) 
J 

") No. ofPosts One. .... 

~ .., 
Classification Group 'C'. ·" 

4. Scale kof pay. Rs. 4000-100-6000 (Fifth CPC). I 
5. Whether Selection Post or non- Selection- direct induction. 

Selection post. 

6. Whether benefit of added years of --- .. 
service admissible under rule 30 

. '\.-of · the C.C.S.(Pension 
Rules),l972 . 

7. . Age. limit f-Or direct recruits. Not exceeding 3 5 years. 

8. Education and other qualifications ITI Certificate of 2 years duration in drawing/ tracing 
required for direct recmits. Oi the relevant field or equivalent. 

.. 

9. Whether age and educational There will be no age bar for internal candidates i.e. the 
qualifications prescribed for direct · employees of the NCRPB, who are otherwise qualified 
recruits will apply in the case of for the post. 
Promo tees. 

110. Period of Probation. if any Two years. 

11. Method of Recruitment: Whether ·Direct induction basis. 
I by direct recruitment or by 

promotion or by deputation{ 
. transfer & percentage of the 
vacancies to be filled by vari<>us. . 
methods. 

12. In case of recruitment by ---
promotion/ deputation/ transfer, 
gr.ades from which promotion/ 
deputation/ transfer to be made. 

13. If a DPC exists what is its The selection wilf be made by Member Secretary on 
composition. the basis . of recommendations of --the Selection 

Committee as per the NCRPB Notification No. K-

I 14011/13/85-NCRPB, dated 8.7.1985. 

* Since the post of Draughtsman (Civil) is an isolated post and is technical in nature, Assessment 
Scheme as applicable to the other technical officers ofthe l3oard will also be extended to·this post. 

....... ....._,.__:,. 

• 

.~ 

" If 

~- ... 
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Director (Administration & Finance) 

/1. / Name of Post Director (Administration & Finance) 
I ' 

12. No. ofPost One. 
,., 

Classification Group- 'A'. ~,. 

I 4. 1 S~ale ofpay Rs. 14300-400-18300 (Fifth CPC). 
! 

· 5. I Whet~er Selection Post or non- Deputation initially for a period of four years, extendable by 
· SelectiOn post. -· .. one year. 

6. Whether benefit of added years of ---
service admissible under rule 30 ·> 

of the C.C.S.(Pension . '"\:· 
Rules), 1. 972. 

7. Age limit for deputation Not exceeding 50 .years. 

8. Education and other qualifications MBA in Financial Management or Chartered Accountant or 
required for direct recruits. ICWA. 

- [In case of officers from Civil Services (lAS, Central 
Services Group ~A') the above qualifications will only be a 
desirable qualification] .. 

9. Whether age and educational Not applicable. 
qualifications prescrib~d for direct 
recruits will apply in the case of 
Promo tees. 

10. Period.ofProbation, if any. Not applicable. 

lL Method of Recruitment Whether Deputation. 
by direct recruitment .or by The vacancy will be informed to DOPT through 
promotion or by d~putatian/ administrative ministry to fill up the post on Central Staffing 
transfer & · percentage . of the Pattern, failing which the vacancy will. be advertised as per 

' vacancies to be filled by various the extent procedures. 
methods; 

. / 

12. In case of recruitment by The recruitment will be on deputation from All India 
promotion/ deputation/ transfer, Services, Central Services-Group 'A', working m an 
grades from which ..J?rom'otion/ analogous post with a minimum of 4 years service in Group 
deputation/ transfer to be maQ_e. 'A' post in the scale of Rs. 12,000-16,500 or cumulated 9 

years services in the scale of Rs. 1 O,OOQ-15,200 and Rs. 
1 

i 12,000-16,500 with experience in the field of finance, 
mobilization of resources, bonds and other debts instruments 
through budgetary and extra budgetary resources. 

13. If a DPC exists what IS its Selection by Personnel Group and· appointment to be made 
composition. after approval by the Chairman of the Board. The 

composition of the Personnel Group, as per the NCRPB 
Notification No. K- 14011/13/85-NCRPB, dated 8,7.1985. 

- -- --

ii;.;:."~'#'dilii! 
•: • 
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·I 
I 
I 
I 
I 

Joint Director (Project Monitoring Cell) 

1. I Name of Post Joint Director (Project Monitoring Cell) 

2. I No. of Posts One. 

3. I Classification Group- 'A' . 

4. • Scale ofpay Rs. 12000-375-16500 (Fifth CPC)/Consolidated 
remuneration between Rs.28,38Q.:38,5731- for 
contractual engagement. 

5. Whet~er Selection Post or non-~ Selection post: . ~~lection through direct induction I 
SelectiOn post. , transfer on deputatiOn I short-term contract 

' """··~ . 
6. Whether benefit of added years of I Not applicable . .-~ 

service admissible under rule 30. 
of the C:C.S.(Pens.ion 
Rules), 1972. 

7. I Age limit for direct recruits. i) For deputation- Not exceeding 50 years. 

8. 

9. 

Education and other qualifications 
required for direct recruits. 

Whether age and edueational 
qualifications prescribed for direct 
recruits will apply' in. the case of 
Prcimotees. · 

ii) For Contractual engagement - Not exceeding 45 
years. 

Essential: BE (Civil) with minimum 55 % marks and 
MBA with 9 years experience in project development. 
formulation and management of different types of 
infrastructure projects. 

Preferential: Candidates ·with degree i11 Cost and 
. Works Accountancy or MBA (Finance} would be given 
preference. 

There will be no age bar for internal candidates i.e. the 
employees of the NCRPB. who are otherwise qualified 
for the post. 

Intemal candidates ·belonging to the Project 
Development, Appraisal and Management team will be 

. eligible for promotion on the .plannjng side _provided 
they pass the Asso_ciate in Town Planning Examination 
(AITPE) of the Institute of Town Plannersdndia. 

fl'O; ·/-Peri~d ofProbation, if a!IY· 
i 

Two years in caSe·· nf appointment. through direct 
ii1duction method -subject to Central Govemment 
Rules. 

.I '.·/ 

,, 

11. Method.of Re<;rujtp1ent: Wh~;!ther Method: Selection through transfer on deputation in 
+by direct recruitment · or' by the case of Government employees or promotion in the 

pr6n1otion· ·.or by deputation/ case of intemal candidate or contract iii the case of 
·. thiilsfe{: & 'percentage of the candidates from the Open market. 
.vacancieS, :tr be fill eo by ·varfmis 



- _, ...., 
\ 
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11~ :B 

12. 

lmethods. 
I 

In case of Recruitment. by 
promotion! - deputation/ transfer, 
grades from which promotion/ 
deputation! transfer to-be made. 

13. I If a DPC exists what 'is its 
composition. 

Joint Director (Finance) 

J. Name of Post 

2. No. ofPost 
r---:-~ 

3. Classification 

4. Scale of pay 
'-

Period: Period of deputation will be initially for three 
years extendable by two years on a year to year basis 
on the basis of performance assessment. 

Contractual appointment will be initially for a period of 
three years extendable by two years on a year to year 
basis on the basis of perfom1ance assessment. 

In case of meritorious performance, the Board reserves 
the right to absorb a deputationist or contractual 
appointee _on permanent basis with the consent of the 
person concerned. 

i) On dep~tion from Govt. of India or 
States/ Auto)i)inous Bodies/Public Sector 
Undertakings/Statutory Bodies/Public Sector 

-Companies/ partly/wholly funded by Central/State 
Governments with a minimum 4 years service in 
the scale of Rs.l 0,000-15,200 or accumulated 9 
years of service in the scale of Rs.8,000-13.500 _ 
and Rs.I0,000-15.200. with experience in I 
appraisal, execution and .monitoring- of 
infrastructure projects. 

ii)- For contractual appointees from the open market­
Apart from essential qualification as stated at Sr. 
No. 8 above, the candidate should have experience 
in appraisal and monitoring of physical or social 
infrastructure- projects for at least nine years in a 
Private Sector Company/Registered Society/Trust 
of Repute/Reputed Fim1. 

Selection by Personnel Group and appointment to be 
made after approval by the Chairman of the Board. 
The composition of the Personnel Group, as per the 
NCRPB Notification No. K- 14011/13/85-NCRPB, 
dated 8.7.1985._. 

Joint Director {Finance) 

Qne. 

Group 'A'. 

[ 

I 
l Rs. 12000-375-16500 (Fifth CPC) I Consolidated ! 

remuneration between 28~380-38,573/- ·for Rs. 
contractual engagement. 
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5. I Whether Selection Post or non-~ Selection post: Selection through direct induction/ 
Selection post. transfer on deputation I short-tem1 contract. 

6. I Whether benefit of added years of I Not applicable. 
service admissible under rule 30 
of the C.C.S.(Pension 
R~les), 1972. 

7. I Age limit for direct recruits. i) For deputation- Not exceeding 50 years. --i 
ii) For contractual engagement - Not exceeding 45 I 

8. 

9. 

Education and other qualifications 
required for direct recruits. 

years. 

Essential: M.B.-:\-....(finance)/CA/ICWA or equivalent 
as recognized by ~Vt. of India with minimum 55 % 
marks with 9 years experience in appraisal of 
infrastructure projects. t 

[in case of officers from Civil Services (lAS, Central. 
Services Group 'A') the above qualifications will only 
be a desirable qualification]. 

Preferential: The candidate should have experience in 
the field of financial appraisal /and monitoring of 
projects, resource mobilization from capital markets. 
The candidate should have reasonable exposure to 
public sector accounting and auditing practices in line 

) I with the requirements of Comptroller & Auditor 
· General of India. 

Whether age and educe:1tioilal There will be no age bar for internal candidates i.e. 
qualifications prescribed for direct the employees of the NCRPB, who are otherwise 
recruits will apply in the' case of . qualified for the post. 
Promotees. 

10. I Period of Probation, if any. Two years in case of appointment through direct 
induction method subject to Central Government 
Rules. 

11. I Method of Recruitment: Whether Method: Selection through transfer on deputation in 

!.>--

by direct recruitment or by the case of Government employees or promotion in the 1 ~· · 

promotion or by deputation! case of-internal candidate or contract in'ihe case of 
transfer & percentage of the_. candidates from the open market. 

vacancies to be filled by various p- . d p · d f d t t' ·11 b · "t' 11 c. tl 
h d 

er10 : eno o epu a 1on w1 e 1111 1a y 10r rree 
met o s. d bl b · b · years exten a e y two years on a year to year asts 

on the basis of performance assessment. 

·Contractual appointment will be initially for a period of 
three years extendable ·by two years on a year to year 
basis on the basis of performance assessment. 

In case of meritorious perforn1ance, the Board reserves 
the right to absorb a deputt;ttionist or contractual 

·---
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1 
I 
! 

' I 
1 12. ! ln case of recruitment by 
1 1 promotion/ deputation/ transfer, 
! i grades from which promotion/ 
/ 1 deputation/ transfer to be made. 

I 

appointee on permanent basis with the consent of the 
person concemed. 

i) On deputation from Govt. of India or 
States/ Autonomous · Bodies/Public Sector 
Undertakings/Statutory Bodies/Public Sector 
Companies/ partly/wholly funded by Central/State 
Govenunents with a minimum 4 years service in 
the scale of R:>.l 0,000-15,200 or accumulated 9 
years of servicr: in the scale of Rs.8,000-13,500 
arid Rs.l 0,000-15,200, with experience in 
appraisal, .. '(xecution . and monitoring of 
infrastructure projects. 

ii) For contractual appointees from the open market­
Apart from essential qualification as stated at Sr . 

. No. 8 above, the candidate .should have experience 
in appraisal and monitoring of physical or social 
infrastructure projects for at least nine years in a 
Private Sector Company/Registered Society/Trust 
of Repute/Reputed Firm: 

13. I If a DPC exists what 
composition. 

1s its I Selection by Personnel Group and appointment to be 1 

made after approval by the Chairman of the Board. 
The composition of the Personn~l Group. as per the 
NCRPB Notification No. K- 14011/13/85-NCRPB. 
dated 8.7.1985. 

Finance & Accounts Officer 

1. Name of Post Finance & Accounts Officer 

2. No. of Posts One. 

3. Classification ---
~'. 

4 .. Scale of pay Rs. 10000-325-15200 (Fifth CPC). 

5. Whether Selection Post or non- Selection- direct recruitment/deputation. 
Selection post. 
""" 

6. Whether benefit of added years of ---
service admissible under rule 30 
of the CCS (Pension R~les), 1972. 

7. Age limit for direct recruits. Not exceeding 50 years. 

8. Education_an'd other qualifications . Essential: 
required foi direct recruits. MA (Hons.) Economics/M.Com/MBA (Finance) or 

equivalent . degree 111 fin~nce from a recognized 
University with seven years experience. 

! 

16-339 Gl/2006 
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I 
Preferential: ICWA /CA. i 

I 

Experience: Officers from Central/State Govt.l 
Organization or Public Sector Undet1aking with three 

1 

years in the pay scale of Rs. 8,000-13,500 or equivalent 
ll1 the parent cadre or who fulfill the requisite 
qualification will also be eligible to apply. 

9. Whether age and ~educational Intemal candidates holding the position of Assistant 
qualifications prescribed for direct Director/ Assistant Accounts Ot1icer with 8 years 

I recruits wi II apply .in the case of experience in the post will be eligible to apply for the I 
I Promotees. 

