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HISTET / YTt

T e / 7ea & forg

AT 9T =FHT F q8q
gufteae &1 =9+, Faa &
Ted IGENE forfera
TEEAT/FT TLHAT F AT,
FH® T T 999 T,
et oft wmem g, g
AT F wregw o
ST

ATATHR: AT 9 F dgd, 998 'F 097 a9 '@
(Tt waw) T=t & o, sefigar w1 ==, et F 9ga
gt forfea ader/@tee aer & srarar, F1HE 98 a7
T AT, SET o ATHAT g, T QAT & JTeAH ¥
ERIESIRu

FTtHE Ua gforeror famr % sweer Hear 39020/01/2013-
=T, (&1)-9TT fadie 29 fRwaw, 2015 F sqaeor #§ g+ a9y
T, qqg T (e o9 998 U F ' § qHeied AT 14w
?) TT T ggg-dft avft F swreatad uaEl e uE g
THFL Tal & (o IEEaTl il 9t 6 {70 Fis ATATERT
T 2l

FAT HIAA TLAT % AATaT forfed T & srame 9% &
ST, Stef fRret & qed =g g

4712

o fFanfr = *
o few ffr S T
FH=ATRET F oo qerfaer ger
e gl i oSt &
e |, ST A= 8 F e
AT 8, 40% 3k AT =T
e ¥ fm s 40%
ge/fasrta oheT F oo Fyae

Tefa: Fani @t & fom, a9 % s 99 '
(TSt wWY) wEr & forw, e et &
THMENT Y& ATes gl faanfi qa=fa & amm &, ST
o= & % ofaq o 8, 40% i arre A RAeE *
oo sfiw 40% we/faariis oher & o #aa =i 20%
TATATERTL o TorT g

Frg w7 ¥ wE auta vt T, g w (G a9 T
T F Y F AR G e f) 97 i g A

1Y 20% ATATHR F UG | sryomafig w2t efw 3 asf @wrer 72t ¥ foro sefizar ¥
FAA o o0 TS ATATCHRIT TE1 ST T TEEAT AT T2,
EIATTR T TFE FHaA FITRIST T FT gRITI TIIATT F FIHT
#, arfis T fadafivsme ¥ oo 40% s fGrawfe
TLAT % 1T 60% FT AT ZTTI

It Y wRrefa == qiEt/REarhe s=fr afaf/E ot
 forw orft et & atfa P 3 ergame & st

3. WA F TEUA H 18 qdax 2006 H THIAQ ATEHAAT F=AT U-12011/1/2005-247. fai+
25 FFaY, 2006 H ATSAT HETAF AT T U2 || (FZTHT) % I&T F dad § ATIG=AT % G2 14.2 F 91
21 T arfersT w1 Mg syt & staern™a BT ST gl

ST HEIE 99 % e st
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2. | =t FrE wF (01)
3. | =fteo ELCRCRCRERIED))
4. | daEE ATTAT-6 (335,400 - 1,12,400)
TS Feal T AqF AR % T FEaT F Tqae
5. | ==faq starar i =7=hT g AN Al
6. | eft Wt &q sy HAT 30 = & arfer TEr
7. ey ot F forw emaeg=s forear LT
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FrferTY:

SHEEA FT SITAEUH, el AN § &1 a9 &1 Jq9d i
SaTEUE T § FT9 FF FT TAT 24T AT

7 "ieft et F forw Raifa
A ST Gl TrIar Trea
FRAT % AT § AR g

Aaiw ITHEal I TEF ATATHT FT AT qIE F
FHATRAT % forw sy 35 o & srfees 7 g1 afers Twadar
HrefT AT & T & g

afeefrear £ srafer, afs Frg grav

Trad

10.

TR AT T g h/ FTiar
T 9T A Tga s fAtee
TR T qE S arent R
T Tiaerdl

ey st g

99 Uwd ferfera gttt a8 F e uv fBRar Ssosm
Sae amaTT g, I%, AT SARERAT, ATATeHE Tl
AT # FEHES THFE F TT AT JUATHF TIE &
SATAHTIIR /AT AT oTiRe g

o aéterr ® STfEaTl & 99T YEdE & YT 9% JRIar
AT I AT ST

ITHIEATE % 949 o forT 1S ATeATehTe 78t gl

11.

TR/ A AR/ ETa =T
FIT AT & ATHA H, F IT o=
TR/ SAagRe/ T
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Arafw SFTEa ST Uarsddis (AITPE) € a1 95 & form
g Traar =T 9T &1 QT Fd &, 9 A4 ToAr 7
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12.