.. 
post and there will be no age and qualification 

i restrictions in their case. . .. 

,• 10. Period of Probation, if any. 1 Two years in case-~rect recruitment. 

11. Method of Recruitment: Whether Direct recruitmenti Deputation initially for a period of 

I 
by direct recrui~ment or by three years, extendable by two years. 
proinotion or by deputation/ 
transfer & percentage of the , 
v?cancies to be filled by various 1 

i methods. 

12. In case of recruitment by ---
promotion/ deputation/ transfer, 
grades from which promotion/ 
deputation/ transfer to be made. 

13. If a DPC exists what lS its The selection will be made .by .Member Secretary on 
composition. · · the basis of recommendations · of the Selection 

Committee as per the NCRPB Notification No. K-
14011113/85-NCRPB, dated 8.7.1985. 

I 

Deputy Director (Adhtinist'ration) 

1. Name of Post I Deputy Director (Administration) 

2. No. ofPosts One. 

... I Classific.ation -~. --- ft 

4. Scale of pay Rs. 1 0000-32?-15200 (Fifth CPC). 

5. Whether Selection Post or non- Selection- direct reciilitment/deputation. to 

Selection post. 

6. Whether benefit of added years of ----
sct'vice admissible under rule 30 

1 of the CCS (Pension Rules), 1972. 

7 .. [ Age limit for di1=ectrecruits Not exceeding 50 years. 
r .· 
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8. 

9. 

Education and other qualifications 
' required for direct recruits. 

Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case_ of 
Promo tees. 

1 0. I Period of Probation, if any. 

11.1 Method of Recruitment: Whether 
by direct recruitJ!lent or · by · 
promotion or by deputation/ 
transfer & percentage of the 
vacancies to be filled by various 
methods: 

Essential: Post Graduate in Social Sciences or in any 
other subject with Post Graduate Diploma in Personnel 
Management I HRD from a recognized University' with 
seven years experience in Human Resource 
Development I Administration. · 

Preferential: MBA (Personnel Management) 

Experience: Officers · from Central/State Govt. 
Organization or Public Sector Undertaking with three 
years in the pay sea e of Rs. 8.000-13,500 or equivalent 
in the parent pdre or who fulfill the requisite 
qualification \\~ ~iso be eligible to apply. 

Intemal candidates holding the position of Assist~- 't 
Director/ Assistant Accounts Officer with 8 years J 

~xperience in the post wilLbe .~ligible to apply for .the 
p0st and there will be·· no age and qualification 
restrictions in their case. 

Two years in case of direct recruitment. 

Direct recmitment/ Deputation initially for a :period of 
three years, extendable by two years. 

12. I In case of recruitment by · --­
promotion! deputatioril transfer, 
grades from which promotion/ 
deputation/ transfer to be made. 

13. I If a DPC exists what is its,.The selection will be made by Meinber Secretary on 
composition. · the. basis of recommendations of. the Selection 

Committee as per the NCRPB Notitl.cation No. K-
14011/13/85-NCRPB, dated 8.7.1985. 

Assistant Director (Adininistration/Est~blishment) 

1. NameofPost Assistant Dir~ctor (Administration/Establishment) 
." : ~ ' ' :. . . 

2. No. ofPosts Two 

3. C lassitication Group 'B'. 
.. 

4. -Scale of pay · Rs. 6500-200~ 10500 (Fifth CPC). 
. ., 

' ' .. .• ..J 

5. Whether ·Selection Post or non..:; Non-selection for promotion. 
Selectibn post.· .Selection post for intemal competitive test. 

·: 
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6. 

~ 7. 

8. 

Wh~thcr ben_di_t of added years ~f I' Not applicable. 
sen·1ce adm1ss1ble under rule _,o · 
of the C.C.S.(Pension 
Rules).1972. 

! Age limit for direct recruits I ~ 
No age limit. 

1 Educ~ttion and \lther qualifications · --­
f required for direct recruits. 

I 9. ! Whether age and ... educational There will be no age bar for internal candidates i.e. the 
employees .of the NCRPB. \vho are otherwise qualified 
for the post 

! 

I J qualific;.itions prescribed'for direct 
; recruits will apply in the case of 
! Promotees. .-~ 

10. ! Period of Probation. if any. · ---

II. Method of Recruitment: Whether 
by direct recruitment Dr by 
promotion or by deputation/ 
transfer & percentage of the 
vacancies to be tilled by various 
methods. 

(i) 50% by way of departmental competitive 
examination from amongst ·Assistant Gr. I, 
Accounts Assistant and Steno Gr. 'C' who have 
rendered not less than 5 years approved service. 
The examination will be conducted in noting 
drafting in Hindi and English and also on Rules 
and Regulations. 

(ii) 50% by promotion from amongst Assistant Gr. II 
Accounts Assistant. who have rendered not less 
than 8 years approved service on the 
recommendations of the Selection Committee on 
the basis of interview. 

112. 
i 

In case of recruitment by· 
promotion/ deputation/ transfer, 
grades from vvhich promotion/ 
deputation/ transfer to be made. 

Promotion from .amongst Assistant Gr.- II Accounts 
Asstt. who have rendered not less than 8 years 
approved servic_e. I 

Eligible for non-functional scale of Rs. 8000-275-
13500 (Fifth CPC) after completion of four years of 
approved service in the pay scale of Rs. 6500-200-
10500 subject to their vigilance clearance. They will 
continue to remain Group 'B · in accordance with M/o. 
Personnel, P.G. and Pensions (Department of Personnel 
and Training 'Order No. 2113 6/03-CS'!, dated 13-11-
2003 (copy enclosed at Annexure-C). This has been 
adopted in pursuance of the NCRPB Regulations 1986 
vide Notification No. C-11 03111/86-NCRPB, dated 3-
3-1986, under Regulatiori 3 under the heading ·salaries 
and allowances of officers and employees' The pay and 
all other allowances except House Rent Allowance of 
officers and employees of the Board shall be the same 
as those prescribed. by the C~ntral Govemment for- its 
empl~yees of similar status (copy enclosed at 
Annexure D). 

.,, 

.,. 
- " 
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13. If a DPC exists what IS its The selection will be made by Member Secretary on 
composition. the basis of recommendations of the Selection 

Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 8.7.1985. 

Assistant Director (Finance) 

1. Name of Post Assistant Director (Finance) 
-

2. No. ofPosts Two. 

3. Classification Group 'B'. ·• 
....... 

! 4. Scale of pay Rs. 6500-200-lO~ (Fifth CPC). 

5. Whether Selection Post or non- Non-:selection for promotion. 
Selection post Selection post for departmental competitive test. 

6; . · Whether benefit of added years Not applicable. ' 

of service admissible under mle 
30 of the C.C.S.(Pension : 

Rules), 1972. 

7. Age limit for direct recruits. No age limit. 

8. Education and other ---
qualifications required for direct 
recruits. 

9. Whether ·age and educational There will be no age bar for internal candidates Le. the 
qualifications prescribed . for employees of the NCRPB, who are otherwise qualified 
direct recruits will apply in the· ·for the post.· · 
case of Promotees. 

10. Period of Probation, if any. ---
11. Method· of Recruitment: (i) 50% by way of departmental competitive 

Whether by direct recruitment examination from amongst Assistant Gr. I, Accounts 
or by promotion ur by Assistant and Steno Gr. 'C' who have rendered not 
deputation/ transfer & less than 5 years approved service. The examination 
percentage of the vacancies to will be conducted in noting. drafting in Hindi and i 

. be filled·by various methods. English and also on Rules and Regulations with 
special emphasis on General Financial Rules. I 

' (ii) 50% by promotion from amongst Assistant Gr. II 
Accounts Assistant, who have rendered not less than 

' 8 years approved service ( 4 years in Administration 
and 4 years in Accounts) on the recommendations of 
the Selection Committee on the basis of interview. 

,. 

~; t"'t < r 
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12.lln case of recruitment by· Promotion from amongst Assistant Gr..- 11 Accounts 
Asstt. who have rendered not Jess than 8 years approved 
service. I 

promotion/ deputation/ transfer, 
grades from which promotion/ 

1 dept1tation/ transfer to be made. 

I 
I 

Eligible for non-functional scale of Rs. 8000-275-13500 
(Fifth CPC) after completion of four years of approved 
service in the pay scale of Rs. 6500-200-10500 subject to 
their vigilance clearance. They will continue to remain 
Group 'B' in accordance with M/o. Persmmel, P.G. and 
Pensions (Department of Personnel and Training Order 
No. 21136/03-CSJ. dated 13-11-2003 (copy enclosed at 
Annexure-C. This.has been adopted in pursuance of the 
NCRPB Regulat~1s 1986 vide . Notification No. C-
11 03111 /86-NCRPI,' dated 3-3-1986, under Regulation 3 
under the heading 'Salaries and allowances of officers 
and employees' The pay and all other allowances except 
House Rent Allowance of officers and employees of the 
Board shall be the same as those prescribed by the 
Central Government for its employees of similar status , 

; (copy enclosed at Annexure D). I 
13. I If a D.P.C exists what is its I Th~ selection will be ~nade by Membe1: Secretary. on the 

composition. basis of recommendatiOnS of the SelectiOn Committee as · 
per the NCRPB Notification No: K- 14011113/85-
NCRPB, dated 8.7.1985. 

Prjvate Secretar'Y 

1. Name of Post Private Secretary 

2. No. ofPosts Two. 

3. Classification Group 'B'. 

4~ ,Scale ofp~y ·. Rs. 6500-200-10500 (Fifth CPC). 

5. Whethef'Seiection Post or non- Non~selection for promotion. 
Selection pOst. Selection post for departmental competitive test. 

6. Whether benefit of added years of ---
service admissible under rule 30 
of ·.the C.C.S.(Pension 
Rules),l972. 

7. Age liinit fo:t:direet -recruits. 
. , 

· Not Applicable .. 
r 

8. Educati9n. ~n~ o_the.r. ~ualifications. Not 'Applicable. 
required for direct recruits 

9 .. Whether age·. and educational .There 'will be no age bar for internal candidates i.e. the 
qualifications· prescribed for direct employees of the NCRPB, who are otherwise qualified 
recruits will apply in the case of for the post. 
Promotees.· ... 

•:; .. ''~i-_:. . ... ;,,, 

""- -·-.....;, 

• 

.. 

1' 

\:' 

;,;,_>::~''r,r..,. 
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~ 1 0. i Period of Pr<:)bation, if any. 
11. Method of Recruitment: Whether J (i) 

by direct recruitment or by 
promotion or by deputation! 

I trai1sfer & percentage of the 

50% through selection on the basis of departmental 
competitive test on the pattern of CSS (Govt. of 
India) from amongst-Stenographers Grade 'C' who 
have rendered not less than 5 years of approved 
serv1ce. I vacancies to be fi lied by various 

~methods. 
i 
I 
I 

i 
I 

12. 

I 

ln case of recruitment by 
promotion! deputation! transfer, 
grades fi:om which promotion! 

) deputation/ transfer to be made. 

! 

I 
I 
I 
I 
I 
j 

' ! 

I 
I I 

h-It1r a DPC 

I 

I 
i 

composition. 

~-·~ 
... '>l •• 

exists what lS its 

Accounts Assistant/ Assistant Grade I 

/T.l Name ofPost 
:-, ! No. of Posts I ..:... 

i 3. ! Classitication 
I j 
r------+-
: 4. j Scale of pa~· 

' 

f 

(ii) 50% on promotion on non-selection method by 
DPC from amongst Stenographers Grade 'C' who 
have rendered not less than 8 years of approved 
service on'the .basis of seniority subject to rejection 
ofuntit and on the recommendations ofthe DPC. 

From amongst~enographers Grade 'C' who have 
rendered not less than 8 years of approved service. 
Eligible for non-functional· scale of Rs. 8000-275-
13500 (Fifth CPC) after completion of Jour. yearsof 
approved service in the pay scale of Rs. 6500.,200-
10500 subject to their vigilance clearance. Th~y will 
continue to remain Group 'B' in accordance with M/o. 
Personnel, P.G. and Pensions (DepartmentufPersonnel 
and Training Order No. 10/3/2004-CS.II (Part-1), dated 
24-6-2005 (copy enclosed at Annexure-E .. This has 
been adopted in pursuance of the NCRPB Regulations 
1986 vide Notification No .. C-1103i/1/86-NCRPB, 
dated 3-3-1986, under Regulation 3 under the heading 
'Salaries and allowances of officers and· employees' 
The pay and all other allowances except House Rent 
Allowance of officers and employees of the Board shall 
be the same as . those pres~ribed . by the Central 
Government for its employees of similar status (copy 
enclosed at Annexure D).· 

The selection will be made. by Member Secretary on 
the basis of recommendations of the Selection 
Committee as per the NCRPB Notification No. K-
14011113/85-NCRPB, dated 8.7.1985. 

Accounts Assistant/Assistant Grade I 

Four. '-.. 

Group ·c. 
Rs. 5500-175-9000 (Fifth CPC). 