7fZ g SrfiefY W= § a7 seehr
TEHAT FT 57

TET TG & AT qE Aag=aT §edr &-
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2. et T " q1a (07)
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EIRKEY AT § TS THE F T ST RS 99T § o
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TEEAT | AIAT TEEAT T 2
ZTHROT (FTIA) THAT § AZAT T FA ATl IFTEAT F
o aéerT ® 999 Y29 % e 9% HivE T AT A
STt
ITHTEATE o T3 % foIT 1S qreATeaRmTe T8i R
1. TR /AT h/FETaTer gRT | A el
aff F "o #, T I e
TR/ WAEEn/ ST
ERIESIGIE]
12. gfy Fr2 AT wisE g a1 AR | TP a9gEr 8 AeET 98 AfagEar 9 e -
AT FT 87 14011/13/85-T=etsmedTaT, AT 08.07.1985 F AqETT
7 At Frerern F sram o7 geer 9 g 59w
ER ISl
13. ot wed ¥ T aRRafaai & g9 | Amagn
AT AT AT F gl FoFa ST
g

=T FUATA, TG qiad

[Far=sTa= 111/4/379T./233/2022-23]

NATIONAL CAPITAL REGION PLANNING BOARD
(Ministry of Housing and Urban Affairs)
NOTIFICATION

New Delhi,the 25th August, 2022

No. A-12011/10/2018-Estt. (9102694).—In exercise of the powers conferred by Section 37 of the
National Capital Region Planning Board Act, 1985 (2 of 1985), and in continuation of the National Capital
Region Planning Board Recruitment & Promotion Rules, 2006 published vide No.A-12011/1/2005-Estt.
dated 25" October, 2006, the NCR Planning Board hereby makes the following regulations to amend the
National Capital Region Planning Board Recruitment & Promotion Rules, 2006:-
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1. Short title and commencement —

(i) These regulations may be called the "National Capital Region Planning Board Recruitment &
Promotion (Amendment) Regulations, 2022".

(i) They shall come into force on the date of their publication in the Official Gazette.
2. In the Notifications No. A-12011/1/2005-Estt. dated 25th October, 2006, published in the Gazette

of India on November 18, 2006, Para-5 and Para 12 of the Notifications, is amended as under:-

Existing / Published as

Amended /To be read as

Para-5

INTERVIEW: Selection of the candidate
under the Recruitment Rules, will be made
through interview by the Personnel Group or
the Selection Committee as the case may, in
addition to written test/skill test wherever
prescribed under the Rules.

INTERVIEW: Selection of the candidates under the
Recruitment Rules, for Group- ‘A’ and Group- 'B'
(Gazetted level) posts , will be made through interview
by the Personnel Group or the Selection Committee as
the case may, in addition to written test/skill test
wherever prescribed under the rules.

In pursuance of Department of Personnel and
Training Order No. 39020/01/2013-Estt.(B)-Part
dated 29" December, 2015 there will be no interview
for recruitment of the candidate for all Group ‘C’,
Group ‘D’

(which are now reclassified as Group ‘C’) posts and
for non-gazetted posts of Group —*B’ Category and
all such equivalent posts.

Selection will be made on the basis of Written
Examination in addition to the Skill Test, wherever
applicable under the rules.

Para-12

PROMOTION: Integrity will be the main
criteria for employees to be considered for
departmental promotion. In case of
departmental promotion, who come under
the consideration zone 40% marks will be
for Annual Confidential Reports and 40%
for the skill for the post/departmental
examination and 20% for interview.

PROMOTION: Integrity will be the main criteria for
employees to be considered for departmental
promotion. In case of departmental promotion for
Group 'A' and Group 'B' (Gazetted level) posts, who
come under the consideration zone, 40% marks will be
for Annual Confidential Reports and 40% for the
departmental examination and 20% for interview.

In case of Junior Level posts i.e. all Group ‘C’,
Group ‘D’ (which are now reclassified as Group ‘C’)
Posts and for non-gazetted posts of Group —‘B’
Category and all such equivalent posts there will be
no interview for selection of the candidate. Skill Test
will be continued, however these test will only be of
qualifying nature. In case of promotion, weightage

of 40% will be for Annual Confidential
Reports/APARs and 60% for departmental
examination.

Further promotions will be made by the Selection
Committee/ Departmental Promotion Committee/ as
laid down in RRs for various posts.