As applicahle to Central Govemment employees 
(reference DOPT OM No. 2/1/90-CS.IV. dated· 31

51 

--~-'-"'-:-· .. ,,··· · .. · -----------.-....--......-.--.-._. --~-~ ... _.,___ . 
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l July, 1990 copy enclosed at Annexure-F. This has 
been adopted in pursuance of the NCRPB Regulations 
1986 vide Notification No. C-1103111/86-NCRPB, 
dated 3-3-1986, under Regulation 3 under the heading 
'Salaries and allowances of officers and employees' 

• The pay and all other allowances except House Rent 
-

Allowance of officers and employees of the Board shall 

-·· be the same as those prescribed by the Central 
Government for jts employees of similar status (copy 
enclosed at Annexure D). 

f 5. Whether Selection Post or non.;. Non-selection for"lt()motion. 
Selection post. Selection post for departmental competitive test. 

6. Whether benefit of added years of ----
service admissible under rule 30 

, of the C.C.S.(Pensjon 
Rules), 1972. 

7. Age limit for direct recruits. Not Applicable. 

8. Education and other qualifications Not Applicable. 
requited for dire'ct recruits. 

9. Whether age and · educativnal There will be no age bar for internal candidates i.e. the 
qualifications prescribed for direct . employees of the NCRPB, who are otherwise qualified 
recruits will apply in the case of for the post. 
Promotees. 

I 0. Period of Probation, if any. 

11. Method of Recruitment: Whether i) 50% by promotion on the result of departmental 
by direct recruitment or by competitive examination limited to Asstt. Gr. II 
promotion or by deputation/ and Stenos Gr. 'D' who have completed three 
transfer & _ percentage of the years approved service. The competitive 
vacancies to· be filled. by various examination will be held on noting, drafting, Rules 
methods. and Regulations. 

ii) 50% by promotion froni Assistant Gr. II who have 
rendered not less than 5 years approved service on ' 

non-selection basis, on the recommendations of the 
DPC. 

12. In .case .of ·recruitment by From Assistant Grade-II,. who have rendered not less 
promotion/ deputation/ transfer, than five years approved service on non-selection basis 
grades from which promotion/ on the recommendations of the DPC. 
deputation/ tr~sfer to be made: 

13. If a DPC exists what 1~ its The selection will be made by Member Secretary on 
composition. the basis of recommendations of the Selection 

Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated8.7.1985 . 

. -:--, 
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. Hindi Translator 

1. Name of Post Hindi Translator 

") ..... No. ofPosts One . 

3. Classification Group 'C'. 

4. Scale of pay- Rs. 5500-175-9000 (Fifth CPC ). 

. as applicable to Central Government employees 
(reference Department of Official Language, M/o. 

! 

Home Affairs, Office Order No. S/l3/6/2002/Rashtiya 
... -;- Rajbhasha S~ dated 19111 February, 2003. copy 

enclosed at A exure-G. This has been adopted in 
pursuance of the NCRPB Regulations 1986 vide 
Notification No. C-11031/l/86-NCRPB, ·dated 3-3-
1986, under Regulation 3 under the heading 'Salaries 
and allowances of officers and employees' The pay and 
all other allowances except House Rent Allowance of 
officers and employees of the Board shall be: the same 
as those prescribe~ ~y the Central Gove1ent. for its 
employees of stmtlar status (copy e clo~ed at 
Annexure D). 

5. Whether Selection Post or non- Selection post-direct induction. 
Selection post. 

6. Whether benefit of added year8 of Not applicable. 
service admissible unde:r. rule 30 ' 
of ·the C.C.S;(Pension 
Rules),1972. •< 

7: Age 'limit for direct recruits. Not exceeding JO years. 

8. Education and other qualifieations Essential: Master's Degre·e of recognised University 
required for direct recruits. in English/Hindi with Hindi/English as a compulsory 

and elective subject at Degree level and Diploma in-
Translation from a recognized Institute, with 2 years 

' 
working experience in Translation from English to 
·Hindi or vice-versa. 

Preferential: Working knowledge of Hindi typing and 
t' 

Hindi software. 

9. Whether age and educational There will be no age bar for internal candidates i.e. the 
qualifications prescribed for direct employees of the NCRPB, who are otherwise qualified 
recruits will apply in the. case of for the post. 
Promotees. ·. r 

10. Period of Probation, if any ---
.. 

17-339 GI/2006 

-~ .. ~-
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I II. Method of Recruitment: Whether Direct Recruitment. ·: · ·;:! · :·· ~ · '<: 
J. . by direct - recruitment or by Inte.m(ll candidates ha~i11K the requisite qualifications 
\ promotion ··or- by . deputatiowL :wilhals:o ... be;eligible to apply. 
' transfer & . perc.entage of the 

vacancies to be filled by various 
Skill test. will be · condu~t~d before the interview for 

t11ethoos:· · ·· selep~jon to the post. 
.! . :;- '; . 

_ 12. I In .ca~e ... of r~c:uitment, - ?tJ ;;:oo;-:-; ,: :: 
promotiOn/ deputanol1/ rransfer, · · · 

. graq~s Jro111;: which promotion/ 
, depptaf;i.<?:f:l6 trMsfer;to be made; 

. . . ; ~ 

_lj --. I· . 

, .. >--

13: rn-:·1[-T''D.PC" 'exists 
i: ', j' c6ti)'positi6'tl:'·:,-: ~~ ) · 

,... ni ;p:·;:,_·:;n)_;~~ :~:--:::·_;:-r r;:;:_ -~ 

·:., ;J' --~ /t;.:;-~; .;_ -~:~'!(1~::: : i -· ~ . 

•. ,j _{;r;..:.:~r·.J :.. "·.--

. w~~- •• fs ~·;·N~~~:~;~~1~~~f,f::~~::~~~~i~ 
• ~ •. •- J • -• ..,· .- • • ' ~ •·(_--1 

/'J~-£t·~.l.G~~ ~~ rt ~ L :-_/J r~ ·~! ~ { : ·:·-!~.~~_f;~ :'.,_:.;-; 

. ~t~n~r3;J1Ifer.Grad~:\C? 
•. J •. -

. : ! . ~: ~ -:~ :j :.~: ~:; ··.; ; .. ~ ~ -~- ~- t ~ .: 

~r :._; !: ; ;;~ ,.· :' {_~ •" __ .; . ~--

. Stenog~apher .. Grac,le 'C' 

~ t;; ·l·r~~~::~~t;:ro~w::~,; ~-~~'::;>; ··::~,:.:·•,· .. [:;([ 
r' 3. 1 Ch1ssification - .. ~-(-~ -~--~·r.~/:.>n ~~ / 

Rs.:.65t)O;;-li'7:5''--'9000 (FifthfCPC)> ,· 1 -1-. i Scak of pay 
I 1 · ! ~ • • . •. • ~ . - .- . 

j! 1 P~y _sc:~ilt~ (ls_appli~·abl~ tQ. C~n.trfll_Goyemment ,emplo~ees .. J: 
j · t (refereric~iiPOP•T····oM No:r2fl!90;.CS:Iy, dated Jist,' July,\ ; 
1: i 1990 copy enclosed. at1-ArinemrewF.)fhis h~s- been: adopted 
!• I in ·· pursuance of the.· ·~·N<:JRP~> 'kegulations 1986· vide 
i! ., Notification N?. C-11031/l/86~NCRPB.' dated· 3~3:.:198~, _ 

1

:--- · ······ .... -- ... - ·- -- , .. -u~~er;.-~·,~:egvf~t\Oil-·-3 under~;.tll~,:,·h~?J#ng ·saiar~.e~ ·an~ 
' . 'al\owdi1ces·cwofficers and erii·'}o· ee~'-'The ·a ~nd <ill other 

,:-:_;:;·~·.:: ;;-.~;-,jJl;~~.;. ·· · --·-.:,,·; _,, - ~·d1iO:wal1cdS~feKce¢ ff;lis~;·~R~ti-~ii~_w00h~~o~-.bfi1cer~ -:·~~d! 
!' ;c:;:f::'-'rr<.<; r; ;;:;; ·'-.·: i ;' :[ employee.'~!Pftl:re, Board shall.beahe;sat:ne.nsthose,pr~ribed 
! r;~ ·'i';,>nO j;:·.• I::Q.y;'the~,€enti-al!.Goyemment for its employees of similar 
: ·1t;·J: ~~ nt·i·.}/ .·JLJ.r::c:i! ; __ . ./ status:(cop!)rrenc1~sed at Annexure D). 
~- I~· . -~~---

·--:: 

i ·~ I t . ~ . ~ ... : .: . • ....... - -· . ; : ,.. • ; -·~ ·'"i .-, I ! . 

, 7. Age limit for direct recn1its. I Not exc'eedihg 28 yea;~. - ,,,. ,,, "" · ' '' •·· 

:·-8-:-- l Educaticn1 - - --and · other 
· I qualitications required for -- t direct J'ecf'uits-. - · - - - · 

· E-sscntiai:-·fuaduation·with--.R, .. s;pe~-.-~~-rt;;l:?O W:g,.~{L ·t~· t 
Shorthand and 40'-W .P.M. in <typihg • (ii{ ·tng!'ish and!or 1 bd 
W:P:M·: in--Hindi Shorthamtand-3SW~-P~M: 1nHind1 Typing· 

·!'i·:_ :.; ;·r: 

... ,7-f;~.~·· .;;., .. T-"':9ii·.·•••------------

• 



\P .4r nt: SEC:: ~l TiiE ~OAZEl d:•;ipf. INDlA, NOVEMBER 18~24® _(i<ARTIKA 2'1, 1928) (/;1' 

[and Diploma in computer applicatioi1s-.c · .· ' · ' '· ·· · · · ·- · · · .- '! 
. 'n T Prefe~entiab> Profoc~nce ~ill be given to candid~:ues:having I'· 

req~isite speed bo~!1 in Hindi and English sl~q11hand _and f 

- ~~ng. . - . . - J 
9. I Whether age and educational There will be rio age bar for internal candidlites U. _ the ! 

. q~alificatio~s -pr~scriib&!Sf?r- :er11'ployees -Of the .N.CRPB, who are otherwise ·qualit1e.d for I 
·. -- --~~Irect·reermts-~will·appty_ln,;J}h,e,post. . . ·-··. . .. , .. --- , _·_-_··· ,_ . __ ·_· f 
· J the case ofPromoted'.'~'u ''-"' · · · · ' · ' · ·.. ·.· ··· • 1 

· ;·_ -,, • · _:' . . _· 1 

, -Period of Probation; if any;-- - Two years in ca~e of (lppointment throv~h:.¥~e~t i;ldHction ) 

I i I. I Method of Recruitment: method subject t6 Ccntt& q~~enl!l)~ht ~~~~~c',, :, , . ' . '' ; 

' II Whether by' . direct I amongst departrifental Stenographers Grade, o:D:'; ·who -! 

- -- 1 -recruitment·o~ by promotion-:,·>.~ ., __ hav~re~re~-5 yea~s-s~~~~ ?~1--~tm-~~~~i~;o~:s~~~ity j. 
: J. ?r..by_ deputa~~_on(.trall~f~~-~J · subJeCt- to ~¥ · re}ectmn ~f~ -~~11ft! · -~!1:~ _· o~- t!1e 1 

' ... .J_::.._·pe-~en __ tag: :of th~·-_~v~~~:m~_$_] ._ ,, ~ecommmda-~t-Oll$;-,Qt:·fu~ D_: P_,c._. -,a~rM'_9~~,t-;,_ .e;;~~~J~J,'lt~al.J·· 
,, ,rtQ 'be,· ·hlled '<bY var~(CHI~· •· . to.r a_ll c_andi4~tes to. attend t.ht?::r~q_u~sge<~~4~ tor 1 

methods. · · ·._ :·>-!·. ··· ,, : Hindi and-EJ;lghsh typmg and shorthand as given at Sr. ' 

·~·;_f), 
. _ . . Nr. 8 above <turing th,e skill test. 

' ( ' ' ;, '-: r ' (i\) !~~si:~:c::::~:~n ":ro==~~d~~~ ' ~"U ::.,-!' ,·j: 

.- . -·speed of 120 W.P.M .. in shorthand-atKL40 W.P-.M. in 
_ ,-'~·r;, ,·: i, ';f:; .• ,, ' __ _- ' _ ~ . · · ·. __ :, ·:-._-1 ~ . -~typing iu1~-_,~~ t_h~:'b~$l~;olf'~o~~t!fitiv~testS'fb''de~er_ al 
· .~.J,,,J;,!.-;, ~' · · .. ·. '·'· ···! -'--· · l ·. ,,, ErigHshl';d~iiet~d-'Khowle~g~:~an.a•'shdftHail{V'typing, 

age I i10t ·:·~c?e~iri~ 28;ye~~- '' f Ag8 'ffiiy1 :h_~_ .. 1~!~~a in I 
. _______________ ... __ , ___ . _respect of ~:;_.11_1~1- candid .. ates. Pr~fetetrce_rwrH be_, 

given to c 1dates ·Tiav~ni~, ;r~\lWA-t~;;:sJ>#~~LlJ,qQt- · iti. ·· 
· Hindi and-En,glish.~ho~and.and: typ~7 . . .- _ _ _ _ _ _ · 

I 
1TTin- c'ase- or· recrurin1enf -by 

promotion/ deputation/ 
transfer,· grades from which 
promotion/ deputation/ 
transfer to be made. 

-.,·-··,·,r:· ·: :·• ·._,· .• _!, -;.·.;: •f.:...•_-~'j.r:· 1 :-~'ij ~~~--~··.·"-··-··-~--~i 1_.-. ~---~·;1_-_!-.! 

sine~ th~re, i~ ~o ·pro~ptf~~· fo~;:>~\~~p~ph~~~,-~Q~ad~· ·c' 
they would be elig~bl~, ~ m~i Jip~ci~l upgracmt~on, ',after a 

, period of 12 years ~r ,h,e. 4~-~Jlf~9~~Jilim:~r P,;wi~~~sio~ 
scheme of DOPT O;ivft,_..J"rW,.-' 3.~93tL,'~'1/-~tt~;(DJ,_A~!~ 9tl ' 

August, 1999. . ... · ...... . 
~ ~ . . ' , . 

From amongst. iriteJiial,;Steriqgf~pij~-r,s; ;Gr~~'k ··rr;·\fho:;J;iav~ 
rendered five years seni\i~pp;_the 1~Wt'1l~9rf-1l}e ~nni9~ft¥n:~ • 

• : • ! ~ ;--;-_: :" ~-~- r ~- ~ " ! . t; .. : ; ; . i ~~' 

i-_:( :,_l r.~! :·~~·!: .. ; 1:::.~:- ;~~ 

1:-~·)J .;··;r,T_,~-,~ __ ;:-' ~: . . ·:)--.:~ ~.:-,! 1 -~-: r:_·~: L-·1 ll: .-,_, :·-: '-,~-~ "£_ ~~_1! - .=·~ l!_ L,!; :--~·.-.; 7.:1 • -~---J: l I r 

lJ"Jil(ia_DP_C e_x_ ists_w._hfJhis)ts,, ,_J4_e_._ s~lection.•w_ ijL1be made -by.Meni.ber S,~Rf~~r~;:fffi: the 
, ->fl_c,qmpositi_()n. · .. · "-1 _:,, i .. : : :b¥i,s 9f r~GO~J?~nd,ations of the Selection Committee as per 

: :_. : tQ.Y: 1-:{C&P;B NotW .. cation No. K- 14011113/85-NCRPB, dated 
- ··----- ... . 8..7.1285 .. 
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Assistant Grade II (UDC) 

:I. ! Name of Post 
I 

Assistant Grad~ II (UDC)· 

~ 2. i No. of Posts. 
~ 

Seven. 
I 

; 

. 3 _ i Classification Group ·c . 
-- . I 

_4. / Scale ofpay 
-

Rs. 4000-100-6000 (Fifth -CPC). 

\ 5. I Whether Selection Post or non-
/ / Selection post. · ·· . 

Selection post- direct induction. 

6. / Whether benefit of added years of Not applicable. ·> < 

j service admissible under mle 30 
·~ i of the C.C.S.(Pension 

I 
1 Rules), 1972. 

i 7. Age limit for direct recruits. . Not exceeding 28 years. 

I 8. Education and other qualification's Essential: Graduation in any subject with typing speed 
required for direct recruits. of 30 W.P.M. in English/25 W.P.M. in Hindi and 

knowledge of computer operation. 

Preferential: Preference would be given to those 
having good speed for typing I shorthand both · in 
Hindi/English. 

9. Whether age and educational There will be no age bar for internal.candidates i.e. the 
qualifications prescribed for direct employees of the NCRPB. who are otherwise qualified 
recruits will apply in the case of for the post. 
Promotees .. 

10. Period ofProbation, ifany. ---

II. Method of Recruitment: Whether By direct recruitment. 
by direct recruitment or· by 
promotion_ or by deputation/ 
transfer & percentage of the 
vacancies to be filled ·by various 
methods. 

12. In case of recmitment by ---
promotion/ deputation/ transfer, 
grades trom which promotion/ 
deputation/ transfer to be made. .. .f 

13. If a DPC exists what is, its The selection will be made by Member Secretary on 
composition. the basis · of recommendations of the Selection. 

Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPR dated 8.7.1985. 

-- -

i .,, J ·:l': . . 
.. }L{=tvi¥;'· · -· •. ~ ........ _.·_. . 
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Stenographer Grade 'D~ 

1 1. ! Name of Post ! Stenographer Grade 'D' 

2. ! No. of Posts Seven. 

3. j Classification , ---
: - _l 

4. ·1 Scale ofpay_ I Rs. 4000-100-6000 (Fifth CPC). 

I 5. i Whether Selection Post or non- I Selection:- direct induction. 
I I . 

J j SelectiOn post:· 

.,6.
1 

I Whether benefit. of added years of Not applicable._, 

1 
se_rvice admissible under rule . 30 .. . 

l I of the . C.C.S:(Penswn .. '\; 
I Rules), 1972. 

7. I Age limit for direct recruits. 

8. Education and other qualifications 
required tor direct recruits. 

Not exceeding 28 years . 

. Essential: Graduation in any subject Md speed of 80 
W.P.M. in English Shorthand and 40 W.P.M. in 
English Typing and possessing diplorrw in computer 
applications. 

Preferential: Preference will be given to candidates 
having. good speed in Hindi shorthWtd.and typing also. 

9. I Whether age and educational There will be no age bar for internal candidates i.e. the 
qualificatiops prescribed for direct employees ofthe NCRPB, who are otherwise qualified 
recruits will apply in the case of 'for the post. . 
Promotees. · · · 

I 

10. I Period of Probation, ifany. 

11. I Method of Recruitment: Whether 
by direct recruitment . or. by 
promotion or .by deputation/ 
transfer & percentage of the 
vacancies to be filled by various 
methods. 

i ' 
i I 
I I 

Two years in case of appointment. through direct 
induction method subject to ·Central Government 
Ru1es. 

DireCt Recruitment. Internal candidates having . the 
requisite qualifications will also be eligible to apply. 
Selection will be made on the basis of skill test and 
interview. 

Since there is no promotion for Stenographers Grade 
'D' they would be eligible for finanCial upgradat1on 
after a period of 12 years under the ·Assured Career 
Progression scheme of DOPT. O.M. No. 35034/97/­
Estt. (D), dated 9th August, 1999. u 

! 12. ln case of recruitment by I Direct Recmitment basis. 
! - . 
1 promotion/ deputation/ transfer, 
I grades from which promotion/ 
I deputation/ transfer to be made 
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Q ·.: . :-· j '<'1: ·····~·-.:,·: 
)13 .. If a J?~C exists· what is it·s· _· T. h.e. sei_e~tion 'Nillb=·~~de ~y Member Seer_ eiary _o~1 I ·· composition , .. J~t,h~ _,paSf~,., 1q'f_." recommendatwns of the·. S_yfectwn 

-~ · · ·comnhttee ·as per the. NCRPB Notification No. K-
140Il/13/85.tNCRPB, dated 8.7.1985. . ' 

Staff Car 'Q'river ''! r: : · .. :],:'._-_\. •_;, __ •. ·,,.;-! 

1 .' I Name of Post : ": u~sta:ffCarDrit'et : w .. ~- / ,··-, 

• 
2.; .. .1 No.ofPosts .. Four . .. 

. :1. ," ; .·. : ~ << ·: '~ ~ ;_..: . 
3 .. I Classification (.;~ ·:rL:! 

4.: I Scale of pay Rs. 3050-75-395o~s·o.:.;r59o' (Fifth CPC). 
. "·-- . 

5.: - f Whether Selection Post or--non­
Selection post. 

· ~ect~on pos-t:-:d!rect-i~ct.fon;_ . 
/-~-:.. >_; ;_ .. -_ ·:-·~-/> i-::~.r_: .··.::;_; { .---~. 

Lof'se'r'Vic·e adnnssible unaef''nile'·" ·· / J- .. ·• 5 ~- ··: :. ··--· 
6 ••.. ; ~;rWI.J_. -~-~~!_: ~--~e~t of ad~e-. ,~ Y_,_:ea. }~_;_·~--- _;:;.-: · . · ._·_, -~-, 1 ·;: :_ :;·_T.- -- . : . ·; . 

J~~;~;;f97~ilie '.. cC,S (~~M~~~~. ', < , ' ,,.' ;],: ' 
1. J~F1 .. H~it for airect rec~~ts. ___ ,..;,· ,~j;J1~t n~rf;~-?mFl~ rears. 

-:· 
,, 

~ i: :: 

';•·; ,, .r: 

-); 

= ~-; :; ' '~- : . .( 

.; ~ ; • )" . . 1 

!_·· .. -.:. 

8. I.·Educ~ti<?n :. and . ' iL,-otheri bE-s&en:tial;. •:oSP.:;Secondary school passed from a recognized 

_ j~li~:cat·i,o~s required fo~~:d~r~Ft~ .,S7R:og~- ~~ 0?~t~~1:dp~:~?~ ;~!?,~~~e-q~ li~ht ve?i~~~·s; ~t)rat J~st 
'l.t~C~ts~ . . '" ·:: .; ~~<;> xear~- ~~P.~F.I-~~~~ ~<?t.~~y~n,g? yehicles I?. a p~~~t;nment I 
'-- · · ·· ·· ·· · · · " ~ Semr=:oov· ·' ''eiitlP.ul>Iic 'Sedor Undertakin .. s/ai.itonomous 

l 

.. --~.ertlP! .. -...... , -~ ,. .• '·' ,. . ~· '. ' . '. ~.' ... ··.• •" . 
bodies~ '·'Kilo~ie~ge. ot'~~otor I?ech~sljl,j%~,;·,cMdidate 

1 
should be able·to remove mmor detects m vehicles.) · . I 

. ·~·. · ... ;f: •:_·_-_· _: :_-.. ;,_ · ..... :_·-_·_.-_-.-_:_ ~.i---: <. ·:· .. - •. • • •. •·• . : :~--;;~ ,,.;. ~ ,· ..... .. 
'.• .. :' ; ·~ . "9~~-i.~~bJ~:·· ~.~eft(r~nce wouid be 'gi~en to. graduate 'ca~didates ! 

· m any subje<;t, ·;-; · 
·- •• · c, ·1.; 

-.-, .. , 

.\.L'_.:·:., ·· .. ·" 

9. · :t:::-}Vl1~~5W• ~g~ .·· . a~q eqHc:c;~p,na_I; r ~.JR:~re, ~~11 ; ~~:i !I?. ~¥~' '?f1T1 for j~tyrnaJ, . c'W-~i.s!%~$ 1 ) .e .. ; 1he 

_ i/; t~~. J~es:!~;d, ~~J~· ,~~~~ee.1,f'fr 1)jy,N9~a., .:ho. il' .. ~ oth~rwis~ HtJ~lifi.~.~-~~ for the 

: ~ase ofPfomotees. . : .· . ~ :> . r · •. : · . ·. : .. , . , . 

10 .. ,_P.I'{rio~t9f.Pt;9~f\t!on, if an_x.,. ·:·n··',·:· .TM,'9)~~- _ ,s :'·'··--· : ·~i''' :': · ... . · '' · .,. .. ~' .. :·:_ ... ~-.~-·;;-,, ---1 

I t. ~. Metho·d, ~it~e~mi tment: ~et~yr : . .-P!r~~t RecfU:It~~nt. · 

:; 'J¥;·_·i 4~t~~(~ ,req~itl1'len!;, .0[~-~y;br' Intdrnar;r, cruidiliates having the requisite ~ualifications, 
. ;prq_tp?~~?n:., _.or ':bY7 deP~~t~8nS(:;~peri'e1k-e::andtJ)bssessing valid .drivi1~g licence tor LMV wi.11 

. transfe~ &. _percentag~.; o.t..1 ;~-;f1·. 'atsb';•be:efigibi'eJ!b :a_ p~ly. Sel·e. cti.on will be made on the basis I 
L_yac~n_c~~s. to _be filled by yanott§ ·of-skill tes~·andJnterx~ew.;~ · -... ;. : . . ,: ,- · 

methods. .-· • · :"!:~·r:c:,;r:· J .:: n:;r,,' · .~· .. ; ~ ~. :_.'-' · · ·.'. :.,•,, ; _. · · · -- · 

; t ':' . .{ ~ i .: ·' j ' : _.; - . 

r;; ,;· ~~ ' 

" 

J 

). I 

~.:_;~'-\ 
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~ 

I 
i 

I 

12. I In , Ca$e ·· o.f re.c~qit,u.tent . by 
prot110t}on(. .4ep~~i#fio~J~. {ran-~fer. 
grades from · which promotion/ 

; deputationJ.transfertQ be made. 

The: propmiWlA~nm the ordtnary grade· to special grade- will 
b~ in accordance-with the DOPT OM No. F. No. 43019/54/96-

_, :· .. l ,,, •. · r' •-

Estt (p), ~4at~,.)5-2-2001 (copy enclosed at Annexure H). 
The staff Car· b'rlvers shall bt! placed in different grades of 

I 
I 

. -I 
I 

Statl' Car Drivers as fottows :J, _, i. :' 

• I .. ! .: -~ t ;' ~ '_J·,.:: :··. '-: ~ · .. 
S.N. I Grade -~ Pay~Scales(~;·:': :: ·:1 °/oage . 
l. I Ordinary Grade I Rs. 3050-4590 <lOtle .· · 
2 .... l G,t de.:;IL. : ... .. -~ Rs: 4AQ0:;~00,0 . • ~ .t. One . -~ , . ~,, I 1 .. Y: ,,I '1-': .. •. r~, ,·, . , __ . 