3. In the Notification No. A-12011/1/2005-Estt. dated 25" October, 2006, published in the Gazette of
India on November 18, 2006, the table in respect of posts of Planning Assistant and Assistant Grade 11
(UDC) given after the clause 14.2 of the Notification, are substituted with the following Schedules.

Schedule for the post of Planning Assistant

1. Name of Post Planning Assistant

2 No of Post One (01)

3. Classification Group ‘B’( Non-gazetted)

4 Scale of Pay Pay I__eveI-6 (X 35,400 - 1,12,400) as per 7th CPC pay
matrix.
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5. Whether Selection Post or non- Not applicable
Selection post.

6. Age limit for direct recruits. Not exceeding 30 years

7. Education and other qualifications Essential:
required for direct recruits. Diploma in Engineering (Civil)/Diploma in Architecture of

three years full time duration or equivalent.

Note: Those candidates who have done Bachelor degree in
Architecture/Civil Engineering/Planning from a recognized
university/institution are also eligible.

Preferential:

Candidate with two years experience in GIS, Urban Planning
and working experience in GIS softwares.

8. Whether age and educational Age not exceeding 35 years for internal candidates i.e. the
qualification prescribed for direct employees of the NCRPB. Educational Qualification will be
recruits will apply in the case of the same as for the direct recruit.

Promotees.

9. Period of Probation, if any. Two years.

10. Method of Recruitment by promotion By Direct Recruitment.
or by deputation/ transfer & . . . .
percentage of the vacancies to be Select_lon_shall be magie based on_smgle Written Com_petltl\_/e

. . Examination consisting of Objective type questions in

filled by various methods. X !

General Intelligence, Reasoning, General Awareness,
Quantitative Aptitude etc. and Professional/ Technical Test
of Descriptive type.
Merit list will be prepared on the basis of overall
performance of candidates in the Written Examination.
There will be no interview for selection of candidate.

11. In case of recruitment by promotion/ Internal candidates who are AITPE or fulfill the
deputation/ transfer, grades from qualifications and experience laid down for the post would
which promotion/ deputation/ also be eligible for any post related to Planning.
transfer to be made.

12. If a DPC exists what is its The selection will be made by Member Secretary on the
composition. basis of recommendations of the Selection Committee as per

the NCRPB Notification No. K-14011/13/85-NCRPB, dated
08.07.1985.
13. Circumstances in which Union Public Not applicable.

Service Commission is to be
consulted in making recruitment

Schedule for the post of Assistant Grade 11 (UDC)

1. Name of Post Assistant Grade 11 (UDC)

2. No of Post Seven (07)

3. Classification Group ‘C’

4, Scale of Pay Pay Level-4 (X 25,500-81,100) as per 7™ CPC pay
matrix.

5. Whether Selection Post or non- Not applicable.

Selection post.

Age limit for direct recruits.

Not exceeding 25 years.

Education and other qualifications

Essential: Graduation in any subject with typing
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required for direct recruits

speed of 30 W.P.M. in English/ 25 W.P.M. in Hindi
and knowledge of computer operation.

Preferential: Preference would be given to those
having good speed for typing/shorthand both in
Hindi/English.

8. Whether age and educational | Age not exceeding 40 years for internal candidates
gualification prescribed for direct [i.e. the employees of the NCRPB. Educational
recruits will apply in the case of | Qualification will be the same as for the direct
Promotes. recruit.

9. Period of Probation, if any. Two years in case of direct recruitment.

10 Method of Recruitment by | By Direct Recruitment.
fr::;%trlon& Orerc?rﬁta Sepg}atl?rr]z Selection shall be made based on single Written
vacancies to tIJOe fille dgb various Competitive Examination consisting of Objective
methods y type questions in General Intelligence, Reasoning,

' General Awareness, Quantitative Aptitude etc. and
Descriptive  Test  in English Language,
Comprehension, Noting, Drafting etc. and Qualifying
in Typing (Skill) Test.
Merit list will be prepared on the basis of overall
performance of candidates in Written Examinations
who qualify in the Typing (Skill) Test.
There will be no interview for selection of candidate.

11. In case of recruitment by | Notapplicable
promotion/ deputation/ transfer,
grades from which promotion/
deputation/ transfer to be made.

12. If a DPC exists what is its | The selection will be made by Member Secretary on
composition. the basis of recommendations of the Selection

Committee as per the NCRPB Notification No. K-
14011/13/85-NCRPB, dated 08.07.1985.
13. Circumstances in which Union | Not applicable.

Public Service Commission is to
be consulted in making recruitment

ARCHANA AGRAWAL, Member Secy.
[ADVT .-111/4/Exty./233/2022-23]
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