J. . L Dr.ad.e-::1 . : _ .1' Rs.A 5J)_():_]QQ_Q _ . l Orie 

··4:: i''I'Sl5~'Ci~T-Ghl~e~·:·;!'j ~~11. ~?.·?~,,~?::·:>; ~~~ne·, ' " 
B.1Tf a DPC 

composition. 
exists what is its 

,,. ·. . ! • ' ' I ll 1) . · • ' • ' ~. t \ .-. • 
Selection for ap~lm~p,t;,1~he ~~1ec1}pn ,)¥.,~1~ .l?~: .made by 
Member Secretary· em, the,, o~s., ,of r~.<;:omm.el1P~~io.n,$ of the 

' ... -··' --·~ . .... :;,.~---~~--' ... ....... -: .. J-.j· 1·-·· ,_ '' .- : 

:(': 

Selection Committe~1~~-,p~r JJJeiN£~~~ ~o~ifi~~tion No. K-
14011/l3/85-NCRPB, dated 8.7.1985. 

, _;,. ;·,.---i-;> -;~·;:.; -- . , ·· ,Pr()mpt.W,~~11'1P.)p.to_molion.w,ttt:be:·:onttf_e-oasbrof combined 
·• · • ·-; ... ·- .;:~.' .1 · ·-· i!·;!~- --~-:V~---.i .a.~rr." ~ ·.~ . ..: n-J.tfPJ.u..t!--J'Ji • .!·.r- .. :a:• . .-.; .;• __ , : 

• '· · · · i;.. ; ii l. . , . ; / i .. .r t : ·· ': · • c~~p.~!'~~~9~tY ~;.~J¥.H¥11P,1PX~.~.¥tJhe r&m~~ .Wl-4 on the 
.1., : •. · :., icl•,,, i•.:; < .. ~.; .l~c.on~~~J)l~atiqp~ofJlJ.h;p~1~1~hjF-HM9 r~tt9fion 9f;up.fit. · 

·- ,•: 

.:.-!]. 

I I ,, i 

·t ; '. ,. . 
· .... -' • .t. ~ 1 • 

;---: :·: ; l r i ~ ; ; i_] ) •w "" , ·Consth).!.t1gncnf,·npc: <. 1• .. , ... ,,, ,,> ,.,, ., .. ,,.".:• ..... ,, ;, .... 
-··-·. :- • ,_, I!.."' _..~-r..,..-J:"J'l rt"F".. -··~.- ..... ~I'} ; -~- .. ~----·,1)).1 -~: .• 

. ..,,; •. , ... , .. ,., .... , '.... ' .. , '·' •.. ·L. •• ~~~- ' ... ,. ,; 
·' · ·' ; ! · ,,_.,,, ',,_,.,._, ·• ). '· ':- '· 'Dtr~\.':tO'r {ft&!·F}'>' ~ 

Jt. Director (FiHtibce) 

,.,;, _ ,;., (', , .. . . . .. 'ny)J1r~~f?r1 q~t .· · 
'' 1 '' 1~':.:'::, ~ -:-_ r-~~ !- ' '··' Orie.:represeyit~t.rv,e:from SC/ST/OBC 

\ uf~!',·: ~; .... ; .. •("{' c J· •"' ··( r;; ( ~;. -~: J £_~ :_. ·.2 .>t j l~, ~--~~:-":.f n _;} ; 

{i~~hf~---i~~ :-

~·~·-~.~-... ~. --.. -- -----=-· --------;_--- -. ··-=------->-------,-- ~--- -----------··----.- -----· -······ --·· 

-: ·~·i'J iif·;~/ }·u.~fJ~J~::i::~?. :;rfr ~Jn.:J_f:p}·~-d-r<~tf·'·; -~~~~"t r!~l§i_:)~)-~~J~? [ ::~fr ;~r U;d'Vl rJ;~i;·j . ~)'~-~.(~ 

Junior AissiStan~(Peon/ qhowlad~rAHous:ecKe.~erLT~!Coffee Maker) n,,r :: 
~ "i)·_~ :-:G {.)jtJ;rtHXi(/J n~_;h:;.:~_-_:f:J;::·~ -~-~.-_.f_i;j}r_~:;-rrr~ri~)~:-J~~ 

Chainnan 
Member 
Member 
Member, 

I 1-; k·'Xr,:.;;:.:;,•, f<n.C;,t .. -, .. l I-._, -.. _... · ... -~j . .,.;hi-JIC-o;>.;~.~-·t' 
! .. -~·!l"'ldllu€''c<:) ir\IQ;:) , 1 r u1- , - ,.., .<.• / r•~; • .. ' ;_ , f u~-~~~:~~,:'~b;"'"~n : 
i 2.; TNo. of Posts I TerC · · '··' ).)'' .. , 
I :J . ; ..... -; ... r.;. .... .r r~· .•. ;, ..•.. ., ... I. .. ,, ... , ... , .. , ..... ~.,,. 
; 3.- · ·,c<Jassi'fieiiiioii , · .. ':: ·o ',~ .. ~.,~.~ .. "~im.r':!5"'-''."'' ~ : 

'. :•. 111 ·' }',:} ~·_:!fr:;~:; "";".!i l\' '< :)')·!~· .•-" ' ,l ("I)..._~ ,1? f;}(fi;--_:;· ... 1~1') 
1 

' 4. 1 >S6l¥1e of:t)iiy-~~ '\I, ( uc;r.~~::;-: 'f:·:, - ·I R'S. 2$~-5~~.26~0-60-3200 (Fifth CPC). I 
·.r'f"o ' •''I ,._, ; 

5. I Whether Selection Post or non; f,'~les~mlEW~~cy6n induction. 
Select1on..post 1 

··.•'r":·'S! :-:d'''! l -~ -f .. l. '; ·:r·d··-. ..:-,-, :_..·' 

6.; I.;};W,~~~i~~r benefit of added years ,of, (:-~~;·; :,,~;·~~~,·~; ; 
~~~r~Sr ... ·:admissible under rule 30. .·, ._,, t:;':~.;;u · ·~;:.i . 
.Pf4H~;-9·C.S.(Pe~w.n Rultj~},19r7f . , ,,, :·':;·:'J'''T)' ;,,;·t ;; ' 

7. ··J-Age-timil for·ctirecnecnrits .. --· ···- ··i·Notex-ceeding-28Lyears;-----

8. I Edu~ation an~ other qu~litications I Essent.ial: Sr. Se.con?a9' sch.ool pas~ed from a 
i reqmred for d1rect recrmts recogmzed school I mstnutwns. The candtdate should 
' be able to read and write Hindi and English or a 

I regionallangwige. 
I 

Mmn~ _..;· .. _ ..... ,~. 

• 
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Desirable: Possessing valid driving licence for LMY I 
Working knowledge of English/ Hindi typing/computer 
applications. 

9. I Whether age and educational · --­
qualifications prescribed for direct 

. recruits will apply in the case of 
.l?romotees 

10. I Period of Probation, if any 

11. I Method of Recruitment: Whether 
by direct recruitment ·or by 
promotion or by deputation/ 
transfer & percentage.· of . the 
vacancies to be filled by various 
methods. 

12. I In case of recruitnlent .· by . 
pron1otion/ deputation! transfer, 
grades from which promotion/ 
deputation/ transfer to be made 

13. I If a DPC exists what is its 
composition 

Two year~. 

Direct Recruitment. 

....... '< ..,.. 

The promotion from the scale S 1 to S5 will be in ; 
accordance with the DOPT OM No. AB.I4017/2/97- I 
Estt. (RR), ·.dated 3-2-2003 -(copy .enclosed at j 

Annexure-I). The · minimum · qualifying service i 
required to. be completed for promotion will be as i 

follows:-
(i) S-1 (Rs. 2550-3200)to S-2A (261 0-4000) : 4 Y ~ars 
(ii) S-2A (Rs. 2610-4000) to S-4 (Rs. 2750A400): 4 Years 
(iii)S-2A (Rs. 261 0-4000) to S-5 (3050-4590) : 6 Years 
Selection 'for appointment: The selection will b'e I 
made by >Member Secretary on the.. basis of 1 

recommendations of the Selection Committee as per 
the :NC~BNotification No. K- 14011113/85-NCRPB. 
dated 8.7.1985~ 

Promotion: The promotion will be on . the· basis of 
combined continued seniority of the. employees in the 
grade and on the recommendations of the DPC subject 
to rejection of unfit. · ' 
Constitution ofDPC: 

Director (A&F) 
Jt. Director (Finance) 
Dy. Director (A) 
One representative from SC/ST/OBC 

Chainnan 
Member 

··Member 
. :. Member 

.. 

~ 

.. 
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I 

Recruitment Rules relating to posts in the Transpot·t Cell of the NCR Planning Board 

Commissioner Transport 

l (One) 

~~-T":~"~me of the Post Commissioner Transport 
L---+----~--------------------~~~--------------------------------------~ 
! 2. . No: of posts 
I ' 
~ It 

,3. ! Classification 

1 4. I Scale of Pay ... 

Group 'A', Gazetted. 

Rs. 18,400-500-22, ~00. 

~-j---\\.hether selection post or non- I Not appliCable. 
I l selection post "'-

! 6. : Age limit for direct recruits . . Prefen;bly belov.~O years. 
I ' . . 

~ \\'hether benefit. ofadded years of! Not applicable. 
! i service admissible under Rule 30 
I ' 

! i ofCCS (PensionRules), 1972 
; ' 

8. Educational ·. and. other-~ Posse-ssing the following educational qualifications and 
qualifications required for direct · _experience:-
rccruits:-

9. I Period of Probation, if any 

10. I Whetlwr age. and educational 
qualificatio-ns pr~scr~bed for· dire.ct 
recruit will apply in the c_ase of 
prori1otees m1d deput-ationist 

II. I Method of_recruitmen·t whether by 
direct recrui{ment or. by promotion 
or hy deputation-/ transfer and 

I ~ercenta~e ~fthe vacancies to be 
1 filled by· vangus methods 

18-339 GI/2006 

Essenfial:-
(i) Degree in Civil or Electrical or Mechanical or 

Stmctural Engineering from a ·recogni-zed university 
or equivalent. 

(ii) IS years' experience including 5 years experience in 
· areas of appraisal of feasibility or detailed project 

report, project financing, project monitoring or 
quality control of projects', preferably in large 
projects of mass transport system. 

Desirable:-
The officer should have vast and varied experience in 

• 0 • ... • ( •• 

p-lanning, design and coh's'ttuction of major rail 
. construction projects. Preferably . shoul~ .. have 
experience of working in thei Mini-stry: of Railways or 
any other Ministry. 

· Not applicable. 

Yes. 

i 
· Deputation; · ~ 
(Initially for a period of two ye_ars. The post is I 
temporary and will be abolished as soon as the work is 1 

conipleted. The ~erm of eng~gement shall be reduced or I 
extended oh reqmrement bas1s). 
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I 
: l ~. If a DPC exists. what is its 

composition 
Selection of personnel for appointment against the post 
will be mad~ by the Personnel Group as per NCRPB 
gazette notification, dated 8'h July, 1985. · 

t r 14. Circumstances in which UPSC is 
to be consulted in making 
recruitment 

....... 
Not applisahle. · ,. 

i 

I he qualification for plmming as recognized by the All Indi~ Council for Teclmical Education 
\\'uuld only be admissible. 

A~~istant Director (Transport) 

·- -- -,-----:-·--;--
; I. , Name ot the Post Assi'stanfDirector (Transport) 

., ; No. of posb I (One) 

3. i CliJ<;<;ificatinn Group 'A', Gazetted. 

:-~:---Ts0al;l:;TPay I Rs. 8,000-275-13,500.- · I 
. 5. Whether selection post or non-selectioi1 
: post '"'· ' I 
I 6. ! . 

7. 

Age limit for direct recruit~ 

~hether benefit of added years of 
service admissible under· Rule 30 of 

! CCS (Pension Rules), 1972. 
I 

..:_-· 

Not applicable . 

Preferably below 35 years. 

Not applicable. 

j 8. 
i 

J .Educational and c1ther qualitieations. 
! required for direct recruits · 

Essential:- ,:~t... 

Degree or equivalent in Urban I RegionalJJanning or 
Engineering or Architecture OR Post Gi'aduate degree in 
Economics with 4 years experience in planning ·ex«ution 
and monitoring of projects: 

i 
I 

! 
I 

I 

I 

I 
OR 

Master's Degree in Urban I Regi2!1al Planning. I . 
Engin.eerin~ / ~rchitecture . wi~h 2 . ye?rs experience in j 
plannmg,-executmg and mon1tonng ot proJects. 

- - - I 
i Preferentiai:-

E:xperience in planning, survey, design an·d co11struction of 
'----'------'------------~--'--__J_-· ..:..:m..:..:a:.!.·-=-o=-r ..:..:ra..:..:i-=-1-=-=-construction projects. 

---~ ---

.. 

.. I 
I 

-I 
l 
I 
I 

Jt ., 

~ 
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' 

I 

---

L 1 Period of Probation, if any Not applicable. 

j l 0. [ Whether ::tge and educational Yes. 
i : oualitications prescribed for direct 
I • t\;;:r:iit will apply i11 the case of f 

l--;-- Jpromotees and d~putation ist 
i ! : 1 ~ethod of recnntment whether by Deputation ' 

.: I direct recruitmeot or by promotion or (Initially for a period of two years. The post is temporary 
i by deputation I transfer and percentage and will be abolisl]ed as soon as the work is completed. 
1 I of the vacancies to·be. filled bv various The tenn of engagement shall be reduced or extended on 
i I methods • requirement basis). 
I 

/12. Tn case of recruitment by promotion/ Officers under CentraJ Govt. or State Govts. or Union 
. deputation I absorption, grades from Terri~oty Govt'S\.or Public Sector Undertakings or semi· 

I which promotion I deputation I Go\ t. or _autonomo.us or statutorx organizations:- . I 
I 

! 
absotiJtion· to be made .' · (i! holding analogous posts on regular basis in the 

parent cadre I depmtment on regular basis in the 
scale ofRs .. SOOJ>-275~ 1.3500 for a period of two l · 
four years as the case may be as mentioned under 
Essential Qualification atSrl. No. 8 above. l 

13. If a DPC exists, what is its composition Selection and appointment to this post will be made by I 
Member Secretat)' (as. per NCRPB ·gazette notificatil1n, 1 

. dated S'h July, 1985). ~. .. . j 

14. Circumstances in which UPSC is to 9e Not applicable. 

I consulted in 1,11aking recruitnient 
-----

The qualification for planning as recognized by the Institute of Town Planners I All India 
Council for Techi1ical Education wou~d only be admissible, 

Priv~te Se~'retary 
-·-· 

l. Name of the Post Private Secretary J: 

2. No. of.posts 1 (One) I 
I 

I 
3. Classification Group 'B'. 

' 

4. Scale of Pay Rs. 6,500-200-10,500. 

5. Whet11er selection post or non- Non- selection. 
selection post 

6. Ag.e liinit for direct recruits Preferably below 50 years. 

7. Whether benefit of added years Of Not applicable .. 
service admissible under Rule 30 of 

· CCS (Pension Rules), 1972 I 
S( Educational and other qualifications Essential:-

for direct recruits Graduation from a recognized University. 

'9. Period of Probation, if any --

----------------.-------------:------ -- •• 

• 

• 
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/10./ Whether age and educational 
/ qualitications prescribed· for direct 

I 
1 

recruit will apply in the case of 
/ promotees and deputatio_nist , 

11. I Method of recruitment whether by 
, direct recruitment or- by promotion or 
I by deputation I transfer and 
1 perceJJtage of the vacancies to be 
1 

filled by various metJiods 

J2. In case of recruitment -by. promotion I 
deputation I absorption, grades from 
which pronl.otioi1 / ·deputation I 
absorption Jo be made 

! 13, If a DPC exists; what is its 
composition 

14. Circuinstances · ih· which 'UPSC is to 
be consulted in 111aking recruitment 

Yes. 

Deputation 
The· post is / (Initially for a period of two years. 

temporary and will be abolished as soon as the 
work is completed. The term of engagement shall 
be reduced or extended on requirement basis) 

Officers under Central Govt. or State Govts. or , 
U_nion Territory Govts. or · Public Sector I 
Undertakings or seini-Govts. or autonomous or . 
statutory organiz~Qns and . holding anal?gous 
posts on regular bas1s or 8 years regular service as 
Ste{\q~apb,~r in. the scale of_R,.S: 5,500-9000. 

Selection ahd appointment to . this post will be 
made by Member Se<;retary (as per NCRPB 
gazettenotit1cation. dated 8111 ~lily. 1985). 

Not ap'plicable. I 

I 
----- -

JJ-! .. ·/ 
. ....._..... . 

H.S.Anand 
Member Secre.tary 

National Capital Region Planning Board 

! 

.._--- "'-~ '_ 

1: 

,. .. 

., ' 

... ~ 
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Annexure- 'A' 
ffo-·be-published in the Gazette of India Part III- Section 4) 

NATIONAL CAPITAL REGION PLANNING BOARD 

New Delhi, the 8th July 1985 

No. K. 14011/13/85~NCR-

ln exercise of the powers conferred by Section :32 of the National Capital Region Planning 
Board Act, 1985 the National Capital Region Planning Board, (hereinafter called the Board) hereby 

makes the fol.l~ng delegatio~s: . . . . . . '\;·· . . . . 
I. FunctiOns, powers and duties under clauses (b), (c) & (e) of sub~sect10n 2 ·of sectiOn 22: 

- -

To identify individual projects against schemes approved by the Board for funding by the 
Board., .to telea5e instalments for the same and for carryin-g out a constant review of the_ progress of 
the projects, the functions powers and duties of the Board are delegated to the following persons in 
the Group:-

PROJECT SANCTIONING AND MONITORING GROUP: 

i) Secretary, Ministry of Works and Housing. 
ii) Secretary (Expenditure) or his representative. 
iii) Adviser, Plarining Commission or his representative. -
iv) Joint Secretary in charge ofNCR in the 

Ministry of Works and Housing. 
· v) Sectetaries-in-chargeofNCR work 

in the States andD_elhiUJ'. 
vi). Chief Planner, TCPo, New Delhi. 
vii) Member Secretacy-,NCR Planning Board. 
. -

·--:~ · .•. 

Chairman. 
Member;. 
Member. 

Member. 

Member. 
Member: 
Cohvenor. 

1) The group 'is empowered to sanction loans and -grants for the implementatior 
of sub-regional plans and projects plans and for the d~velopment of tht: 

2) 

counter-magnet area identified by the Board in accordance with the rules. 

The group will also exercise the powers to conlinfssion surveys and studies 
on behalf of .the Board. 

II. Delegation of functions, powers and duties under Section.31 of the Act: 

Subject to the limits and conditions mentioned below the Board delegates its powers to 
create posts and appoint persons agairist such posts to the following persons in the Group to be 
called the personnel Group:-



' 
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III. 

PERSONNEL GROUP: 

i) Secretary, Ministry of Works and Housing. 
ii) Secretary (Expenditure) or his representative. 
iii) Secretary in charge ofNCR work 

in the Sate ofHal'yana. 
iv) Secretary in charge ofNCR ofWotk 

in the State of Rajasthan. 
v) Secretaries-in-charge ofNCR work 

in the State Gf Uttar Pradesh. 
\·i) Member Secretary. NCR Plarining Board. 

Chairman. 
Member. 

Member. 

Member. 

Member. 
Convenor. 

a) The Group will have-full powers to create pc~in the Board. 
b) Selectionof persomiel for appointment against posts," the ri1aximum of scale of pay 

of which exceeds_ Rs. 1,600/- wilL be made by the Group and appointment of 
persons ·selected by the Group will be made after it isapptoved by the Chairman. 

c) _ Selection and appointment of posts the maximum of seale -of payof which is equal 
to or less than Rs. 1 ,600/~ will be made by the Member Secretary. · 

Delegation of powers under Sub-section 22(2) (a): 

The functions. powers and dLtties ·ofthe-Bom-d (i) to incur adminismitive expenses ·of the 
Board under clause' :(.a} of sub-section 2 of;:sectio~1 22. and (i i) to exerc-ise administrative control and 
to administer the terms and conditions:ofemployment of the officers anctemployees of the Board as • 
stipulated in the regulations. is delegated to the Member Secret~ry as detailed ,below:-

Sl. Nature ofpowet; , 
No. 
I. Operation- o'f bank accounts 

( 1 ) 
7 

.... 
_). 

4. 

'1' ·,. 

(2) 

Purchase of Office furniture and 
equipments. 

' 
Purchase of stationery. 
Telephone Charges; 

Extent of pcn\'eL 

(a) po\ver to open accounts for the 
Board in accorpance witluhe rules. 

(b) to authorise any _employee or 
e,mployees of t)1e Board to. operate 
the account individually or jointly. 

' (3) 

Full powers for purchase, ruru~ing and 
.. ·maintenance and repairs of: machinery 

inc1uding oftice fui11iture and equipments. 

Full powers . 
Full power. Full power _to get new 
telephone connection. paymei}-t of rentals 
call charges. etc. 

y 

.. 

f 

~ 
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(1) (2) 
S (a) creation of posts in the Board. 

• 

(b) selection . of candidates for 
. appointments in the Board. 

(c) appointments in the Board. 

6. · Purchase and maintenance of staff car/ 

7. 

8. 

9. 

··vehicles. 

Printing charges. 

Contingency expenditure 

Power to grant conveyance allowances· 
to employees of the Board. ,. . 

10. · To grant honorarium' ·.to persons 
working in the Board as also persons 
other than these work~ng in the Board 
for services rendered by them to the 
Board. 

11 . To grant earned leave and other kinds 
of leave to staff working in th~Board. 

12. Grant ofleave salary advance. 

13. To sanction advance ofTA to the staff 
working in the Board including· LTC as 
applicable under the Govt. rules. 

.. 

(3) 
Full power to be exercised by the 
Personnel Group. 

(a) selection and appointment to posts 
the maximum of scale of pay of 
which is more than Rs. 1600/- will 
be done by the Personnel Group and 
will be subject to approval by 
Chainnan. 

(b) selection to other posts to be made 
by the Member Secretary. 

(a));. All appointments to pvsts, .. the 
maximum of scale of pay of which 

. exceeds Rs. 1600/- will be made in 
the name·of Board. . 

(b)· In respect of others the app<;>in~ments 
will· be made by ·the Member 
Secretary. 

full power for purchase, running,. · 
maintenance and repair. . . 

Full power. 

Full power. 

Fnll power;- The rate and condition of the 
allowance should be t~e same·. as are · 
a2plicable to the Central Govt. servants. · 

Upto Rs. 1000/- in each case. 

Full power. 

Full power.· 

To the extent admissible under the Central 
Govt. rules. 

..'.';*re~· 
l.:· .. 
~-··"· .:.-~ .. ·-· 

I 
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(1) (2) 
14. To exercise all powers of controlling 

officer for travelling allowance bills 

15. To incur expenditure on entertainment 
during: 

~ 

(a) Meetings of the Board. 
(b) Meeting of the Group. 
(c) Meetings ofthe Committee. 

(d) Other official meetings. 

16. To . sanction purchase of dr~wing 
stationery. . 

17.. To advertise in newspapers· and 
j(),urnals. 

18. To sanction OTA to eligible statT; 

19. Sanction of permanent advance of 
imprest. 

20.. Grant, of advance to employees of the 
Board for ,the purchase of bicycle. ·. 

21. To incur expenditure on provision of 
liveries to Peons/ Drivers. 

22. Approval of tour of officers/ employees 
of the Board. 
i) Through entitled class . 

. ii) Journey by air or by class higher 
than the entitled class. 

iii)· Reimbursement of actual expen­
diture of boarding/ lodging . for · 
officers/ employees while on tour 
in special cases subject to ceiling 
as prescribed in Govt. rules. 

(3) 
full power. 

'Full power. 
/Full power. 
Subject to a ceiling of Rs. 2000/- in a 
quarter. · 
Subject to a ceiling of Rs. 1000/- per 
month .. ~~; above ceilings ~ill be s.u.bject 
to rela~~n · by the Chmrman lt the 
circumstances so warrant. 

Full power. 

Full power. · 

Full power. 

Full power. 

Full power. 

Full power. 

Full power. 
Full power. 

Full power. 

,;..M 

i 

) . 
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or · (2) 
23. Non-interest bearing advance: 

Festival advanc~/ Med-ical advance 111 

special cases/ .~dvances for ··n~tural 
calamities subject to rules as prescribed 
in·· GFR 1963: FR/SR and other 

• , instructions issued by the Govt. of India 
Jrom·time-to time. 

14. Comprehensive insurance ofvehides. 

(3) 

Full power. 

Full power. 

1(~>'55 

~ .. At~y othe~ administrative ex~enses of the Bo~_the·power to inc_ur which has not ?ecn 
. mcluded•m the hst ·above·shall be mcurred by the Member Secretary wtth_the approval ot the 
Ch~irnii¢'-ill the Board. 

' ·' ~~ 

.. .· 
~ : .i 

~ . : .. 
~ ): _J 

L:tt, · 

·' ._.· 
·; \:. 

'' f 'I>' ' , ~ E. 

,·i 

19-339 Gl/2006 

:...,_ ·' 

:·t·. 

0 

, . 

~. ;- : . • ·J· -·1 .J"<:'_.-_-. ...: '_,ll ·' 

- '·.' 

.'!.' 

-:~ 1; 

·;.·· 

'!' .: •. ~~ ,• • f ; ~I I 

. ~ ~ :. 

·M.SHANKAR 
Member Secy. 

:; 

~-

·. . . .. . -;j,j1· ..... 
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Classification of the 
posts (strictly as per 

~-s (CCA) Rules) 
Group A 

"icale of the posts 
(Rs~) 

Commissioner Transport 

(Central Civil post 
l·arr) ing a pay or a scale 
,,r P<IY "·ith•a ma..;imum 
,.f not less than Rs. I Chief Regional Planner 

J."UOOi I 

f Group B 
! . 

(A Central Civil post 
carrying a pay or a scale 

1 of pay with a maximum 
of not less than Rs. 

1 9.000 but less than Rs. 
13.500) 

i Group C"' 

: (A Central Civil post 
carrying a pay or a scale 

J of pay with a _maximum 
; of Rs. 4.000, but less 
j than Rs. 9.000. 
I 

I 
! 
i 

! Group D* 

1 A Ccntml Civil post 
carrying a pay or a scale 
of pay the maximum of 
which is Rs: 4000 or 
less. 

I 

Director i 

I 
I Joint' Director (fin.) 

Joint Director (PMC) 
Joint Director (Tech.) 
Dy. Director (Tech.) 
Dy.-Directar-(Adnu-l_.) . , 
Assistant Director(Tech.) 
Assistant Director (Transpon) 

Assistant Director (Estt.) 
Assistant Director (Admn.) · 
Assistant Accoimts Officer 
Private Secretary 
Planning Assistant 

Assistant Gr-1 
Accounts Assistant 
PSI Stenographer fir ·(" 

Hindi Translator 
Stenographer Gr ·o• 

Tracer 
Assistant Gr-II 
Driver-

~-

Junior Assistant 
IChowkidar/Tea and Collee 
M8k(!r/ HI)Use Keeper 

Reporting Officer 

Memha Secretary _ 

Member Secretary 

_ .I Member Secretary '"'\;--. _. 

Director lA& f) 
Director IA&FI 
Chief Regional Planner 
Joint Director I Tech.) 

Annexure-B 

Reviewing 
Officer 

Member Secretru:y 

Member Secretary 

Accepting 
·Officer 

Secretary (UD) 
chaif\Jlan 
Perso!lpel 
Group 

Sccn.':!af)" (Ul)) 
Chainnan 

1 Personnel 
I Group 

:Merlltier Secretary ! Secretary ( ~JD 1 
C'llairma.n 
Personnel 
Gr~'irp · 

Member Secretary ~- MS 
Member Secretarv MS 
Member Secretary , MS 
CRP MS 

Director IA&f I - .. .. r Mernber Secretary MS 
Joint Director (Tech.) CRP MS 
Commissioner Transoort Member Seeretarv MS 

Dy. Director (Admn.) j Dir(A&F! MS 
Dy. Director !Admn.) Dir.(A&F) MS 
Dy. Dir. IAdmn.IIFAO JD(FliDir(A&Fl MS 
Member Secretary Member Secretary MS 
Jt. Dir (Tech) CkP MS 

Dy. Dir. !Admn.J/FAO ~ JOffi/Dir IA&Fl I DiriA&F) 
-

DD (A)/fAO JDcfl _ DirCA&FI 
Concerned Reporting 
Otliccr 
Dy. i>irector (A 1 I Dir. IA&f.) I Dir.(A&F) 
Concerned Reporting 
Ollicer 
AD (Tech.) I Jvint Dir. (T) I CRP AD(AIE)IfAO DD(A)IJD(F) Dir(A&f) 
vco DDIA) DiriA&F) 

AD (AI I AD{El IPS to I Dy. Director (A) I Dir. (A&F) 
MS tor stair in MS 
Secretariat 

Reporting officers for all staff in MS Secretariat will be PS to MS, who will initiate report and 
reviewing will be dt;>ne by MS. · 

'~ 
--,-

... 

.. 

:'-

}-

i .. 
~ 
l 

J. 
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MINISTRY OF PERSONNEL, P. G. AND PENSIONS 
(DEPARTMENT OF PERSONNEL & TRAINING) 

New belhi, the 13th Nov~fub~r2003 

Annexure- 'C' 

Snb: Introductio'n of Non Functional scale ofRs. -8000~275·-13500/- to Section Otlicers of Central 
S~c~etarial Service (CSS)~ . . 

No. 21/36/03-CS. I-... . . . . 
. · The Government had set up a Committee on Gadn· Restructuring of Central Secretariat 

Service (CSS) in Febn.1ary. 2001.. .. This. Committee submitte'J its report in February. 2002. One of 
t.he recommendations .oft. his Comrn. ittee was that all re.e_ular :section Officers of CSS. who have 
completed 4 years servi<;:e iii that grade may be placed in t~-non-functional pay scale of Rs. 80000-
275-13500. After 'caiefuri cofisidenitiort, this • recommendation. has been . aceepted by the 
Govemment. Accordingly, this order is being issued.· 

2, The cadre authorities ofCSS may grant the non-functiop.fl.l:pa~ :'!c.alevfRS;.i 80(!)0~275-13500 
to the Section OHicers ot:,GSS. in acco.rdanc~.with Jhe.follqwing parameters:-: . 

. . . ··: . '' . . : . 

. 3 .. 

·4. 

(i) 

{ii) 

(iii) 

The J).On-:fAAc~i&~~itrl J*lX·. ~ca~~' -~. ;R~- ,8000:-475-13500 is admissible .to the Section 
Officers Qf CSS on. completion of 4' years of approved service in that grade subject to 
their vigi1hnC'e'de!~rarice~ . · : , . . -;: • 'l . . 

The Sec~ioti Officers, who are granted this nori-tl.inctional pay scale ofRs. R000-275-
13500 will continue to:rem~i-n'>.iQ;Qroup:n3' (Gazetted) and thc:!ir.digibility for 
promotion ,to Gr~e-1 fl)~d~rSecr~yuy}.of css will be reckoned on th.e. basis of total 
p~riod ~pellt ll}.ppth)he. sc;aies ots:o·. coi,mted tog~ther. ; . . ' 

·_.·.,~ •. h·.·-··-:._:_· .·.:. _____ ., ..• ,,..- _·="~-; ·;r~-- ·;;._-:.,.F ;~_: .. 1:t_:,..:· ::· ;_ ·.·, . .'·.:·f!-··.';i>: 

Officers who are placed in the :al:)ove non:;:ftJnetion pay scale. will, f>.e; (mtitled to the 
benefit ofpay fixation under F.R.22(l)(a)(2). · · ·' · - · . 

'· 

, This order is effec(ivelrom 3rd October, 2003 . 
:~. ·.·. ·. . . '_··· _:' .-: :.;·'~:·.~~ . : .·' ·: _,----~ .. :·:· ... ·=-· . -· .. \ 

,.,._ 

· Nec.essary-Notification relating .to'am~pdmentto tbe,CSS .Rules.w~ll be. is~u~q.separately. 
. . 

•. :t: " _,j r: 

~ ... -.!' 

-:" ·_, .. _;: I . ~ ·-:. 

' :- .i· •.. · ... ·'·>" 

. DE\fl(INANqAN·GUPTA 
·· · - Deputy Secy. 

-
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Annexure- •n' 

New Delhi, .the 3~dMamh19~6 . 
' . ' . ' . . 

No. C. 11031/1186-NCRPB-

. ln· exercise of the pO\\ ers conferred by .Section 3 7 of the N~ltional C.wital Region Planning 
Board Act. 1985 the Board herehy makes. with the previous appn.)\;al of tl;e Central Go\'ernnwnj~ the 
following regtilations:- · 

I. Sho11 title and commencement: 

i) These regulatidns m~1~· be called the Natil)nal :{::'apital Region Planning Board 
Re!lulations. 1986. ··' ,; -:~ 

Th~se shall become op~~·ati vc frmn the ~~fe)~, -~ .. hfch the Board came into ii) . 
existence. 

' 

2. ·D#ti oiti.oo-: 

In the st.: regulations unicss fhe context dtherwise ieL)uit;es: 

i) 'Act" means the l\)atiotiaf.!='apital·RegionPl~ing-Board Act. 1985. 

ii) ·Board· means the Natio.nal C~pital Reg~Wt ~lf;lpping Bo.ard as constituted under 
Section 3 of the Act. · · · 

•' 

3. · Stilarics-& allov.anccs ofoflicersandietnployecs~ 

4. 

· The pay an~. all othe.r aUo\Vahces. e:')cept Hous'e ·Rein Allowance of ofticers and 
·employees of the Board. shilll 9e the same' as "those prescribed· by the Central 

.· Govei·nrnent for its emptoye~s of siinUar:st.atus. • 

Grant of Le~IYe: 
'' . -;· ~ '_.· .•:-: 

In the matter of grat'Lt .£lf leave the ofticcrs ::1nd employees of the Board shall be 
. governed hy· the Centnil'· ('ivtl 'Service c(Leay:.e) Rt1les: 1972 as apj,l.icable to the 
employees of the Central government and orders "issued by the Central Government 
thereunder fi·om time to time. 

·.··,i·-":· .. · .... _, .. ,' .. :: ..... ' . 
5': ,. · · 'f f6'lise R~nt·Allb\\ ance: 

- f• ~-. ~~. 

• 

The officers and employees of the Board at Delhi shall be entitled to twenty per 
cent 1 20"·o) ot their pa: as House Rem Allmvance. Other conditions for the House Rent 
Allowance shall he the- same as are applicable to the Central government servants. 

-----~ 

.. 

.. 

...... , 

.,. "1· 

·< i 
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6. Pension, gratuitv, retirement benefits and general provident hmd: 

k 

The officers and employees of the Board shall be entitled to pension. gratuit_,. 
other retirement benefits and general provident fund, at such rates and under such 
conditions as are applicable to the Central Government servants. 

7. Other conditions of service: 

Unless expressly provided for in the~e regulations to tl;le contrary, the other 
tenns and conditions of service of the officers .. and employees of the Board shall tie 
gove.med., as far a.s may be. by the. Fundam~al an.d Supplemet.nm;y ,Rules. General 
Financial R,ules, Central Civil Servi_ce (Tempo~)' Service) Rules. 19,65, Central Civil 
Service.s (Medical Atiendan~e) R\lles,_. i 944, ·central GoverilPiei1:t ·.employees Group 
Insurtmce Scheme. 1980, etc., and· by orde,rs ·and . decisions i~sued. by. the Central 
Go~emment under those rules from tim~ to time as applicable ·tot~ ep1ployees of the 
-Central Government. · ,: : _ .. : ... -. 

8. Conduct Rules: 

. The Central Civil Service Conduet.Rules., 1955 as a~wrided.from time to time. 
wi1J be applicable to the employees ofthe a~J~r.d', . . ' : ·. .. . . . - . 

. 9: Disciplmazy· proceedings: .; . · 

. i 

Th~ Central Civil Services (Classificatiori, control' and Apre~l) Rules. 1965 as . 
amended·.tromtitneto time shall appfyifl,telatlotftb theempklye'esofth~iBoard as they 
apply 1n relation to t}1~ employees of t&e icwarittrledti." 'P6wers, ti'ridef~hese niles vested 
... ~ ... : .. ,.·. __ ·-.·,~· '""' . .. '-,, ::.·• ,·-. :-!~·. ·-·- .-~ .. ~. '. . J' • •. 

m the Pre$IQeilt ~P.a.H he ~xercised by tl:te,.Chattnian'and tho·se of Head· of Department by 
the Member· secretary. - ,_ ' - · · ·. ·· : · 

1 0. Deptitatignists: '. 

The· officers and employees of the Board 'who ate- ~fkirt!f ·in the Board on 
deputation ];'fom:th:e Central or the -St£te · Oeverninents .or ti:ointhe, to.cal. development· or 
·other statutory ;authorities. or undertakirtgs o-f the Central or :State Governments shall be 
gov~wedJ>y those terms .and conditions .. ~hich ~e, specified i1;1)~e or:der of dep,utation 
by the loaning aut~ority. With request to other terms and. tonditions which are not 
specified in the order, they will be governed by the above regulations applicable to the 

., . ~mployees of the Board. · ... 

~ . ' 

(M. SHANKAR) 
MEMBER SECRETAR 1· 

-~_ . .._ 
:'1'<~ 
,_·:;_.'' 

u 
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Annexure-'£' 

New Delhi, the 24th June2005 

Subject: lntrodu'-'ion of Non Functionalscale ofRs.SOD0-275-13500/- to Private Secretarie~ (Grade ·A' & ·s· 
(Merged)) of Central Secretariat Stenographers' Service (CSSS)-

"...;.._. 

f.No.I0/3/2004-CS.II (Pt. I) 

The Goveniment had set up ·a "Group of Officers" ·on Ca'dre.: Strttcture of' Centt;al Secreta,·iat 
Stenographers' Service (CSSS) in October, 2003. This Group submitted~~ report in February. '2004. One of 
the recommendations of this Group was' that all regular Private Secretades\StetiQ Gnide ·A:' & -~B' (Merged)) 
( Rs.6500o I 0500)· ofCSSS, who have completed 4 years' approved rserviee: itr that gr'ade may be- placed in the 
non-functinnal pay~scale of Rs.8000-275-13500. After careful consideratioli~·this recotiltnendati'on has been 
accepted by the Govenunent. Accordingly, this order is being issued. . 

-- . -~- . 

2. The cadre authorities of Ceotral Secretariat Stenographers'· Service (CSSS) may grant the non-
functional pay scale of Rs.800o.:.275·~ f3500'td the Private Secretari~s· (Ste'no Grade ·A' & 'B' (MergeJ:I)) of 
CSSS in accordance with the following paran1eters:~ · .: ' 

(i) The non-functional pay-scale of Rs.8000-275-13500 is ~E:iJhis_s~l:>-le·tothe P.tivatt:,Secretaries of 
csss on completion of 4 yea~s of 'approv,ed s,~rvice' in that grade, subject to their vigilance clearance. 

- .·-· --~ ~_:.' .. ~. _'. :;·: ~- .,_',~:>-:.:~-. _:_ .·:- --__ .. :.-_ -· .. :r,t<_~; ~ .:>-:> -l _ ..• ::. - -

(ii) .. _.The l?rivate S~c.ret1lri.~~>,; who -ar~:granted .this nonrftm!-';tion~l..pf}Y,~s~~l~ of.Rs,_8Q00-275-13500 
wi 11, c.onti n u~ tQ ;remai.n. in (i~o~p . ; ~' ,{Gazetted) a~1d their el ig~b,i,\lty 'tor. pi·~tno~i,op_ ~o tl-ie ,p~~t of Princi pa I 
Private. Secret;},_ry of :csss in ;the ·pay' scale of Rs.l OOQ0-15200' ~-i~t' ;b,e. r~~'k,qned o!1. it.1fbasis of total 
period of service ~pel1t in botb.·tl~~· pay sea les. (Rs.6500~i 05'00 ai'i'd: R.sJW(J(}: 1J'56'bf~f~Hvate Secretaty, 
counted together. ·· · .-,,·i;·, ·.:.-,.," -"" - -.·' .' · · __ .,, 

(iii) Officers who are placed in the above non-functional pay scale w.rlf·bei!il'titled<futhe' benefit 
of pay.tixation und~r ·F.R.22 (J)(a,)(2). ,, , . .. _ , . , ,_ ; . 

·. - . .-· .,.· .. --,~ .·· . ~:::-, '':.r~.' -.~ ·~ .. ,, •. ·t .. : 

3. '1Ulis Ot-der i s-eftec.tive tr0tn '3 rd Octo bet'.; 2003 and such Pnivate. se:c'retades w_i H b!;: .entifled to draw the 
arrears from3rd0ctober.~200J accruingon·ae\:Qunt o(their pa~;':fixatlonoi!t ~.wn·::f~JnctiQ\l!iLR~Y-~~JlJe. . · 

4. 'Netes~~uy'Notifi'CatlOilr~t~ing to ai11ei1dn'1ent tt) the CSSS''RttltW\\ii~F\ie;is~tled sepal'-at6l)i. .. 
' ~ '· _ .. ~~ ./ .··-} . . . .._, .. .•: ~ .. '~' 

·i·; n. 

,.·' 

:__., ~·: ~ 

~->-i. I .;~ ':.. 

., '··(fs. PUNDIR 

UnderSecy. 

• 

,. 
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Annexure- 'F' 

New Delhi, the 31st July 1990· 

' ' . 
SubJect: Revision of Scale of Pay of Assistant Grade of Central Secretariat Service and Grade ·c 

Stenographers of Central Secretariat Stenographers Service. 
No. 211/90-CS.IV . 

. The unders~gnecj is dire_cted. to say that the question regarding revision of s~al~. ~f pay for_ the 
post of the Assistants in the Central Secretariat .etc., has heen under consideration ofthe 'Government 
i1't tenns of ord~,~ dated 23rd May. 198'9 i'n OA;No'. l53&/87. ~the Central Adntirtlstraff~c- Trihui1ill; 
Principal Bench, New Delhi for some time past. The Presi.d~ht is now pleased ·to·p'tescribecHhe 
revised scale of Rs. 1640-60.,2600-EB-75-2.9.00 for .. the pre.-re_vised scale of Rs. 425~l5.~50Q~EB~l5-
560-20-700-EB:..25.;.80o for duty posts included in the- Assistant Grade of Central SecteihriarSei~ice 
and Grade 'C' Stenographers of Central SecretariatStenographers. Service with effect-from 1.1.1986'~ . 
The same revised,ppy SC(\le will also be appl~~ble ,JO Assistants and ~lfi.OH~b-~r~,_)n other 
Organisations like Ministry of External Atlairs which are not participating in the Central Secretariat 
Service and O!riti:a1 Secretariat Stenographers Service but where the posts are in comparable &rrades 
with same classification and pay scales and the method of recruitment through Open Competitive 
Examination is a!'so the same. · ' :C:' 

2. Pay of the Assistants and Grade ·c Stenographers in position as on I. L-1986~-shall be fixed 
in terms of Central Civil Service (Revised Pay) Rules 1986. The employees concemed shall be 

.· gi\·en optim1 to opt for the revised scale of-pay from 1 ~ 1.198o'Or subsequent ;date in:tefh1s16fRule 5 
-ibid', read with Ministry of Finance iO.M; 'Nti;: 7{52-)~E.lli186:_dated ·.21.12:1986' &. 2:7.5:1988-inthe 
form appended to Second Schedule of the rule ibid. This option should be exercised within three 
months of the date of issue of this O.M. The option once exercised shall be tinal. 

., 

.). Formaliu~~~dffi~ntici:cs§(f{P) R~~~~~ l986willb~.i~s~ed in due course:- . 
. ·~~--

•· ·.l(;_ 

4. This isslie_s with the concurrence 9f Ministry of Finance (Department of Expenditure) vide 
their U.O. No.7(43)1TCl89 dt. 30.7.90. - · 

GURNlliAL SINGH PIRZADA . 
UnderSecy. 

~ " 
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MINISTRY OF HOME AFFAIRS 
(Department of Official Languages) 

New Delhi, the 19th February 2003 

Appendix-G 

No. 13/6/2002-0L (Service}-'-The sanction ofthe Presidehtfor the following Upgraded Pay Scales of 

the Posts of Junior Translator and Senior Translator ofOfficial LmJguag€(8 of Central Secretrilai w :e.t 11.2.2003, 
is be~ informed as- . . . . . . . . . . . "'-·\ . . . · 

Sl. No. Post 

'1. Junior ~lator 

2. Senior Translator 

Presen~ Pay. S¥ale .. · 
,-;---o-.---.-

Rs. · 5000-150-·8b00/- · · 
,' ~ . 

. 
Rs. 5500-175-9000/-

Upgraded Pay ~c.ale 

Rs. 5500-'11$-90001· 
- ·!·. . . . ._, 

(w.e.f. '11.2.2003) 
··<· . 

Rs. 6500-20(H0500/- . 
(w.e.f. 11.2.2003) 

. 2. This office order .QY The -~·UJ;J.istry of Ff~ance and Company Affair,s .(D.(;)p;mment of 

Expenditure) is bein.g. is:sue<i, under:theit:given ·sanction and UlO. No. 70/H/2000 I. C.; da:.ted 
13.2':2003. ' ';."t .·.: 

. 3. All the Ministries/Dep~e?ts _and att~~ped 9.fflces ¥~recpJ~sted that th~y s~ould take iipmediate 
action in this respect.· · ' ' .~: . · _, · -'· ' ' . · :· '• .. · · · · · · · ' · · ' · ' 

f . .'.; ~~ ~~·. j .~ -f;.o·,· ... 
- ·MADAN LAL, GUJ>TA 

Joint Secy. 

I"; ,r • . . ~), r: ·. : ~ ;." .. ··;,~ '.;.::~: l 

' .~ -~~~~·. -

•' 
"-----:r~ 

~ 

.. 
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Anllt>\ur~:- "H" 

New Delhi-110001, the 15th February 2001 

F.No. 43019/54/96-Estt.(Dl 

Subject: -Promotion Scheme t()r Staff Car Drivers 

The undersigned is dii·ected to say that the Principal Benc.h of the Central Administrative 
Tribunal (CAT), Ne~ Delhi in their judgement d~ued 5.S.20QO in the c_ase of Central Government 
S~atf Car Drivers'' Association and Bikram Singh Vs. ll!~? of India in O:A. No. 1529196 has 
duected as under:- · ~ 

" ......... to grant the applicants the pay scale (?f Rs_ 1-100-23001- fi:Jr the Master Crat;sman__-
He~ujStaffCar Drh·er. prq·ent~v existing in the Railwa_vs, from the date otfilling o(the OA 
and to.grant an;ears and tu allow com.:f:(j1J(!I1tht! benefits . .. 

2. Accdrtlingly, the matter has been examined in consultation with the Ministries of Law. 
Finance and Railways and it has been decided to implement, with' effect from 8.11.1996 (which is 
the date of tiling. of the O.A. No. 25-29/96), the above mentioned direction of CAT as in the 
succeeding paragraphs in modification of the existing orders (copies enclosed) on the subject:-

(i) 
(ii) 
(iii} 

. ,._._, .. :' c: .;· 

DoP&TO.M. No.22036/l/92-Estt(D) dated 30.11.1993; 
DoP~T O.M. No.22036/1/Q2-Esn(D) d~t~d ;27.7.19;95; ~nd 
DoP.~TQ.M. No.35034/3/~7-Es~fQ) dat~d l.(j: 1999.8~, . , : 

. . ., -~ .'.~! ; . . - " .. . . 

3. A ne'¥ {rr;a.pe forStaff Car Driv~r~ to be. called "Speciaj. Grf!de"sh~tP be introduced in the 
scale ofpay_of~:- 15000-8000/- with effectfi;om$,lL1.996,_ ,,.., :' ->'' 

.. ; -, : .._ .· { •·. '·. ~- •'. . : 

4. Promotion, tothe Special Grade shall be.by.non,:-s~l~ction(~eniority~,curn-fitness)Jrom Grade 
I w_ith: 3 years' regular s~rvice in Graoe-lof staffC~u:: Drivers. Tllf? tevis~d,ratio in which the post~ 
of Staff C_ru; :-l;>J."~ vers shalll:~e,_p:laQed in ditierent grades.- of&t<;~tJ Car D~i yers ~~a.U, b~ as follows:-

S:No. Gl_alitl Pav scales _ 1 Percentage I 
1. Ordina~i Grade· . 'R.i. 3050-4590 

-- . 
30 I 

2. Grade-II Rs. 4000-6000 · 30 I 
3. 1 Grade-l 

--
-Rs. 4500-7000 _ . 35 I 

4. Special Grade Rs.5000-800Q_ ., 5. I 

5 .. >.The Order~ s~alUake effect fro1p. 8._tl.lQQq .. : Henc:e. the.post~;:?f:S~_aff,_(ar Drivers as on 
-8.11.1996 should b(( apportioi1ed among the)oiir grades in terms'of ~4¢;ratl6 .mentioned above and 
promotions should be rnade to ditTerent gnides 'according;Iy with etfecf from 8.11.1996 to the extent 

.. 

\20-339 Gll200fi 

l 
c-::. \_- __ _ 
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of sho11 fall in the relevant grade(s). Arrears of pay and allowances should also be allowed with 
effect from 8.11.1996 as directed by the CAT. 

6. If as on the date of issue of this Office Memorandum there is excess regular promotion 
alr~ady made in any grade as compared to the revised ratio mentioned above, such promotion shall 
be allowed to the excess incumbents on personal basis from the date of their initial promotion to that 
grade till they are covered within the revised ratio prescribed above hut the period of such promotion 
on personal basis shatl nor count towards the eligibility service for further promotion. 

7. All Ministries/ Depm1ments are requested to bring the above decisions to the notice of all 
concerned for immediate action including necessary amenrl:~~Jfl )he Recruitment Rules. 

To 
New Delhi, the 3rd February, 2003 

·_, 

(K.K. JHA) 
Director (Establishment) 

Annexure- 'I' 

Subject: Minimum Qualifying Service for promotion from and to the New scale of S-2A. 

No.AB.l4017/2/97-Estt.(RR)'. · ... 
· In Annexure 'A' to this Department's OM No; 14017/2/97-Estt.(RR) dated 25.5.98. the 

revised qualifying service required 'to be completed for pr~0irfrom one grade to another had 
been prescribed with the requestthat necessary action to amend Recruitment Rules be taken inter­
alia incorporating these revised· periods. The need· for :ffirther ahiehdments to some of the 
provisions therein ha·s been examined in consultation with the:Union Public Service Commission 
taking into acc.ount thaJ in O.M. No. 6/1/98-IC-I dated 12.2.01, Department of Expenditure, 
Ministry of Finance have introduced a new elongated pay. scale (to be ·designated as S-2A pay 

. scale) ofRS. 2610-60-2910-65-3300-70-4000 ·as replacement for the pre.,revised pay scale of Rs. 
775-1150~ · It has accordingly been deci'ded' that the miniinl!tin qualifying service required to. be 
completed for promotion from S-1 to S-2A and from.S-2A to SA and S-5 will be as below:-

i) S-1 (Rs. 2550-3200)to S<?A{26l04000) . : 4 yt:ars 

.ii) 

iii) 

S-2A (Rs. 261 0-4000} to S~4 (Rs. 2750-4400) 

S-2A (Rs. 2610-4000) to S-5 (Rs. 3050-4590) 

4years 

6 years 

2. Various administrative' :Mirtistf:ies/ Departments are· requested to carry out suitable 
amendments to their Recruitment Rtiies>wherever nec~ssary, in the light ofthe above guidelines. 

3. Hindi version follows. 

\ . 

~ 

S.J.KUMAR 
UnderSecy. 

v 
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